


HUDSON COUNTY COMMUNITY COLLEGE 
70 Sip Avenue 

Jersey City, NJ  07306 

Regular Meeting – Board of Trustees 

Tuesday, February 18, 2025 

5:00 P.M. 

Mary T. Norton Board Room and Via Zoom 

In-Person: Mary T. Norton Board Room, 4th Floor, 70 Sip Avenue, Jersey City, New Jersey 

Members of the public may also use the following link and join the Zoom Meeting Webinar via Audio-only: 

https://zoom.us/j/98347157921?pwd=Hnw4NaLmFoxibgpdYjffqQojnDoaBI.1 
Passcode: 980112 

Telephone: 1 305 224 1968 
Webinar ID: 983 4715 7921 
Passcode: 980112 

Please note that members of the public who dial-in by telephone will not have the ability to speak during 
Comments from the Public and will be in listen mode only.  

All microphones for public participants are muted except during the Comments from the Public portion of 
the meeting. If you wish to make comments and are attending via Zoom, please use the "Raise Hand" 
notification icon at the bottom of the screen.  When you hear your name announced, you may address the 
Board.  After the speaker's time ends, their microphone will be muted to allow others the opportunity to 
address the Board.   

AGENDA 

I. CALL TO ORDER - FLAG SALUTE Chair Peña 

II. ROLL CALL AND RECOGNITION OF VISITORS

Trustees:

Lisa Camacho, Student Alumni Representative 
Edward DeFazio, Secretary/Treasurer 
Joseph Doria 
Pamela Gardner, Vice Chair 
Frank Gargiulo 
Stacy Gemma 
Roberta Kenny 
Vincent Lombardo  
Jeanette Peña, Chair 
Christopher Reber, President (Ex Officio) 
Silvia Rodriguez 
Harold Stahl 
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III. COMMENTS FROM THE PUBLIC      Chair Peña  
 
IV. CLOSED SESSION  (The Board of Trustees will determine whether there is a 

need to go into closed session at the beginning of the meeting. If there is such a 
determination, an announcement will be made as to where the session will be 
placed on the agenda.) 

  
V. REPORTS  
  
 1. Student Government Association President’s Report               Ms. Resurreccion 
  
 2. All College Council Chair’s Report                 Dr. Cody 
 
 3. President’s Report                   Dr. Reber 
                   
VI. REGULAR MONTHLY REPORTS AND RECOMMENDATIONS    
         

1. Minutes of Previous Meetings 
 

 2. Gifts, Grants, and Contracts 
     
VII. FISCAL, ADMINISTRATIVE, LEASE, AND CAPITAL RECOMMENDATIONS Dr. Reber 
 
VIII. PERSONNEL RECOMMENDATIONS      Dr. Reber 
 
IX. ACADEMIC AND STUDENT AFFAIRS RECOMMENDATIONS   Dr. Reber 
 
X. NEW BUSINESS        Chair Peña 
 
XI. ADJOURNMENT        Chair Peña 
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HUDSON COUNTY COMMUNITY COLLEGE 
 

BOARD OF TRUSTEES MEETING 
 

Tuesday, February 18, 2025 
  

 
 

II. ROLL CALL 
 
Trustees: 
 
Lisa Camacho, Student Alumni Representative    PRESENT  
 
Edward DeFazio, Secretary/Treasurer     PRESENT  
 
Joseph Doria        ABSENT  
 
Pamela Gardner, Vice Chair      PRESENT  
 
Frank Gargiulo        PRESENT  
 
Stacy Gemma        PRESENT  
 
Roberta Kenny         ABSENT  
 
Vincent Lombardo       PRESENT  
 
Jeanette Peña, Chair       PRESENT  
 
Christopher Reber, President, Ex Officio     PRESENT  
 
Silvia Rodriguez        ABSENT  
 
Harold Stahl        PRESENT  
 
 
This meeting is called in conformance with the "Open Public Meetings Act."  A notice of the meeting of the 
Board of Trustees was transmitted to all Board members; advertised in The Star Ledger; filed with each office 
of the Hudson County Municipal Clerks; posted on the College Website and on Public Bulletin Boards of 
Hudson County Community College at 70 Sip Avenue, Jersey City, New Jersey, and at the North Hudson 
Campus, Union City, New Jersey, stating the date, time and place of said meeting. 
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MEETING INTRODUCTION 
 

 This meeting is called in conformance with the Open Public Meetings Act.  Members of the public 

will now have an opportunity to address the Board of Trustees.  Comments of each person will be limited 

to five minutes, including all responses.  A member of the public may not provide any portion of his/her 

five-minute allotment to any other member of the public.  Please be aware that the purpose of the public 

portion of the meeting is for the public to express any ideas, concerns or issues they may have concerning 

Hudson County Community College.  Questions raised to the Board during the public comment period may 

be referred to the appropriate administrative person(s) at the College for response at a later time. 

 Any public comments made to the Board, which the Board considers obscene, harassing, or 

meant to incite, will be prevented by the Board.  The person making these remarks may be required to 

relinquish the remaining time allotted to speak and will be asked to leave the Board of Trustees meeting.  

Public comments or questions are open to any matters over which the Board has purview and jurisdiction. 
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HUDSON COUNTY COMMUNITY COLLEGE 
  

BOARD OF TRUSTEES MEETING 
 

Tuesday, February 18, 2025 
 
 
 III. COMMENTS FROM THE PUBLIC 
 
None 
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HUDSON COUNTY COMMUNITY COLLEGE 
  
 BOARD OF TRUSTEES MEETING 
      

Tuesday, February 18, 2025 
 
 
 IV.  CLOSED SESSION 
 
None 
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HUDSON COUNTY COMMUNITY COLLEGE 
 

BOARD OF TRUSTEES MEETING 
 

Tuesday, February 18, 2025         
 
 

V.  REPORTS 
 
 

1. Student Government Association President’s Report (N. Resurreccion) 
 

2. All College Council Chair’s Report (C. Cody) 
 

3. President’s Report (C. Reber) 
 
Hudson Oral History Project 
 
Antonio Acevedo, Associate Professor of History 
 
Sean Egan, Associate Professor of English  
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HUDSON COUNTY COMMUNITY COLLEGE 
 

BOARD OF TRUSTEES MEETING 
 

Tuesday, February 18, 2025          
 
 

 VI. REGULAR MONTHLY REPORTS AND RECOMMENDATIONS 
 

 
1. MINUTES OF PREVIOUS MEETING 
 
The Minutes of the Regular Meeting of January 21, 2025 are herewith submitted to the Board of Trustees for 
approval. (Page 9)  
 

Recommendation: 
 
It is the recommendation of the President that the Board of Trustees accept the Minutes of the Regular 
Meeting of January 21, 2025. 
 
2.         GIFTS, GRANTS, AND CONTRACTS REPORT 
  
Hudson County Community College has received the following grants: 
 
TITLE: FY 2025 Hudson County History Partnership Program (HPP) 
 
AGENCY: Hudson County Office of Cultural and Heritage Affairs/Tourism Development (HCOCHA/TD) 
 
PURPOSE OF GRANT: Expansion of the Oral History Project 
 
COLLEGE ADMINISTRATOR: Sean Egan and Tony Acevedo 

COLLEGE CONTRIBUTION: $0 
  
AWARD AMOUNT: $9,748.42 
 
 

RESOLUTION:  
 
NOW, THEREFORE, BE IT RESOLVED that the Board of Trustees accept Item VI., Regular Monthly 
Reports and Recommendations 1 and 2. 
 
INTRODUCED BY:    Jeanette Peña  
 
SECONDED BY:    Pamela Gardner  
 
DATE:     February 18, 2025         
 
 
DeFazio, Edward    AYE    
Doria, Joseph     ABSENT   
Gardner, Pamela     AYE   
Gargiulo, Frank     AYE   
Gemma, Stacy     AYE   
Kenny, Roberta     ABSENT  
Lombardo, Vincent    AYE   
Rodriguez, Silvia    ABSENT  
Stahl, Harold     AYE   
Peña, Jeanette, Chair    AYE   
 
 
            7       Aye     0 Nay 
 

***RESOLUTION ADOPTED*** 
________________________     02/18/2025   
Signature of Recorder        Date 
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ATTACHMENT A 
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HUDSON COUNTY COMMUNITY COLLEGE 

 
Regular Meeting – Board of Trustees 

Tuesday, January 21, 2025 
5:00 P.M., In Person and Via Zoom 

 
 

MINUTES 
 

PRESENT: Lisa Camacho (Alumni Representative) Edward DeFazio (Secretary/Treasurer); Pamela Gardner 
(Vice Chair); Frank Gargiulo; Roberta Kenny; Stacy Gemma; Jeanette Peña (Chair); Christopher 
Reber; and Harold Stahl. 

 Counsel to the Board: David Blank, Esq., for Scarinci and Hollenbeck  

ABSENT: Joseph Doria; Vincent Lombardo; Silvia Rodriguez. 

 
I. CALL TO ORDER - FLAG SALUTE      
 
II. ROLL CALL 
     
III. COMMENTS FROM THE PUBLIC 
  
Michael Ferlise offered the following remarks. 

Greetings Chair Peña, Vice Chair Gardner, Trustees, President Reber, and guests. It's my pleasure to be here with 
you today. I'm Michael Ferlise, Assistant Professor of Sociology and president of the Professional Association, 
which is the union of all full-time faculty. 

I'd like to share a few brief union announcements. I have submitted electronically to you our December newsletter 
called "The Union Forward" for you to peruse. It contains articles about our faculty members' ongoing commitment 
to their and our students' education, and their recent work and contributions to the college. 

The Professional Association now has a matching fund providing student awards up to a total of $6,000. The 
purpose is to provide incentives for the proliferation of various financial student awards and prizes initiated by 
faculty groups that independently raise funds through payroll deductions. We are currently working on a student 
award for female students in STEM and anticipate more to follow. 

We have begun our contract negotiations with the college's administrative team and look forward to productive 
collaborations. We have had a uniquely collaborative relationship with President Reber and his administration, 
resulting in better proposals and contracts that have resolved many problems. 

Finally, I would like to invite you to our upcoming event called "Beyond the Lectern," where several HCCC faculty 
will share their insights, teaching philosophies, and issues they've encountered in the classroom and beyond. This 
is a college-wide event, and we would love to have our trustees there with us. 

I'd also like to introduce Dr. Benedetto Youssef (Benny), a fellow faculty member and the chairperson of our 
planning committee, to provide more information on this event. Benny is in his second year as a tenure-track 
Instructor of English at our college. He is a passionate educator and an exceptional colleague. Benny and his wife 
are expecting an addition to their family in March. 

Benny Youssef offered the following remarks. 

Hello, everyone. This is my second year at Hudson. I have been thinking of an event to engage our students with 
the faculty, to offer more transparency into what it is like to be an educator. Many students ask me about becoming 
a professor and what it entails. I remember feeling that professors were unreachable when I was an undergrad 
student. 
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There is a shortage of educators in this country. We have a robust education program at HCCC. The idea for this 
event is to have a panel of esteemed professors from different schools and offer a Q&A opportunity for students to 
engage with them. This will strengthen the learning community and build trust in the classroom. 

Please mark your calendars for February 5 from 11:00 a.m. to 1:00 p.m. There will be lunch, and we hope to see 
you there. Our moderator will be the student government president, Nina Maria Resurreccion, which will further 
strengthen the relationship between students and faculty. 

Chair Peña thanked Michael Ferlise and Benny Youssef for their remarks.  

 
IV. CLOSED SESSION – None 
 
V. REPORTS 
 

1. Student Government Association President’s Report 

Student Government Association President Nina Maria Resurreccion offered the following report. 
 
Good evening, Trustees, faculty, staff, students, and guests. It is great to see you again and Happy New 
Year! 

My name is Nina Resurreccion, and I am honored to speak on behalf of the Student Government 
Association (SGA) as its President. The closing weeks of the previous semester were truly eventful, and I 
am excited to share some updates from SGA. 

- On December 9, we hosted a small karaoke event to celebrate student leaders. It was 
heartwarming to see a great turnout and be able to give back to those who dedicate their time and 
effort to making HCCC a vibrant and supportive community. SGA plans to host more of these 
events as a token of appreciation for our hardworking student leaders. 

- On December 13, SGA collaborated with Student Life and Leadership, the Starry Eye Dance 
Team, and the HCCC Film Club to bring "The Snowball" to life. This event provided students with 
a much-needed break during finals and a festive way to kick off the winter break. Students enjoyed 
hot cocoa and cookies, participated in fun activities like a gingerbread house competition, posed 
for photos at the booth, and joined a raffle. 

- We are preparing to hold elections next month to fill vacant positions, recruit new senators, and 
begin e-board shadowing shortly afterward. More details about these plans will be provided soon. 

This concludes my updates for the SGA. Now, I will move on to updates from our clubs and organizations. 

With the start of a new semester, I am pleased to announce the formation of a new organization, the 
Human Services Club. Their first event will be a collaborative effort with the nonprofit organization Be The 
Light, focusing on spreading positivity within the community. 

Health and Medical Sciences Club and STEM Club 

- Protect Yourself: Tips to Stay Healthy and Safe 

Student Programming Board 

- Cozy Cafe Hangout 

LGBTQ+ Club 

- LGBTQ+ Summit 

Men of Hudson 

- The Brotherhood 
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CAREERS IN STEM (together with Student Life and Leadership) 

- American Chemical Honor Society 

- Cybersecurity Club 

- Health and Medical Science Club 

- STEM Club 

- Girls Who Code 

STUDENT PARENT HOLIDAY CELEBRATION (together with Student Life and Leadership) 

- Teacher Education Club 

- National Society of Leadership and Success 

- Student Parent Alliance 

Teacher Education Club 

- HCCC’s Little Library Ceremony 

La Hermanidad 

- Fall 2024 Dialogue Series 

- Life Transitions, but Staying Grounded: A Dialogue on Transitions We Encounter Throughout our 
Lives. 

Active Minds 

- Holiday Movie Night 

That concludes all of December's updates and I look forward to what awaits us this semester. Thank you 
and have an amazing evening! 

2. All College Council Chair’s Report 

All College Council Chair, Dr. Chris Cody, offered the following report. 

Good evening, Trustees. 

It’s nice to see you all, and I hope you had a restful holiday and a happy new year.  The new semester is 
upon us, and we would be remiss to not highlight a few important events.   

Tomorrow, College Service Day begins at 9:00 a.m.  The theme is Community Engagement and Civic 
Responsibility. We look forward to a day of learning and thoughtful engagement with our colleagues. The 
all-college adjunct faculty orientation will be held the following day, on Thursday, January 23, at 5:00 p.m.  
And then the first day of classes will be this upcoming Friday, January 24.   

Of the many events scheduled in the early weeks and months of the semester, there are two we’d like to 
highlight.  First, there is the Martin Luther King Jr. Commemoration event on Tuesday, January 28.  The 
guest speaker is Dr. Ilyasah Shabazz, daughter of civil rights leader Malcolm X and an adjunct professor of 
criminal justice at John Jay College.  The second event to highlight is the “Beyond the Lectern” hosted by 
the Professional Association that will feature five HCCC professors discussing their triumphs, failures, and 
perspectives on the future of higher education. That event takes place on Wednesday, February 5 from 
11:00 a.m. to 1:00 p.m. in the Scott Ring Room.  We look forward to seeing you at these and other 
important functions this semester. 

I’ll now proceed with the committee reports: 
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• The Academic Senate this semester continues their analysis and assessment of the incomplete 
policy and the college-wide grade scale policy.  Both projects are near completion, and the 
Academic Senate leadership foresees that one or both may result in a governance 
recommendation (GR) this semester.    

• The Student Affairs Committee continues its work to engage and educate Continuing Education 
and Workforce Development (CEWD) students on the in-house services they are eligible for. The 
committee will work to provide that information to this student population and plans to draft a GR 
that will clearly state the services available to CEWD students. 

• The College Life Committee hosted a successful holiday party. Attendees were treated to delicious 
food, festive music, and the fun of the annual ugly sweater contest.  The committee will plan an 
end of the semester summer barbeque.  And the committee’s “Hudson Huddles” speaker series 
has begun the process of reaching out to potential future speakers. 

• The Technology Committee is happy to report on the successful creation of a new webpage that 
lists and links to all mobile apps currently being used by the college. The webpage is now live and 
can be found under the ITS option on the college’s website. 

• The Development and Planning Committee is planning another semester of initiatives aimed at 
raising awareness around creating a culture of giving.  To that end, the committee is planning to 
work with the Poetry and Language Collective this semester to host scholarship essay writing 
events for HCCC students. 

• The Space and Facilities Committee continues to assist in a variety of ways to ensure a seamless 
transition to our campus of the future.  The committee will also be working this semester to locate 
a permanent zen space/prayer room at the North Hudson Campus. 

With that, we conclude our report and would like to wish our students a successful start to the semester! 
I’d like to thank everyone who made this report possible, including All College Council (ACC) Vice Chair 
Raffi Manjikian, ACC Secretary Sarah Teichman, all the ACC committee chairs, committee members, Dr. 
Reber, Cabinet, Trustees, and the entire college community. 

3. President’s Report 

President Reber offered the following report. 

Good evening, Trustees. 

Before I begin, I ask you to join me in a moment of silence for victims of the devastating fires in California; 
and all victims of war in the Middle East, Russia, Ukraine, and victims of war and violence worldwide. 

Moment of Silence 

Thank you. 

We condemn violence of all kinds, including antisemitism and Islamophobia. We support one another in 
times of difficulty and strive to be a community that is respectful of – and safe for – everyone. 

Trustees, colleagues, and friends, Happy New Year! 

It is wonderful to be back together as we begin 2025 at this inspirational and transformational College. 

Chris and Nina, thank you for your reports and your leadership! 

This evening, we celebrate the College’s new five-year strategic plan. 

Entitled “The Community’s College: Embracing Our History, Shaping Our Future,” the detailed plan builds 
upon the College’s remarkable success and charts specific strategic directions, goals and action steps that 
will guide HCCC’s continued upward trajectory of excellence in service to our students, our community, 
and the College’s mission. 
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The plan was developed through a collaborative, months-long process in which hundreds of college and 
surrounding community members were engaged. 

Trustees, we thank you and all members of the HCCC family for your guidance, engagement, and support. 
And we thank Associate Vice President Dr. Heather DeVries for her stellar leadership of the planning 
process. 

Thank you, Heather! 

This evening, we have invited Dean of Libraries John Hernandez to discuss new initiatives in the libraries 
that are supporting student success. I have asked Vice President for Academic Affairs, Dr. Darryl Jones, to 
introduce John and his report this evening, after which I’ll offer a few concluding remarks. 

Dr. Darryl Jones offered the following remarks. 

Thank you, President Reber. Good evening, Trustees.  

Academic librarians are increasingly participating in a national dialogue about higher education 
effectiveness and quality. They are more than keepers of valuable collections and the monitors of quiet 
study spaces on campus. Our librarians are campus leaders in adapting to changes, like adopting a 
student-centered mindset, catalyzing active learning, and championing diversity, equity, and inclusion. 
Librarians are contributing to higher education assessment work by creating approaches, strategies, and 
practices that document the value of academic libraries in advancing the goals and mission of our 
institution. Under Dean Hernandez’s leadership, our library staff are doing an amazing job combining 
library instruction and high-impact educational practices that are aimed at fostering a sense of student 
belongingness here on campus. I now invite John Hernandez to come forth and share specific details 
about how our libraries are helping all students get support, build skills, create projects, make connections, 
and find a career, all in the context of diversity, equity, and inclusion.  

Dean John Hernandez offered HCCC Libraries Supporting Diversity, Equity and Inclusion Presentation.  

John Hernandez offered the following remarks.  

Thank you very much, Dr. Jones. President Reber, members of the Board of Trustees, I appreciate this 
opportunity to speak with you this evening. 

I'm excited to announce that the Library has been awarded the Library Excellence in Access and Diversity 
Award (LEAD) by Insight Into Diversity magazine. This is the same organization that sponsors the Higher 
Education Excellence in Diversity (HEED) Award, which the college has won four years in a row. This is 
only the second year the LEAD award has been offered, and our library is one of several recipients. This 
award acknowledges academic libraries' efforts to promote diversity, equity, and inclusion. I'll highlight a 
few initiatives from our application. 

The Library is committed to diversity, equity and inclusion and strives to uphold the principles fostered by 
Hudson County Community College. We adhere to the College's commitment by working closely with other 
campus units, building a relevant collection of resources and materials, and providing a welcome 
environment for all of our users that supports teaching, research, and learning, respectful of all 
perspectives.  

One of our recent programs is “Ticket to Culture,” our museum pass program. This initiative provides free 
annual guest passes to cultural institutions, mostly museums. We started our pilot with five institutions: El 
Museo del Barrio, Museum of the City of New York, Brooklyn Botanic Garden, Newark Museum of Art, and 
Montclair Art Museum. These passes can be reserved at both North Hudson and Journal Square libraries 
and are available to all Hudson students, faculty, and staff. The idea is to provide opportunities for our 
community to experience diverse cultural resources. We hope to expand this program to other institutions. 

The library serves as a campus hub for studying, creating, and meeting at both campuses. We strive to 
make the library a safe and welcoming space by collaborating with many college offices and organizations, 
including Student Life and Leadership, various student organizations, Hudson Helps, Hudson Pride, and 
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the Student Parent Alliance. Our goal is to draw our community into the library and expose them to the 
rich, diverse community at Hudson. 

We've also begun engaging in public library partnerships. At Journal Square, we are partnering with the 
Jersey City Free Public Library, and the North Bergen Public Library. These partnerships provide 
opportunities for students to sign up for public library cards and build reciprocal relationships with these 
libraries. One of our librarians, Saudia Reid, recently presented on this topic at the Jersey Academic 
Libraries Conference. 

Other ways we engage at the library include decorating the library space to recognize holidays and 
celebrations in our diverse community and curate thematic book displays, such as one for Martin Luther 
King, Jr.'s birthday. 

We provide other services, including prayer and meditation rooms, promoted with the help of Doreen 
Pontius, Director of the Office of Mental Health Counseling and Wellness. We are also housing the 
lactation pods here at the Gabert Library and providing a private space for lactating members to express 
and store milk. We also offer study breaks with games, coloring, clay, and therapy dog visits to help 
students de-stress. 

The library focuses on building diverse collections and resources. We celebrate Banned Books Week, 
recognizing the increasing number of challenges to books. We believe strongly in the freedom to read. 
We've also acquired databases focused on DEI topics, such as Black Life, Hispanic Life, and Asian Life in 
America from NewsBank, and the Ethnic Diversity Source database from EBSCO. 

Accessibility is another facet of diversity. We provide assistive technology, such as an assistive keyboard 
for sight-challenged or blind students, and talking books through the New Jersey State Library's Talking 
Book and Braille Center. These resources are available for users to check out and use. 

We've been working closely with Danielle Lopez, our new Director of Diversity, Equity, and Inclusion for 
Accessibility Services, who has been a wonderful resource. I also want to acknowledge Saudia Reid for 
her tremendous work in our collaborative programming efforts and partnerships. 

Thank you very much. If there are any questions, I'd be happy to answer them. 

President Reber resumed his remarks. 

Thanks so much, John. 

We greatly appreciate all that you and the members of your team do in support of our students and our 
college mission! 

As we prepare for classes to begin on Friday, our College community will meet tomorrow for our spring 
2025 College Service Day. We look forward to a day of stimulating discussion, presentations and 
celebrations. The theme for the day is “Community Engagement and Civic Responsibility.” 

Finally, I am delighted to share some wonderful late-breaking news. 

On the heels of the College’s receipt last year of a stunning three national awards of excellence from the 
American Association of Community Colleges that included the naming of Dr. Clive Li as AACC’s 2024 
Faculty Member of the Year; the College’s receipt of the AACC 2024 Student Success Award of Excellence 
for the Hudson Scholars Program; and the honor of being named AACC’s 2024 CEO of the Year – we 
celebrate three national finalists for this year’s AACC 2025 Awards of Excellence! 

These finalists were published in last Friday’s AACC national Community College Daily. 

We congratulate Associate Vice Presidents Lori Margolin and Dr. Heather DeVries for their leadership that 
has led to the College’s selection as one of five finalists for AACC’s 2025 Outstanding College/Corporate 
Partnership Award for HCCC’s Incarcerated and Reentry Training Programs; we congratulate Associate 
Dean of Career and Transfer Pathways Jennifer Valcarcel, who is one of three finalists for AACC’s 2025 
Rising Star Manager Award of Excellence;  and we congratulate Associate Professor of Chemistry and 
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Coordinator of the Construction Management Program Dr. Azhar Mahmood, who is one of three finalists 
for AACC’s 2025 Faculty Innovation Award of Excellence. 

We thank and salute Lori, Heather, Jen and Azhar for their dedication and excellence. They make us all 
proud! 

Happy New Year, everyone! Hudson is Home! 

Trustees, this concludes my report. 

VI. REGULAR MONTHLY REPORTS AND RECOMMENDATIONS: 
 

1. The Minutes of the Reorganization meeting and Regular Meeting of November 26, 2024 were 
approved.  

2. Gifts, Grants, and Contracts Report 

Hudson County Community College has received the following grant: 
 

Title: Strengthening Career and Technical Education for the 21st Century (Perkins V) 

Agency: NJ Department of Education (NJDOE) 

Purpose of Grant: Hudson County Community College (HCCC) has received notice of its FY 2025 
allocation, designated for direct program and instructional support for HCCC Career and Technical 
Education (CTE) programs. The application will be resubmitted with a budget modification for review and 
approval by the State. 

College Administrator: Nydia James 

College Contribution: $0 

Award Amount: $1,264,951 
 

Title: Hudson Oral History Project 

Agency: National Endowment for the Humanities 

Purpose of Grant: The Hudson Oral History Project uses humanities practices and oral history tools to 
engage students and the community, capturing stories of the city's transformation and integrating them into 
courses and curricula. 

College Administrator: Sean Egan and Antonio Acevedo 

College Contribution: $0 

Award Amount: $150,000 
 

Introduced by: Pamela Gardner 
Seconded by: Edward DeFazio 

 
7 Ayes...............0 Nays    Resolutions Adopted 
 
 

VII. FISCAL, ADMINISTRATIVE, LEASE, AND CAPITAL RECOMMENDATION 1-11: 
 

1. Resolution Awarding Contract with APS Contracting, Inc. for Wayfinding Phase II Services for Journal 
Square Campus was approved at a cost not to exceed $1,390,000. 
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2. Resolution Authorizing Award of Security Services with Allied Universal over a three-year term at a 
total cost not to exceed $13,150,968, was approved. 

3. Resolution Authorizing Renewal of Consultation Services for Latino Outreach, with Atabey Consulting 
Group, at a total cost not to exceed $72,000 for a one-year term, was approved. 

4. Resolution Authorizing Award of Snow Removal Services with a cost not to exceed $21,364, with an 
additional rate of $250 per inch beyond 18 inches of accumulation, was approved. 

5. Resolution Authorizing Renewal of Document Imaging Software with Accelerated Information Systems 
at a cost not to exceed $103,258 was approved. 

6. Resolution Rejecting Purchase and Installation of Interactive Projector Systems to rescind the 
previously awarded contract to Howard Technology Solutions due to non-compliance with NJ labor 
laws was approved. 

7. Resolution Authorizing Purchase and Installation of Interactive Projector Systems and award a 
contract to Howard Technology Solutions at a cost not to exceed $53,675 was approved. 

8. Resolution Authorizing Renewal of Website Redesign Content Management System (CMS) Services 
with Modern Campus at a total cost not to exceed $49,792 was approved. 

9. Resolution Authorizing Renewal of Room Scheduling and Course Catalog Management Software with 
Insight Public Sector, Inc., at a cost not to exceed $212,830 for a two-year term was approved. 

10. Resolution Authorizing Contract for Demand Response Services with NRG Curtailment Solutions, Inc. 
with a reimbursement rate of 70% was approved. 

11. Resolution Amending Contract for Custodial Services to authorize a settlement agreement with 
Maverick Building Services, resolving disputes regarding payroll tax inclusion, was approved. 

Introduced by: Jeanette Peña  
Seconded by: Stacy Gemma 

 
   7 Ayes...............0 Nays    Resolution Adopted 
 
 

VIII. PERSONNEL RECOMMENDATIONS 1-9: 
 

1. SEPARATION 
 

First Name Last Name Title Effective Date 
Christopher Rivera Director of ESL and Academic Foundations English  December 20, 2024 

 
RECOMMENDATION: The President, Administration, and Personnel Committee recommend that 

the Board of Trustees approve the Separation above as Personnel 
Recommendation Item No. 1. 
 

2. RESIGNATIONS 
 

First Name Last Name Title Effective Date 
Natalie  Brown  Internship Coordinator (Grant-funded) November 15, 2024 
Geraldine  Kiefer-Necklen  Director, Practical Nursing  December 20, 2024 

Connie  Silletti-Cafaro  
Career and Transfer Specialist  
(Grant-funded) January 15, 2025 

 
RECOMMENDATION: The President, Administration, and Personnel Committee recommend that 

the Board of Trustees approve the Resignations above as Personnel 
Recommendation Item No. 2 
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3. APPOINTMENT OF FULL-TIME STAFF 

4. APPOINTMENT OF TEMPORARY FULL-TIME STAFF 
 

First 
Name Last Name Title 

Salary 
Grade 

Effective 
Date 

Anticipated 
End Date 

Annual  
Salary 

Kandi Ceballos Human Resources 
Coordinator  

109 January 3, 
2025 

January 3, 
2026 

 $ 48,335.80 

Gabriel Cisneros Patient Care Technician 
Training Specialist  

INST January 22, 
2025 

July 22, 2025  $ 66,150.00  

Jeet Patel Data Network 
Administrator  

112 January 3, 
2025 

February 15, 
2025 

 $ 52,619.47 

Mylz Wilson 
 

Director, Gateway to 
Innovation (Grant-
funded) 

119 February 1, 
2025 

April 30, 2028  $ 68,769.03 

 
RECOMMENDATION: 

 
The President, Administration, and Personnel Committee recommend that 
the Board of Trustees approve the Appointment of Temporary Full-time Staff 
above as Personnel Recommendation Item No. 4. 

 

 
5. APPOINTMENT OF FULL-TIME FACULTY 

 
First Name Last Name Title Effective Date Annual  

Salary 

Steffi  Montenegro  

Instructor, Nursing, 
Medical-Surgical (Tenure-
Track) January 16, 2025 $ 57,671.68 

 
RECOMMENDATION: The President, Administration, and Personnel Committee recommend 

that the Board of Trustees approve the Appointment of Full-time Faculty 
above as Personnel Recommendation Item No. 5.  

 
6. APPOINTMENT OF TEMPORARY FULL-TIME FACULTY 
 

First Name Last Name Title Effective 
Date 

Anticipated 
End Date 

Annual  
Salary 

Yusuf Dag 
Instructor, Physics  
(Non-tenure Track)  

January 16, 
2025 

May 31, 
2025 

$ 57,671.68 
 

Donnell Griffith  
Instructor, Academic 
Foundations English 

January 16, 
2025 

May 31, 
2025 

$ 57,671.68 
 

David  Nash  
Instructor, Academic 
Foundations English 

January 16, 
2025 

May 31, 
2025 

$ 57,671.68 
 

First Name Last Name Title Effective Date Annual  
Salary 

Keann Braveboy Assistant Director, Nursing  January 22, 2025 $ 85,000.00  
Kevin Shah Support Analyst January 22, 2025 $ 51,283.10  

Yadeline  Tineo 
Student Services Assistant, North 
Hudson Campus January 22, 2025 $ 41,132.64 

Abihail Yisrael 
CTE Career and Transfer Specialist 
(Grant-funded) January 2, 2025 $ 54,500.00  

 
RECOMMENDATION: 
 

 
The President, Administration, and Personnel Committee recommend that the 
Board of Trustees approve the Appointment of Full-time Staff above as 
Personnel Recommendation Item No. 3. 
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Shree 
Vishal  Persaud Instructor, ESL 

January 16, 
2025 

May 31, 
2025 

$ 57,671.68 
 

Carlos  Rosado 
Instructor, Nursing, 
Medical-Surgical 

January 16, 
2025 

May 31, 
2025 

$ 57,671.68 
 

 
RECOMMENDATION: The President, Administration, and Personnel Committee recommend 

that the Board of Trustees approve the Appointment of Temporary Full-
time Faculty above as Personnel Recommendation Item No. 6. 

 
7. AUTHORIZATION OF PART-TIME STAFF THROUGH JANUARY 2026, AS NEEDED 

 

First name Last name Office Title Position ID Supervisor 

Aisha Javed Accessibility Services Notetaker/Reader Reader-150525 Karine Davis 

Fatima Javed Accessibility Services Notetaker/Reader Reader-150525 Karine Davis 

Angelique Reeves Accessibility Services Notetaker/Reader Reader-150525 Karine Davis 

Christopher  Capri  

ADJ Academic 
Support Services 
Center  Tutor  Tutor-252010 Kenny Fabara  

Miguel  Cruz  

ADJ Academic 
Support Services 
Center  Tutor  Tutor-252010 Kenny Fabara  

Gabriela Melendez  

ADJ Academic 
Support Services 
Center  Tutor Tutor-252010 Kenny Fabara  

Soumeya  Nasri  

ADJ Academic 
Support Services 
Center  Tutor  Tutor-252010 Kenny Fabara  

Jules Rose  

ADJ Academic 
Support Services 
Center  Tutor  Tutor-252010 Kenny Fabara  

Kenia Sandoval Advisement  Office Assistant 
OFFAST-
200510 Andy Adler 

Madeline  Dyer  

Center for Teaching, 
Learning, and 
Innovation  Office Assistant 

OFFAST-
252010 Paula Roberson 

Aimee Aquino 

Continuing Education 
and Workforce 
Development PT Instructor PTINST-103005 Anita Belle 
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Genesis Castro 

Continuing Education 
and Workforce 
Development PT Instructor PTINST-103005 Anita Belle 

Debora Mumma 

Continuing Education 
and Workforce 
Development PT Instructor PTINST-103005 Anita Belle 

Katie Rodammer 

Continuing Education 
and Workforce 
Development PT Instructor PTINST-103005 Anita Belle 

Esmeralda Tamayo 

Continuing Education 
and Workforce 
Development PT Instructor PTINST-103005 Anita Belle 

Robert Wilder II 

Continuing Education 
and Workforce 
Development PT Instructor PTINST-102010 Chastity Farrell 

Jack  Engdall Cultural Affairs  Gallery Educator  
GALEDU-
255011 Michelle Vitale  

Jacqueline Garcia 
Early College 
Programs PT Advisor 

ADVISOR-
150540 Cristhian Altamirano 

Azhane McDaniel 
Early College 
Programs Office Assistant 

OFFAST-
150540 Cristhian Altamirano 

Mariana A.  Abdelmalak Human Resources  Office Assistant 
OFFAST-
253020 Amaalah Ogburn  

Megah  Sanghavi  Human Resources  Office Assistant 
OFFAST-
253020 Suhani Aggarwal  

Ciani  Harper  
Humanities and 
Social Sciences  Office Assistant  

OFFAST-
101025 Laurie Riccadonna  

Louisa  Krupp  Office Assistant  Office Assistant  
OFFAST-
101025 Laurie Riccadonna  

Laura Robertson 
Humanities and 
Social Sciences 

ESL Academic 
Coach 

PTESLC-
601014 Alison Wakefield 

Aubrey  Zich  
Humanities and 
Social Sciences Office Assistant  

OFFAST-
101025 Laurie Riccadonna 

Alexander Arellanes 
Information 
Technology Services 

Instructional Lab 
Assistant ISTLAB-253025 Diana Perez 
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Bhakti Gohel 
Information 
Technology Services 

Instructional Lab 
Assistant ISTLAB-253025 Diana Perez 

Sarthak Gohel 
Information 
Technology Services 

Instructional Lab 
Assistant ISTLAB-253025 Diana Perez 

Elaine Gonzalez 
Information 
Technology Services 

Instructional Lab 
Assistant ISTLAB-253025 Diana Perez 

Nancy Kane 
Information 
Technology Services 

Instructional Lab 
Assistant ISTLAB-253025 Diana Perez 

Juliana Paula Lucila 
Information 
Technology Services 

Instructional Lab 
Assistant ISTLAB-253025 Diana Perez 

Jainika Patel 
Information 
Technology Services 

Instructional Lab 
Assistant ISTLAB-253025 Diana Perez 

Neel Patel 
Information 
Technology Services 

Instructional Lab 
Assistant ISTLAB-253025 Diana Perez 

Rahul Patel 
Information 
Technology Services 

Instructional Lab 
Assistant ISTLAB-253025 Diana Perez 

Shreekunj Patel  
Information 
Technology Services 

Instructional Lab 
Assistant ISTLAB-253025 Diana Perez 

Nil Patel 
Information 
Technology Services 

Instructional Lab 
Assistant ISTLAB-253025 Diana Perez 

Eduardo Rivera 
Information 
Technology Services 

Instructional Lab 
Assistant ISTLAB-253025 Diana Perez 

Sylus Evan Salgado 
Information 
Technology Services 

Instructional Lab 
Assistant ISTLAB-253025 Diana Perez 

Caren Urena Flores 
Information 
Technology Services 

Instructional Lab 
Assistant ISTLAB-253025 Diana Perez 

Jose  Rivera  

Mental Health 
Counseling and 
Wellness Intake Specialist  

PTINTSP-
604010 

Doreen Pontius-
Molos 

Mayte C.  Molina  
North Hudson 
Campus  

NHC Office 
Assistant  

OFFNHC-
252030 Jason Jai Figueroa  

Kenneth  Castro 
Nursing and Health 
Professions Skills Lab/Tutor PTSLT-101017 Lori M. Byrd 

Jessica Collado 
Nursing and Health 
Professions Skills Lab/Tutor PTSLT-101017 Lori M. Byrd 

Awa Gueye 
Nursing and Health 
Professions Office Assistant 

OFFAST-
101016 Tess Wiggins 
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LaTonja Jennings Waul 
Nursing and Health 
Professions Office Assistant 

OFFAST-
101017 Lori M. Byrd 

Sharmaine Judge 
Nursing and Health 
Professions Office Assistant 

OFFAST-
101017 Lori M. Byrd 

Dhrumi  Shah 
Nursing and Health 
Professions  Office Assistant  

OFFAST-
101017 Lori M. Byrd  

Luis  De La Cruz  

Science, Technology,  
Engineering, and 
Mathematics  Lab Assistant 

LABAST-
101015 Burl Yearwood  

Haley  Puynko 

Science, Technology,  
Engineering, and 
Mathematics Office Assistant  

OFFAST-
101015 Burl Yearwood  

Natalie Betancourt 
Student Life and 
Leadership 

Part Time 
Coordinator 

PTCOORD-
701000 Veronica Gerosimo 

Lisa Camacho 
Student Life and 
Leadership 

Part Time 
Coordinator 

PTCOORD-
701000 Veronica Gerosimo 

Keiry Hernandez 
Student Life and 
Leadership 

Part Time 
Coordinator 

PTCOORD-
701000 Veronica Gerosimo 

Joanne Rivera 
Student Life and 
Leadership 

Part Time 
Coordinator 

PTCOORD-
701000 Angela Tuzzo 

Paulina Sonza 
Student Life and 
Leadership 

Part Time 
Coordinator 

PTCOORD-
701000 Veronica Gerosimo 

 
RECOMMENDATION: 

 
The President, Administration, and Personnel Committee recommend 
that the Board of Trustees approve the Authorization of Part-time Staff, 
as needed, as Personnel Recommendation Item No. 7. 

 
8. APPOINTMENT OF NEW HIRE ADJUNCT INSTRUCTORS  

 
First Name Last Name School/Office 

Abdelmalek Benaissa 
Science, Technology, Engineering, and 
Mathematics (STEM) 

Elizabeth  Bretz  Humanities and Social Sciences  

Muhammad Chohan 
Science, Technology, Engineering, and 
Mathematics (STEM) 

Gabriela Melendez College Student Success; Academic Affairs 

Inas Saad 
Science, Technology, Engineering, and 
Mathematics (STEM) 

Abdelmalek Benaissa 
Science, Technology, Engineering, and 
Mathematics (STEM) 
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RECOMMENDATION: 
 
 

The President, Administration, and Personnel Committee recommend 
that the Board of Trustees approve the Appointment of New Hire Adjunct 
Instructors listed above as Personnel Recommendation Item No. 8. 

 
9. MODIFICATIONS TO STAFFING TABLE 

 
Current 
Approved 
Title 

New 
Title/Classification Incumbent  

Current 
Salary 
Grade 

New 
Salary 
Grade 

Current 
Salary New Salary  

Effective 
Date 

Accounts 
Receivable 
Clerk, Bursar/ 
Student 
Accounts 

Student Services 
Assistant, Hudson Hub 

Estefany 
Ferreira 102 107 $42,627.59 $45,627.59 

January 
22, 2025 

Student 
Services 
Assistant, 
Enrollment 
Services  

Student Services 
Assistant, Hudson Hub Omar Hamza  105 107 $42,087.71 $45,087.71 

January 
22, 2025 

Financial Aid 
Assistant, 
Financial Aid 

Student Services 
Assistant, Hudson Hub 

Shameka 
Jennings  105 107 $48,922.45 $51,922.45 

January 
22, 2025 

Enrollment 
Services 
Assistant, 
Enrollment 
Services  

Student Services 
Assistant, Hudson Hub 

JoAnn 
Kulpeksa 105 107 $47,514.88 $50,514.88 

January 
22, 2025 

Financial Aid 
Assistant, 
Financial Aid 

Student Services 
Assistant, Hudson Hub 

Shaniqua 
Matos   105 107 $46,565.03 $49,565.03 

January 
22, 2025 

Student 
Services 
Assistant, 
Advisement 

Student Services 
Assistant, Hudson Hub 

Crystal 
Newton 105 107 $43,523.62 $46,523.62  

January 
22, 2025 

Student 
Services 
Assistant, 
Financial Aid 

Student Services 
Assistant, Hudson Hub Juan Peralta 105 107 $40,314.20 $43,314.20 

January 
22, 2025 

Accounts 
Receivable 
Clerk, Bursar/ 
Student 
Accounts 

Student Services 
Assistant, Hudson Hub 

Fernelis 
Ramirez  102 107 $44,298.56 $47,298.56 

January 
22, 2025 

Enrollment 
Services 
Assistant, 
Enrollment 
Services 

Student Services 
Assistant, Hudson Hub 

Christian 
Sanchez  105 107 $47,514.88 $50,514.88 

January 
22, 2025 

Accounts 
Receivable 
Clerk, Bursar/ 
Student 
Accounts 

Student Services 
Assistant, Hudson Hub 

Genny 
Sanchez 102 107 $41,740.93 $44,740.93 

January 
22, 2025 

Enrollment 
Support 
Assistant, 
Enrollment 
Services 

Student Services 
Assistant, Hudson Hub N/A 105 107 N/A N/A 

January 
22, 2025 
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Enrollment 
Support 
Assistant, 
Registrar 

Student Services 
Assistant, Hudson Hub N/A 105 107 N/A N/A 

January 
22, 2025 

 
RECOMMENDATION: The President, Administration, and Personnel Committee recommend 

that the Board of Trustees approve the Staffing Table Modifications 
listed above as Personnel Recommendation Item No. 9. 
 

RESOLUTION: 
 
NOW, THEREFORE, BE IT RESOLVED that the Board of Trustees approve the recommendations of the 
President, Administration, and Personnel Committee as outlined above in Item VIII., Personnel 
Recommendations 1-9. 
 
 

Introduced by: Harold Stahl  
Seconded by: Pamela Gardner 
 

   7 Ayes...............0 Nays    Resolutions Adopted
 

ACADEMIC AND STUDENT AFFAIRS RECOMMENDATIONS 1-6: 
 

1. Resolution Authorizing Renewal of Affiliation Agreement Between Hudson County Community College 
(HCCC) and William Paterson University (WPU) for Preceptorship Experiences for WPU Students in 
WPU Nursing Programs was approved. 

2. Resolution Authorizing Affiliation Agreement Between Hudson County Community College (HCCC) 
and The New Jersey Imaging Network (NJIN) Hoboken for Clinical Experiences in HCCC’s 
Radiography Program was approved. 

3. Resolution Authorizing Renewal of Shared Services Agreement Between Hudson County Community 
College (HCCC) and the County of Hudson to Provide Training for the Exclusive Benefit of the County 
and its Designees was approved. 

4. Resolution Authorizing an Extension of the Agreement Between Hudson County Community College 
(HCCC) and The Regents of the University of California was approved. 

5. Resolution Authorizing Academic Calendars for the Winter, Spring, and Summer 2026 Terms was 
approved. 

6. Resolution Authorizing 2024-29 Strategic Plan was approved. 

Introduced by: Pamela Gardner 
Seconded by: Edward DeFazio 

 
   7 Ayes...............0 Nays    Resolutions Adopted 
 

 
X. NEW BUSINESS - None 
 
 
XI. ADJOURNMENT at 5:42 p.m. 
  

Introduced by: Pamela Gardner 
Seconded by: Vincent Lombardo 

 
   7 Ayes...............0 Nays    Resolution Adopted 
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HUDSON COUNTY COMMUNITY COLLEGE 
 

BOARD OF TRUSTEES MEETING 
 

Tuesday, February 18, 2025          
 
 VII. FISCAL, ADMINISTRATIVE, LEASE, AND CAPITAL RECOMMENDATIONS 
 
1. Resolution Rejecting All Bids for the Award of Contract for STEM Center Renovation 

Services 
 
WHEREAS, Hudson County Community College (“College”) needs to procure services for the fabrication 
and installation of illuminated wall and marquee signs with all necessary structural and electrical 
engineering for retrofitting the STEM building (“Project”); and, 
 
WHEREAS, pursuant to N.J.S.A. 18:64A-25.1, et seq., the College advertised and held a public bid 
opening on January 28, 2025 for services for the Project; and, 
 
WHEREAS, the College received bids from the following vendors in response to the bid advertisement: 
 

Vendor 
 

Location Cost 

APS Contracting, Inc. 
 

Molba Construction 

Paterson, NJ 
 

Little Ferry, NJ 

$388,000 
 

$389,000 
 
WHEREAS, all bids exceed the Project budget and therefore must be rejected; and, 
 
WHEREAS, the Administration recommends rejecting all bids and again publicly advertising for bids; 
 
NOW, THEREFORE, BE IT RESOLVED that the Board of Trustees of Hudson County Community College 
hereby reject all bids received for the Project and determine that the College shall again publicly advertise 
for bids for the Project. 
 
BE IT FURTHER RESOLVED that the Board of Trustees authorize the Administration to take all steps 
necessary to effectuate the terms of this resolution. 
 
2. Resolution Approving Award of a Career Pathways Consultant 
  
WHEREAS, Hudson County Community College (“College”) requires the services of a qualified vendor to 
provide professional consulting services for a career pathways plan that includes a pathway analysis and 
prioritization, credential selection and skills mapping, and implementation strategy and report with 
recommendations for two new or evolved career pathways (“Services”); and, 
 
WHEREAS, pursuant to N.J.S.A. 18A:64A-25.5 (a) (15), professional consulting services are exempt 
from public bidding; and,  
 
WHEREAS, notwithstanding the bid exemption, the College solicited proposals for the Services through a 
fair-and-open process and issued a Request-for-Proposal (“RFP”) for the Services for a term not to exceed 
seven (7) months; and,  
 
WHEREAS, the College received the following proposal in response to the RFP: 
 

Vendor 
 

Location Cost 

Business-Higher Education 
Forum (“BHEF”) 

Washington, DC $70,000 

 
WHEREAS, the College has determined that the proposal submitted by BHEF is in the best interests of the 
College, price and other factors considered; and, 
 
WHEREAS, the term for these services is seven (7) months; and, 
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WHEREAS, the cost of these services will be funded from the operating budget; and, 
 
WHEREAS, the Administration and Finance Committee recommend this purchase; 
 
NOW, THEREFORE, BE IT RESOLVED that the Board of Trustees of Hudson County Community  
College award a contract to Business-Higher Education Forum of Washington, DC, for the Services as 
described herein for a seven (7) month term at a cost not to exceed $70,000. 
 
BE IT FURTHER RESOLVED that the Board of Trustees authorize the Administration to take all steps 
necessary to effectuate the terms of this resolution. 
 
3. Resolution Authorizing Purchase of Commencement Regalia to be Funded by the Student 
 Life Fee (SLF) 
 
WHEREAS, Hudson County Community (“College”) needs to purchase caps, gowns, tassels, and stoles to 
be worn by students at the May 2025 Commencement Ceremony; and, 
 
WHEREAS, pursuant to N.J.S.A 18A:64A-25.5 (a) (22), the purchase of graduation caps and gowns is 
exempt from bidding; and, 
 
WHEREAS, Follett Corporation submitted a proposal to supply the Commencement regalia at a cost not 
to exceed $38,620, which is consistent with the prior year; and, 
 
WHEREAS, the cost of these services will be funded from the Student Life Fee; and, 
 
WHEREAS, the Administration and Finance Committee recommend this award; 
 
NOW, THEREFORE, BE IT RESOLVED that the Board of Trustees of Hudson County Community 
College award a contract to Follett Corporation of Jersey City, New Jersey, to provide the 
Commencement regalia as described herein at a cost not to exceed $38,620. 
 
BE IT FURTHER RESOLVED that the Board of Trustees authorize the Administration to take all steps 
necessary to effectuate the terms of this resolution. 
 
4. Resolution Authorizing Purchase of a 3D Printer for the Fine Arts Program to be Funded by 

the Carl D. Perkins Grant  
 
WHEREAS, Hudson County Community College (“College”) needs to purchase a 3D printer for the 
Computer Arts and Digital Art and Design programs; and,  
 
WHEREAS, pursuant to N.J.S.A. 18A:64A-25.19, when the cost of a purchase exceeds 20% of the 
College’s bid threshold but is less than the bid threshold, the College may award a contract on the basis of 
lowest responsible quotation received, which is most advantageous to the College, price and other factors 
considered; and, 
 
WHEREAS, notwithstanding the bid exemption, the College solicited proposals for the Services through a 
fair-and-open process and issued a Request-for-Proposal (“RFP”) for the printer; and,  
 
WHEREAS, the College received the following proposal in response to the RFP: 
 

Vendor 
 

Location Cost 

CADimensions East Syracuse, NY $59,188 
 
WHEREAS, the College has determined that the proposal submitted by CADimensions is in the best 
interests of the College, price and other factors considered; and, 
 
WHEREAS, the cost of these services will be funded from the Carl D. Perkins Grant; and,  
 
WHEREAS, the Administration and Finance Committee recommend this purchase;  
 
NOW, THEREFORE, BE IT RESOLVED that the Board of Trustees of Hudson County Community  
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College award a contract to CADimensions of East Syracuse, New York, to provide a 3D printer as 
described herein at a cost not to exceed $59,188.  
 
BE IT FURTHER RESOLVED that the Board of Trustees authorize the Administration to take all steps 
necessary to effectuate the terms of this resolution. 
 
 
RESOLUTION: 
 
NOW, THEREFORE, BE IT RESOLVED that the Board of Trustees approve the recommendations of the 
President, Administration, and Finance Committee as outlined above in Item VII., Fiscal, Administrative, 
Lease and Capital Recommendation 1-4. 
 
1) Resolution Rejecting All Bids for the Award of Contract for STEM Center Renovation Services; 2) 
Resolution Approving Award of a Career Pathways Consultant; 3) Resolution Authorizing Purchase of 
Commencement Regalia to be Funded by the Student Life Fee (SLF); and 4) Resolution Authorizing 
Purchase of a 3D Printer for the Fine Arts Program to be Funded by the Carl D. Perkins Grant 
 
INTRODUCED BY:    Edward DeFazio  
 
SECONDED BY:    Harold Stahl   
 
DATE:     February 18, 2025         
 
DeFazio, Edward    AYE    
Doria, Joseph     ABSENT   
Gardner, Pamela     AYE   
Gargiulo, Frank     AYE   
Gemma, Stacy     AYE   
Kenny, Roberta     ABSENT  
Lombardo, Vincent    AYE   
Rodriguez, Silvia    ABSENT  
Stahl, Harold     AYE   
Peña, Jeanette, Chair    AYE   
 
 
            7       Aye     0 Nay 

 
 

***RESOLUTION ADOPTED*** 
________________________     02/18/2025   
Signature of Recorder        Date 
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HUDSON COUNTY COMMUNITY COLLEGE 
 

BOARD OF TRUSTEES MEETING 
 

Tuesday, February 18, 2025 
 

VIII. PERSONNEL RECOMMENDATIONS 
 
1. APPOINTMENT OF FULL-TIME STAFF 

2. APPOINTMENT OF TEMPORARY FULL-TIME STAFF 
 

First 
Name Last Name Title 

Salary 
Grade 

Effective 
Date 

Anticipated 
End Date 

Annual  
Salary 

Natalie  Mejia Financial Aid Assistant 105 
February 19, 
2025 July 18, 2025 $ 39,765.98 

 
RECOMMENDATION: 

 
The President, Administration, and Personnel Committee recommend that 
the Board of Trustees approve the Appointment of Temporary Full-time Staff 
above as Personnel Recommendation Item No. 2. 

 

3. APPOINTMENT OF FULL-TIME FACULTY 
 

First Name Last Name Title Effective Date Annual  
Salary 

Elizabeth  Hallacy  
Instructor, ESL (Tenure-
Track) January 16, 2025 $ 59,306.37 

Amanda  Velez 
Instructor, ESL (Tenure-
Track) January 16, 2025 $ 59,229.05 

 
RECOMMENDATION: The President, Administration, and Personnel Committee recommend 

that the Board of Trustees approve the Appointment of Full-time Faculty 
above as Personnel Recommendation Item No. 3. 
 

4. APPOINTMENT OF TEMPORARY FULL-TIME FACULTY 
 

First Name Last Name Title Effective 
Date 

Anticipated 
End Date 

Annual  
Salary 

Amanda  Fournier  
Instructor, ESL  
(Non-tenure Track)  

January 16, 
2025 May 31, 2025 

$ 57,671.68 
 

Ayca  Palancilar 
Instructor, ESL  
(Non-tenure Track) 

January 16, 
2025 May 31, 2025 

$ 57,671.68 
 

 

First Name Last Name Title Effective Date Annual  
Salary 

Kim  Hosmer CTE Career and Transfer Specialist 
(Grant-funded) 

February 19, 2025 $ 62,000.00 

Douglas  McKeon Librarian, College Libraries February 19, 2025 $ 59,942.75  

Jaime Pardo 
Director of CEWD Operations and 
Business Client Training  

March 3, 2025 $ 77,000.00 

Luz  Tellez  
CTE Career and Transfer Specialist 
(Grant-funded) 

February 19, 2025 $ 51,940.20 

 
RECOMMENDATION: 
 
 

 
The President, Administration, and Personnel Committee recommend that the 
Board of Trustees approve the Appointment of Full-time Staff above as 
Personnel Recommendation Item No. 1. 
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RECOMMENDATION: The President, Administration, and Personnel Committee recommend 
that the Board of Trustees approve the Appointment of Temporary Full-
time Faculty above as Personnel Recommendation Item No. 4. 

5. AUTHORIZATION OF PART-TIME STAFF THROUGH FEBRUARY 2026, AS NEEDED 
 

First name Last name Office Title Position ID Supervisor 

Amreen Fatima 
Accessibility 
Services Note taker/ Reader 

READER-
150525 Karine Davis 

Phill  Carrillo  
ADJ Academic 
Support Services  Tutor  

TUTOR-
252010 Kenny Fabara 

Joshua  Greenbaum  
ADJ Academic 
Support Services  Tutor  

TUTOR-
252010 Kenny Fabara 

Kaitlyn Flaherty 

Business, Culinary 
Arts, and 
Hospitality 
Management Receiving Clerk 

RECLERK-
101030 Ara Karakashian 

Hisani DuBose 

Continuing 
Education and 
Workforce 
Development PT Instructor 

PTINST-
103005 Anita Belle 

Thelma Ganguly 

Continuing 
Education and 
Workforce 
Development PT Instructor 

PTINST-
103005 Anita Belle 

Ivan Garcia Jr. 

Continuing 
Education and 
Workforce 
Development PT Instructor 

PTINST-
103005 Anita Belle 

Patricia Gonzalez Feliz 

Continuing 
Education and 
Workforce 
Development 

PT Healthcare 
Instructor 

HCINST-
601515 Anita Belle 

Stephen Palmer 

Continuing 
Education and 
Workforce 
Development 

PT Healthcare 
Instructor 

HCINST-
103005 Anita Belle 

Lissa Ramirez 

Continuing 
Education and 
Workforce 
Development PT Instructor 

PTINST-
603091 Maritza Reyes 

Connie Silletti-Cafaro 

Continuing 
Education and 
Workforce 
Development PT Instructor 

PTINST-
102010 Chastity Farrell 

Amelvis Villafane 
Hudson Helps 
Resource Center Food Pantry Manager 

PTRYMGR-
603055 Katherine Acosta 

Mira Domadiya 

Information 
Technology 
Services 

Evening/ Weekend 
PT Supervisor 

EVEWKS-
253025 Diana Perez 

Hetkumar Naik 

Information 
Technology 
Services 

Instructional Lab 
Assistant 

ISTLAB-
253025 Diana Perez 

Jasmine Drew Rodriguez 
Nursing and Health 
Professions Office Assistant 

OFFAST-
101016 Maritess Wiggins 

 
RECOMMENDATION: 
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The President, Administration, and Personnel Committee recommend 
that the Board of Trustees approve the Authorization of Part-time Staff, 
as needed, as Personnel Recommendation Item No.5. 

 
6. APPOINTMENT OF NEW HIRE ADJUNCT INSTRUCTORS  
 

First Name Last Name School/Office 
Maha Asfour Nursing and Health Professions 
Sirnovea Ellis Humanities and Social Sciences 
Alfred Gjini Humanities and Social Sciences 
Ambar Grullon Humanities and Social Sciences 
Alina Poliakaite Humanities and Social Sciences 
Paul Sinckler Humanities and Social Sciences 
Robyn Stein Humanities and Social Sciences 
Bingyao Xie Humanities and Social Sciences 

 
RECOMMENDATION: 
 
 

The President, Administration, and Personnel Committee recommend 
that the Board of Trustees approve the Appointment of New Hire Adjunct 
Instructors listed above as Personnel Recommendation Item No. 6. 

 
7. MODIFICATIONS TO STAFFING TABLE 
 

Current 
Approved Title 

New 
Title/Classification Incumbent  

Current 
Salary 
Grade 

New 
Salary 
Grade 

Current 
Salary New Salary  

Effective 
Date 

Financial Aid 
Advisor  

Assistant Director, One 
Stop Student Services 
Center 

Maribel 
Alvarado- 
Bikai 109 113 $71,129.24 $74,129.24 

February 
19, 2025 

Transcript 
Coordinator   

Assistant Director, One 
Stop Student Services 
Center 

Jacqueline 
Castillo  109 113 $57,452.55 $67,110.98 

February 
19, 2025 

Student 
Accounts 
Coordinator  

Assistant Director, One 
Stop Student Services 
Center 

Carmen 
Garcia  109 113 $58,015.46 $65,394.83 

February 
19, 2025 

Senior 
Assistant 
Director, 
Advisement, 
North Hudson 
Operations and 
Development 

Associate Director of 
Advisement, North 
Hudson Campus N/A 114 115 N/A N/A 

February 
19, 2025 

Director, DEI of 
Veterans 
Affairs and 
International 
Student 
Services 

Associate Director of 
Veterans Affairs and 
International Student 
Services  N/A 119 115 N/A N/A 

February 
19, 2025 

Associate 
Director of 
Diversity, 
Equity and 
Inclusion  

Coordinator of Cultural 
Affairs  N/A 115 109 N/A N/A 

February 
19, 2025 

 
RECOMMENDATION: The President, Administration, and Personnel Committee recommend 

that the Board of Trustees approve the Staffing Table Modifications 
listed above as Personnel Recommendation Item No. 7. 

 
 
 

 
RESOLUTION: 
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NOW, THEREFORE, BE IT RESOLVED that the Board of Trustees approve the recommendations of the 
President, Administration, and Personnel Committee as outlined above in Item VIII., Personnel 
Recommendations 1-7. 
 
1) Appointment of Full-time Staff; 2) Appointment of Temporary Full-time Staff; 3) Appointment of Full-time 
Faculty; 4) Appointment of Temporary Full-time Faculty; 5) Authorization of Part-time Staff, as Needed; 6) 
Appointment of New Hire Adjunct Instructors; and 7) Modifications to Staffing Table. 
 
 
INTRODUCED BY:    Harold Stahl   
   
SECONDED BY:    Pamela Gardner  
  
DATE:     February 18, 2025     
 
DeFazio, Edward    AYE    
Doria, Joseph     ABSENT   
Gardner, Pamela     AYE   
Gargiulo, Frank     AYE   
Gemma, Stacy     AYE   
Kenny, Roberta     ABSENT  
Lombardo, Vincent    AYE   
Rodriguez, Silvia    ABSENT  
Stahl, Harold     AYE   
Peña, Jeanette, Chair    AYE   
 
 
            7       Aye     0 Nay 

 
 

***RESOLUTION ADOPTED*** 
________________________     02/18/2025   
Signature of Recorder        Date 
 

30



HUDSON COUNTY COMMUNITY COLLEGE 
 

BOARD OF TRUSTEES MEETING 
 

Tuesday, February 18, 2025          
 

IX. ACADEMIC AND STUDENT AFFAIRS RECOMMENDATIONS 
 

1. Resolution Authorizing Affiliation Agreement Between Hudson County Community College 
(HCCC) and Lenox Hill Radiology and Medical Imaging Associates P.C. 

 
WHEREAS, Hudson County Community College (“College”) offers a Radiography Program (“Program”) 
through its School of Nursing and Health Professions that is accredited by the State of New Jersey and 
the Joint Review Committee on Education in Radiologic Technology (JRCERT); and,  

   
WHEREAS, the Program includes a clinical experience component; and,   

   
WHEREAS, the Program requires additional sites at which its students can fulfill the requisite clinical 
experiences; and,   
   
WHEREAS, Lenox Hill Radiology and Medical Imaging Associates P.C. (“Lenox Hill”) has the capacity to 
meet the needs of the Program; and,  
   
WHEREAS, Hudson County Community College seeks to enter into an Affiliation Agreement 
(“Agreement”) with Lenox Hill whereby students enrolled in the Program will be able to complete clinical 
experiences; and,  
   
WHEREAS, this Agreement will remain in effect for two (2) years unless otherwise terminated by either 
party in accordance with the parameters established in the Agreement; and,  
   
WHEREAS, the Administration, and Academic and Student Affairs Committee, recommend the 
authorization of the Affiliation Agreement between Hudson County Community College and Lenox Hill;   

   
NOW, THEREFORE, BE IT RESOLVED that the Board of Trustees of Hudson County Community 
College authorize the Affiliation Agreement between Hudson County Community College and Lenox Hill 
Radiology and Medical Imaging Associates P.C., effective April 1, 2025.  

   
BE IT FURTHER RESOLVED that the Board of Trustees authorize the College’s Administration to take 
all steps necessary to effectuate the terms of this resolution.   

 
2. Resolution Authorizing Affiliation Agreement Between Hudson County Community College 

(HCCC) and Kearny Health Department  
 

WHEREAS, Hudson County Community College (“College”) offers a Registered Nursing Program 
(“Program”) through its School of Nursing and Health Professions that is approved by the New Jersey 
Board of Nursing and accredited by the Accreditation Commission for Education in Nursing (ACEN); and,  

   
WHEREAS, the Program includes a clinical experience component; and,   

   
WHEREAS, the Program requires additional sites at which its students can fulfill the requisite clinical 
experiences; and,   
   
WHEREAS, Kearny Health Department has the capacity to meet the needs of the Program; and,  
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WHEREAS, Hudson County Community College seeks to enter into an Affiliation Agreement 
(“Agreement”) with Kearny Health Department whereby students enrolled in the Program will be able to 
complete clinical experiences; and,  
   
WHEREAS, this Agreement will remain in effect for two (2) years unless otherwise terminated by either 
party in accordance with the parameters established in the Agreement; and,  
   
WHEREAS, the Administration, and Academic and Student Affairs Committee, recommend the 
authorization of the Affiliation Agreement between Hudson County Community College and Kearny 
Health Department;   

   
NOW, THEREFORE, BE IT RESOLVED that the Board of Trustees of Hudson County Community 
College authorize the Affiliation Agreement between Hudson County Community College and Kearny 
Health Department, retroactive to January 31, 2025.  

   
BE IT FURTHER RESOLVED that the Board of Trustees authorize the College’s Administration to take 
all steps necessary to effectuate the terms of this resolution.   
 
3. Resolution Authorizing Affiliation Agreement Between Hudson County Community College 

(HCCC) and Paradigm Clinical Services  
 

WHEREAS, Hudson County Community College (“College”) offers a Registered Nursing Program 
(“Program”) through its School of Nursing and Health Professions that is approved by the New Jersey 
Board of Nursing and accredited by the Accreditation Commission for Education in Nursing (ACEN); and,  

   
WHEREAS, the Program includes a clinical experience component; and,   

   
WHEREAS, the Program requires additional sites at which its students can fulfill the requisite clinical 
experiences; and,   
   
WHEREAS, Paradigm Clinical Services has the capacity to meet the needs of the Program; and,  
   
WHEREAS, Hudson County Community College seeks to enter into an Affiliation Agreement 
(“Agreement”) with Paradigm Clinical Services whereby students enrolled in the Program will be able to 
complete clinical experiences; and,  
   
WHEREAS, this Agreement will remain in effect for two (2) years unless otherwise terminated by either 
party in accordance with the parameters established in the Agreement; and,  
   
WHEREAS, the Administration, and Academic and Student Affairs Committee, recommend the 
authorization of the Affiliation Agreement between Hudson County Community College and Paradigm 
Clinical Services;   

   
NOW, THEREFORE, BE IT RESOLVED that the Board of Trustees of Hudson County Community 
College authorize the Affiliation Agreement between Hudson County Community College and Paradigm 
Clinical Services, retroactive to January 1, 2025.  

   
BE IT FURTHER RESOLVED that the Board of Trustees authorize the College’s Administration to take 
all steps necessary to effectuate the terms of this resolution.   
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4. Resolution Authorizing Memorandum of Understanding (MOU) Between Hudson County 
Community College (HCCC) and the Hispanic American Commerce Association of Jersey City 
(HACA JC) 

 
WHEREAS, Hudson County Community College (“College”), as one of the nation’s leading and most 
diverse urban community colleges, aspires to offer consistently best-practice, transformative educational 
and economic opportunities for its students and all residents of Hudson County; and,  

 
WHEREAS, the Hispanic American Commerce Association of Jersey City (“HACA JC”) shares this vision; 
and,  
 
WHEREAS, the College seeks to enter into a Memorandum of Understanding (“MOU”) with HACA JC, 
whereby the College and HACA JC will work collaboratively to support entrepreneurs and small 
businesses in Hudson County in ways that may include workshops, business training programs, events to 
support entrepreneurial and student initiatives, and other collaborative programs; and,  
 
WHEREAS, this MOU will remain in effect for one (1) year unless otherwise terminated by either party in 
accordance with the parameters established in the MOU; and, 
 
WHEREAS, the Administration, and Academic and Student Affairs Committee, recommend the 
authorization of the MOU between Hudson County Community College and Hispanic American 
Commerce Association of Jersey City; 
 
NOW, THEREFORE, BE IT RESOLVED that the Board of Trustees of Hudson County Community 
College authorize the Memorandum of Understanding between Hudson County Community College 
and Hispanic American Commerce Association of Jersey City, effective February 19, 2025.  
 
BE IT FURTHER RESOLVED that the Board of Trustees authorize the College’s Administration to take 
all steps necessary to effectuate the terms of this resolution. 

5. Resolution Authorizing Agreement Between Hudson County Community College (HCCC) and 
Education Design Lab for the Community College Growth Engine (CCGE) Project 

WHEREAS, Hudson County Community College (“College”) provides its diverse communities with 
inclusive, high-quality educational programs and services that promote student success and upward 
social and economic mobility; and,  
 
WHEREAS, the College seeks to promote economic mobility by offering credentials that meet labor-
market demand and result in family-sustaining wages; and,  
 
WHEREAS, this is a strategic priority for the College; and,  
 
WHEREAS, the College was selected to participate in Education Design Lab’s Community College 
Growth Engine (CCGE) Project; and, 
 
WHEREAS, participation in the CCGE Project will support and strengthen the College’s ability to develop 
pathways in high-demand, high-wage sectors; and,  
 
WHEREAS, the College seeks to enter into an Agreement (“Agreement”) with Education Design Lab for 
its participation in the CCGE Project; and,  
 
WHEREAS, the Agreement will remain in effect for the term described in the Agreement unless otherwise 
terminated by either party in accordance with the parameters established in the Agreement; and, 
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WHEREAS, the Administration, and Academic and Student Affairs Committee, recommend the approval 
of the Agreement between Hudson County Community College and Education Design Lab; 
 
NOW, THEREFORE, BE IT RESOLVED that the Board of Trustees of Hudson County Community 
College approve the Agreement between Hudson County Community College and Education Design Lab, 
effective upon approval.  
 
BE IT FURTHER RESOLVED that the Board of Trustees authorize the College’s Administration to take 
all steps necessary to effectuate the terms of this resolution.  
 
 
RESOLUTION: 
 
NOW, THEREFORE, BE IT RESOLVED that the Board of Trustees approve the recommendations of the 
President, Administration, and Academic and Student Affairs Committee as outlined above in Item IX., 
Academic and Student Affairs Recommendations 1-5:   

1) Resolution Authorizing Affiliation Agreement Between Hudson County Community College (HCCC) 
and Lenox Hill Radiology and Medical Imaging Associates P.C.; 2) Resolution Authorizing Affiliation 
Agreement Between Hudson County Community College (HCCC) and Kearny Health Department; 3) 
Resolution Authorizing Affiliation Agreement Between Hudson County Community College (HCCC) and 
Paradigm Clinical Services; 4) Resolution Authorizing Memorandum of Understanding (MOU) Between 
Hudson County Community College (HCCC) and the Hispanic American Commerce Association of 
Jersey City (HACA JC); and, 5) Resolution Authorizing Agreement Between Hudson County Community 
College (HCCC) and Education Design Lab for the Community College Growth Engine (CCGE) Project. 
 
INTRODUCED BY:    Pamela Gardner  
   
SECONDED BY:    Stacy Gemma   
  
DATE:     February 18, 2025     
 
DeFazio, Edward    AYE    
Doria, Joseph     ABSENT   
Gardner, Pamela     AYE   
Gargiulo, Frank     AYE   
Gemma, Stacy     AYE   
Kenny, Roberta     ABSENT  
Lombardo, Vincent    AYE   
Rodriguez, Silvia    ABSENT  
Stahl, Harold     AYE   
Peña, Jeanette, Chair    AYE   
 
 
            7       Aye     0 Nay 

 
 

***RESOLUTION ADOPTED*** 
________________________     02/18/2025   
Signature of Recorder        Date 
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Supporting Documents 

Click Here for Supporting Documents 
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HUDSON COUNTY COMMUNITY COLLEGE 
 

BOARD OF TRUSTEES MEETING 
 

Tuesday, February 18, 2025          
 
 

X.  NEW BUSINESS 
 
 
None 
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HUDSON COUNTY COMMUNITY COLLEGE 
 

BOARD OF TRUSTEES MEETING 
 

Tuesday, February 18, 2025          
 
 

XI.  ADJOURNMENT 
 

RESOLUTION: 
 
NOW, THEREFORE, BE IT RESOLVED that the February 18, 2025 meeting of the Hudson County 
Community College Board of Trustees be adjourned at   5:40 P.M. 
 
INTRODUCED BY:    Stacy Gemma   
 
SECONDED BY:    Edward DeFazio  
 
DATE:     February 18, 2025         
 
DeFazio, Edward    AYE    
Doria, Joseph     ABSENT   
Gardner, Pamela     AYE   
Gargiulo, Frank     AYE   
Gemma, Stacy     AYE   
Kenny, Roberta     ABSENT  
Lombardo, Vincent    AYE   
Rodriguez, Silvia    ABSENT  
Stahl, Harold     AYE   
Peña, Jeanette, Chair    AYE   
 
 
            7       Aye     0 Nay 

 
 

***RESOLUTION ADOPTED*** 
________________________     02/18/2025   
Signature of Recorder        Date 
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HUDSON COUNTY COMMUNITY COLLEGE 
AND 

LENOX HILL RADIOLOGY & MEDICAL IMAGING ASSOCIATES P.C. 
AFFILIATION AGREEMENT 

This agreement (the "Agreement") is made this ______ of ____________, 2025 (the “Effective Date”) 
between Lenox Hill Radiology & Medical Imaging Associates P.C., (the "Imaging Center") located at 
_____________________________ and Hudson County Community College, (the "School") for the 
provision of clinical experience for Students ("Students") enrolled at School, each, a “Party” and 
together, the “Parties” hereunder, whether or not capitalized herein 

A. TERM

This Agreement covers the period from __________, 202__ through __________, 202__, and may be 
renewed thereafter upon the execution of a new agreement or written amendment to this Agreement. Each 
Party will undertake in good faith an annual review of this Agreement. 

B. SCHOOL RESPONSIBILITIES

1. The School will hereby assume the responsibility for planning, directing and implementing the
educational Program of the Students, including clinical assignments and the general supervision and
instruction of the educational Program, (the "Program").

2. The School will hereby respect the autonomy of the Imaging Center to set its own program as a
service delivery system.

3. A Program Faculty member will hereby be assigned by the School and will communicate the
objectives of the clinical experience and the responsibilities of the Students directly to the appropriate
Imaging Center liaison and/or clinical personnel.

4. The School will hereby work cooperatively with the Imaging Center Staff in selecting and assigning
clinical experiences to Students.

5. School Faculty ("Faculty") and Students will hereby observe the rules, regulations, policies and
procedures in effect at the Imaging Center.

6. The School will hereby provide the Imaging Center with the names, days and times for the Students'
clinical rotation at least one week prior to the beginning of the clinical rotation.

7. The School will hereby provide an in-service training session at a mutually agreed upon day and
time for Imaging Center staff to outline the clinical competency aspects of the Program.

8. The School will work with the Imaging Center to assign Imaging Center staff radiographers as
clinical instructors and provide necessary continuing education for Imaging Center staff on mutually agreed
upon days and times.

9. All Faculty and Students will hereby be made aware that all patient information including patient
medical records are to be kept strictly confidential.

10. School hereby assures that all Faculty and Students participating in any clinical activities at
Imaging Center will be covered by general liability insurance coverage in the amounts of one million dollars
($1,000,000) per occurrence and three million ($3,000,000) million dollars in the aggregate, as well as
malpractice insurance as required in Section E. below, and that proof of such insurance will be carried by

Item IX., Academic and Student Affairs
Attachment I
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each Student and Faculty member, with copies of the applicable Certificates of insurance provided to 
Imaging Center. 
 
11. Prior to beginning the clinical experience, Faculty and Students are required to meet the following 
health requirements: 

 
i. P.P.D. Intermediate Skin Test (within the last year) except for those Students who 

have received BCG. 
 

ii. Chest X-ray for those with a positive P.P.D. or at the option of the examining 
physician and documentation of evaluation by a physician on an annual basis. Or 
T-spot/or Quantiferon Gold Test. If negative it is ok. If positive, a chest x- ray is 
required. 

 
iii. Rubella: Must have documentation of having received live vaccine on or after their 

first birthday or laboratory evidence of immunity. Adults born before 1957, except 
women who can become pregnant, can be considered immune. 

 
iv. Updated COVID and FLU vaccines. 

 
C. IMAGING CENTER RESPONSIBILITIES 

 
1. Imaging Center will designate a liaison to coordinate with Faculty. 
 
2. Imaging Center will remain ultimately responsible for patient care at Imaging Center. 
 
3. Imaging Center will cooperate with Faculty in planning for the clinical experience and evaluating 
it in order to provide Students with the maximum opportunities to develop diagnostic medical imaging 
skills and enhance professional growth. 
 
4. Imaging Center will assume responsibility for the continuity of care of all patients assigned to the 
Students and will allow use of its facilities for direct contact and care of patients during their clinical rotation 
period. 
 
5. Imaging Center will provide the Program with copies of the Imaging Center's policies and 
procedures and will advise the Program of policy and/or service charges which may have an impact on 
Student education. 
 
6. In case of accident or illness incurred by Students while they are engaged in a clinical experience 
at the Imaging Center, the School shall be notified immediately. The Imaging Center may provide for 
emergency care within its clinical capabilities or shall otherwise arrange for emergency care to be provided. 
 
7. An orientation will be provided by Imaging Center for Faculty and Students prior to 
commencement of the clinical experience. 
 
8. Imaging Center will observe the Program's calendar with respect to school holidays, school 
closures, and vacation periods, so long as Imaging Center is provided reasonable notice of such days.  
 
9. School will be advised of possible Student/Faculty exposure to contagious disease that become 
known following the clinical experience. 
 
10. Imaging Center will provide space for Student record maintenance, including JCERT required 
program documentation. 
 



 

11. Imaging Center will provide parking and access to the staff lounge and locker facilities for Students 
and Faculty.  
 
12. Forms required by the appropriate professional accrediting association(s) will be completed and 
exchanged between the parties as necessary, and such information as is reasonably requested by either party 
for such purpose will be supplied by the other. 
 
13. Imaging Center will provide information and/or reports which may be needed by the School for 
compliance with accreditation. 
 
14. Imaging Center will notify the School immediately in the event of any emergency or problem which 
may threaten the Student's successful completion of the clinical education program. 
 
15. Imaging Center will provide release time to Imaging Center staff radiographers designated as 
clinical instructors, as requested. 
 
16. Imaging Center shall provide adequate staffing at the Imaging Center so that Students are never 
used as Imaging Center staff replacements. Imaging Center shall comply with all accreditation guidelines 
to be followed regarding staff radiographers and all staffing. 
 

D. MUTUAL RESPONSIBILITIES 
 
1. A schedule of hours and days for clinical experience and number of Students will be mutually 
agreed upon in writing by the School and the Imaging Center at least one week before the beginning of 
each semester. 
 
2. Either Party hereto may withdraw any Students whose performance does not comply with School's 
standards, or fails to comply with the policies, standards, and procedures of Imaging Center. Prior to 
requesting withdrawal of a Student, an Imaging Center representative will meet with a Faculty member to 
see if performance issues can be addressed by corrective action other than withdrawal. However, Imaging 
Center shall maintain the right to withdraw Students and shall be responsible for its determination to 
withdraw any Student. 
 
3. The Parties will ensure that any services provided pursuant to this Agreement comply with all 
pertinent provisions of Federal, State and Local statutes, rules and regulations. 
 
4. Imaging Center hereby retains at all times hereunder the right to have a Student or Faculty excluded 
from Imaging Center. Imaging Center also maintains the right to immediately remove a Student from 
Imaging Center if Imaging Center determines that a Student's behavior is unsafe, disruptive, detrimental to 
patient care, or violative of existing rules and regulations of Imaging Center in such matters as procedures, 
policies, conduct, manner of dress, patient contact, and in such other respects as Imaging Center may require 
to prevent interference with its proper operation. Imaging Center will use its best efforts to meet with a 
Faculty member to see if performance issues can be addressed by corrective action prior to removing a 
Student from Imaging Center. Imaging Center shall be responsible for its decision to exclude or remove a 
Student from Imaging Center. 
 
5. The Imaging Center and School will not discriminate against any employee, applicant, or Student 
enrolled in their respective programs because of age, handicap, color, national origin, race, religion, sex, 
sexual orientation, veteran status, marital status, any other characteristic protected by law. Both parties are 
equal opportunity employers. 
 
6. Both parties shall inform one another of the following: changes in academic curriculum, changes 
in the availability of learning opportunities, and staff changes affecting either academic preparation or 
clinical teaching of Students. In the event that such changes will affect the number of Students accepted in 



 

any one time period, the Imaging Center will make every effort to inform the School of such changes at 
least one week in advance of that time period. 

 

E. INSURANCE 
 
1. School will require each Faculty member and Student to provide proof that the Faculty member 
and Student is covered by a policy of professional liability and malpractice insurance, with single limits of 
at least $1,000,000 per occurrence and $3,000,000 aggregate per year. 
 
2. School shall provide Workmen's Compensation and disability Insurance coverage for all its 
employees and Students pursuant to the laws of the State of New York. 
 
3. The Imaging Center warrants that it will ensure that its employees and staff performing under this 
Agreement carry professional liability insurance, with single limits of at least $1,000.000.00 per occurrence, 
$3,000,000.00 in the annual aggregate, to protect itself and its participating employee and staff members, 
from the consequences of bodily injury arising out of negligence, malpractice, error, or mistake in the 
rendering or failure to render of any professional service by said employee or staff members, with respect 
to this educational clinical experience program in the Imaging Center. Such professional liability insurance 
shall be either the type commonly known as "occurrence" or the type commonly known as "claims made 
plus tail." If it is "claims made plus tail," the tail shall be for a period of time reasonably acceptable to 
School. Imaging Center shall obtain commercial general liability insurance with coverage not less than 
$1,000,000.00 per occurrence and $3,000,000.00 annual aggregate for employees and staff participating in 
the program covering the entire educational period. The general liability coverage shall continuously remain 
in effect at all times that this Agreement is in effect. Proof of insurance to be provided upon execution of 
this Agreement and from time to time upon request of the School. 
 
4. Imaging Center shall provide immediate notice to School of any material change in any of the 
insurance coverages requested to be carried pursuant to this Agreement. Insurance coverage(s) provided 
under this Agreement shall not limit or restrict in any way liability arising under or in connection with this 
Agreement. The School agrees to indemnify, defend and hold harmless the Imaging Center, its affiliates, 
subsidiaries, and parent and their directors, trustees, officers, agents, servants and employees from and 
against any and all claims and liabilities (including reasonable attorney's fees and expenses incurred in the 
defense thereof) relating to personal injury or property damage to the extent arising out of the negligent 
acts or omissions of the School's Students, faculty members, employees, servants, trustees, officers, 
directors, or agents. The Imaging Center agrees to indemnify, defend and hold harmless the School and its 
trustees, officers, agents, servants and employees from and against any and all claims and liabilities 
(including reasonable attorney's fees and expenses incurred in the defenses thereof) relating to personal 
injury or property damage to the extent arising out of the negligent acts or omissions of the Imaging Center's 
employees or agents in connection with their duties at the Imaging Center. Each party agrees that it shall 
give the other party prompt notice of any claim, threatened or made, or suit instituted against it which could 
result in a claim for indemnification above; provided however, that delay in giving or failure to give such 
notice shall not be a waiver of the party's right to indemnification from the other, unless such delay or 
failure materially prejudices the indemnifying party in its defense of such claim. 
 

F. TERMINATION 
 

1. Either Party may terminate this Agreement without cause by providing at least one hundred and 
eighty (180) days prior written notice to the other Party. This paragraph shall not apply if this Agreement 
is cancelled by mutual consent of the Parties. This termination shall not take effect with respect to Students 
already enrolled in the Program until such Students have completed their clinical experience. 
 
2. Either Party hereto shall have the right to immediately terminate this Agreement without notice by 
either Party in the event of the revocation of any required accreditation, license or registration, or the notice 



 

or threat thereof by the Department of Health or any other applicable federal, state, local agency or course 
of competent jurisdiction, which prohibits or adversely affects in whole or in part the performance of the 
Agreement by the parties hereto. 
 
3. Either Party hereto shall have the right to terminate this Agreement for "cause." In general, "cause" 
is any material and substantial violation of this Agreement by either of the Parties. If either Party desires to 
terminate this Agreement for cause, such Party shall give written notice of default to the other Party of the 
specific grounds for termination. The Party receiving any such written notice shall have thirty (30) days to 
cure the default stated in said notice. If the Party receiving notice of termination fails to cure the default 
within thirty (30) days, the Party who gave the original notice shall, thereafter, have the right to terminate 
this Agreement by giving written notice of termination to the defaulting Party in which event this 
Agreement shall terminate as of the giving of such notice of termination. 
 
4. Either Party hereto also may terminate this Agreement by giving thirty (30) days prior written 
notice to the other Party in the event that the other Party becomes an "Ineligible Entity," and requires the 
immediate removal of any Student who has become an "Ineligible Person" where that term is defined as 
follows:  
 

"An entity or person that: 
a. is currently excluded, debarred, suspended, or otherwise ineligible to participate in 
the Federal health care programs or in the Federal procurement or non-procurement 
programs; or 
 
b. Has been convicted of a criminal offense that falls with the ambit of 42 U.S.C. 
§1320a-7(a), but has not yet been excluded, debarred, suspended, or otherwise declared 
ineligible." 

 
5. Termination for Lack of Legal Compliance. This Agreement is intended to comply with all Federal 
and state Laws, rules and regulations. Either Party may terminate this Agreement at any time upon thirty 
(30) days written notice to the other if any modification or interpretation of any Federal, state or local 
government law, regulation, or policy impairs in any substantial manner the continuing legal validity and/or 
effectiveness of any material provision of this Agreement, or places the tax- exempt status of either Party 
or any of its component parts at risk. Prior to the end of such notice period, the Parties shall use their best 
efforts to agree on a modification of this Agreement that, in the opinion of the Parties and their respective 
legal counsel, satisfactorily addresses and removes the impairment. This Agreement shall continue in full 
force and effect if, prior to the end of such notice period, the parties agree on such a modification of this 
Agreement; otherwise, this Agreement shall terminate as set forth herein. 
 

G. MISCELLANEOUS 
 
1. No Discrimination. In accordance with Federal Law, the parties do not discriminate on the basis of 
sex, sexual orientation, race, color, creed, marital status, national and ethnic origin, age, or any other 
protected characteristic (subject to local, State and Federal requirements) in the administration of their 
program and policies and are equal opportunity employers. 
 
2. Security and Privacy. The Parties acknowledge that Imaging Center is a covered entity as defined 
in the privacy regulations promulgated pursuant to the Health Insurance Portability and Accountability Act 
of 1996 ("HIPAA"). To the extent that the Students and Faculty have access to protected health information 
by virtue of their participation in the clinical placement program at Imaging Center, the Parties agree that 
said Students and Faculty are deemed to be part of Imaging Center's workforce for HIPAA compliance 
purposes and subject to the Imaging Center's policies and procedures governing the use and disclosure of 
protected health infom1ation, as defined in HIPAA, by School and School's staff. Students will be required 
to sign a "Student/Intern/Agency/Temporary Staff confidentiality agreement. The Parties agree that the 



 

sponsorship of a clinical placement program as contemplated by this affiliation agreement does not 
constitute a business associate agreement under HIPAA. 
 
 
3. Confidentiality. 
 

a. Both School and Imaging Center shall at all times hereunder comply with 
standards of documentation and confidentiality mandated by state and federal regulatory 
agencies and accrediting agencies, as same may be modified and amended from time to 
time, including medical record policies and guidelines established and approved by 
Imaging Center, which shall be made available to Students. 
 
b. The Parties hereto recognize that from time to time, either of them and/or their 
respective employees and agents, and Students, may learn or come into contact with 
confidential patient or proprietary information of the other Party (hereinafter, "Confidential 
Information"). Each Party agrees and acknowledges that it, Faculty and Students shall, 
except to the extent that disclosure of the information is required by law, not disclose the 
Confidential information and, further: 

 
i. Take all reasonable steps to hold Confidential Information in confidence 

 
ii. Instruct its employees and agents, and Students to exercise the highest 

degree of care to preserve from disclosure the Confidential Information, 
and not to copy or otherwise duplicate same for any Purpose, without the 
other Party's prior written permission; 

 
iii. Give at least five business days prior written notice to the other Party 

before making any disclosure of the Confidential Information purportedly 
required by law. 

 
c. Excluded from "Confidential Information" shall be any information or data which 
(i) the other Party hereto was lawfully in possession of prior lo the negotiation and 
execution of this Agreement; (ii) is lawfully acquired by the other Party in a manner not 
resulting from, or from a source not derived from or related to, the negotiation, execution, 
or performance of this Agreement;  (iii) becomes part of the public domain in any manner 
other than the unlawful publication thereof by the other Party; or (iv) required to be 
disclosed pursuant to applicable law.  
 
d. Upon the termination of the Agreement for any reason (including, but not limited 
to, the expiration of the stated tem1hereof), each Party hereto shall promptly return to the 
other Party or destroy, with confirmation to the other Party hereto of satisfactory evidence 
of such destruction, all records, documents, and other materials containing information or 
data which shall be proprietary to the other Party, unless such destruction is impracticable.  

 
4. No Employment Relationship. It is not intended that an employer/employee, joint venture, or 
partnership agreement be established, hereby expressly or by implication, between Imaging Center and 
School. Neither Imaging Center nor School is authorized or permitted to act as an agent or employee of the 
other. Nothing in this Agreement shall in any way alter the freedom enjoyed by either Imaging Center or 
School, nor shall it in any way alter the control of the management, operation, and affairs of either Imaging 
Center or School; it being the intent of this Agreement that Imaging Center and School shall maintain 
separate and independent management, and each has full, unrestricted authority and responsibility regarding 
its organization and structure. Each Party’s respective business hereunder is completely separate from the 
other Party’s respective business hereunder and this Agreement in no way merges and/or otherwise integrates 
each of the Party’s respective businesses. Furthermore, the Parties hereto fully intend to act and/or otherwise 



 

perform as independent contractors, and the provisions hereof are not intended to create any agency, trust, 
co-owners, partnership, joint venture, employment relationship and/or other fiduciary relationship and/or 
association of any kind and/or nature whatsoever between the Parties hereto other than that of independent 
Parties contracting with each other solely to carry out the provisions of this Agreement for the express 
purposes recited herein.  Each Party hereto shall be, and shall remain, the employer of its own respective 
agents, servants, employee and/or consultants, etc.. 
 
5. Notices. All notices which either Party is required or may desire to give to the other under or in 
conjunction with this Agreement shall be in writing and shall be given by addressing the same to such other 
party at the address set forth below, and by depositing the same addressed, certified mail, postage prepaid, 
return receipt requested, or by overnight mail or by reputable courier service, or be delivering the same 
personally to such other party to the address set forth below. The notice shall be effective upon receipt (or 
when receipt is refused). 
 

As to Imaging Center: 
Lenox Hill Radiology & Medical Imaging Associates P.C. 
1510 Cotner Avenue 
Los Angeles, CA 90025 Attention: Legal Department 
Email: LegalDepartment@radnet.com 
 
As to School: 
Cheryl Cashell, MS, R.T. (R)(M) (QM) Hudson County Community College Director, 
Radiography Program Hudson County Community College 870 Bergen Avenue- 2nd floor 
Jersey City, NJ 07306 

 
6. Mistake. It is the intent and understanding of the Parties to this Agreement that each and every 
provision required by Law be inserted herein. Furthermore, it is hereby stipulated that every such provision 
is deemed to be inserted herein, and if through a mistake or otherwise, any such provision is not inserted or 
is not inserted in correct form then this Agreement shall forthwith upon the application by either Party be 
amended by such insertion so as to comply strictly with the law, without prejudice to the rights of either 
Party; provided however, that if the insertion of such provision is contrary to the underlying intent of the 
Parties, then either Party may terminate immediately on written notice to the other. 
 
7. Advertising. No Party shall use the other's name or logo in any descriptive or promotional literature, 
newspaper, news release or communication of any kind without the other's prior written approval. 
 
8. No Fee. It is agreed and understood that Imaging Center and School as a public service enter into 
this Agreement. Accordingly, there will be not charge or fee by either party to the other.  
 
9. Savings Clause. In the event any term or provision of this Agreement is rendered invalid or 
unenforceable by any valid act of Congress or the state legislature, or by any regulation duly promulgated 
by offices of the United States of the State of New York acting in accordance with law or declared null and 
void by any court of competent jurisdiction, the remaining provisions of the Agreement shall remain in full 
force and effect. 
 
10. Waiver. Failure by either Party to enforce at any time any provision of this Agreement shall not be 
construed to be a waiver of such provisions nor of the right of that Party to enforce each and every provision. 
 
11. Severability. In the event that any one or more of the provisions contained in this Agreement shall 
for any reason be held to be invalid, illegal or unenforceable in any respect, such invalidity, illegality or 
unenforceability shall not affect any other provision, and this Agreement shall be construed as if such 
invalid, illegal or unenforceable provisions had never been contained in it. To this end, the provisions of 
this contract are declared to be severable. 
 



 

12. Entire Agreement. Both Parties agree that this Agreement represents the entire understanding of 
the Parties with respect to the subject matter covered and supersedes and nullifies any previous agreements 
regarding the subject matter covered between the Parties. Furthermore, no person nor entity whatsoever 
(whether or not a party hereto) has made any other warranty(ies), covenant(s), representation(s), 
statement(s) indemnity(ies) and/or undertaking(s) whatsoever to any party hereto with respect to the subject 
matter hereof and transactions contemplated hereunder not expressly set forth in this Agreement and none 
of the same have been relied upon in any manner whatsoever by any Party hereto. Moreover, the parties 
hereto each confirm hereby that such party has not been induced to enter into this Agreement by any of 
same which is/are not expressly contained in this Agreement. Thus, no parole evidence (extrinsic evidence) 
of any kind and/or nature whatsoever (whether made prior, contemporaneously and/or hereafter herewith) 
shall be admissible into evidence nor otherwise alter, contradict, vary, amend, modify, change and/or 
otherwise effect the terms of this Agreement. 
 
13. Amendments. Except as expressly set forth to the contrary in this Agreement, no amendment, 
modification, and/or other change of any term and/or provision of this Agreement shall be binding unless 
in writing and signed all Parties hereto Any additional responsibilities, obligations, or duties undertaken by 
either party in connection with the performance of this Agreement shall be detailed in writing, must be 
signed by authorized representatives of both Parties, and attached as an addendum to this Agreement. 
 
14. Captions. The captions to the sections in this Agreement are included for convenience only and are 
not intended to and shall not be deemed to modify or explain any of the terms of this Agreement. 
 
15. Recitals. The recitals set forth at the beginning of this Agreement are incorporated into this 
Agreement as though repeated at length herein. 
 
16. Governing Law. This Agreement shall be governed and construed in accordance with the laws of 
the State of New York without regard to New York’s conflict of laws principles. 
 
17. Assignment. The Parties recognize that this Agreement is based upon the skill and expertise of the 
Parties. Except in connection with the sale of all or substantially all of Provider’s business pursuant to a sale 
of assets, merger, consolidation, change in control, or similar transaction,  and therefore agree that the 
Agreement and obligations thereunder may not be assigned or delegated without the written consent of the 
other party, which shall not be unreasonably withheld, delayed, conditioned and/or otherwise denied except 
as expressly allowed by this Agreement. 
 
18. Authority. The persons signing below on behalf of the Parties warrant that they have the authority 
to execute this Agreement according to its terms on behalf of Imaging Center and School. 
 
19. Successors. All of the agreements, obligations, terms, provisions and conditions herein shall apply 
to and bind to the benefit of the heirs, administrators, executors, legal representatives, trustees and 
successors of the Parties hereto. 
 
20. Non-Exclusive. This Agreement is not exclusive. Each party shall have the right to enter into 
agreements with other facilities relating to matters covered by this Agreement. 
 
21. Venue. To the extent any litigation should be brought or arise out of, in connection with, or by 
reason of this Agreement, each party to this Agreement hereby agrees and consents that any legal action or 
proceedings with respect to this Agreement shall only be exclusively brought in the courts of the State of 
New York in the county of New York and/or of the U.S. District Court for the Southern District of New 
York. This section 21 shall survive termination or expiration of this Agreement. 
 
22. Equal Employment. To the extent not in conflict with New York law, Imaging Center agrees to 
comply with the requirements of the Mandatory Equal Employment Opportunity language annexed hereto 
as Exhibit A, as applicable. 



 

 

23. Force Majeure.  “Force Majeure” shall mean any event or condition, not existing (other than as to 
COVID-19) as of the date of this Agreement, not reasonably foreseeable as of such date and not reasonably 
within the control of either Party, which prevents in whole or in material part the performance by one of 
the Parties hereto of its obligations hereunder or which renders the performance of such obligations so 
difficult or costly as to make such performance commercially unreasonable.  Without limiting the generality 
of the foregoing, the following shall constitute events or conditions of Force Majeure:  acts of 
Governmental Entities, riots, disturbance, war, strikes, lockouts, slowdowns, prolonged shortage of energy 
supplies, disease, epidemics, pandemics, covid-19 epidemic, fire, flood, hurricane, typhoon, earthquake, 
natural disasters, lightning and explosion. 

 

24. No Third-Party Beneficiaries. The terms and provisions contained in this Agreement are for the 
sole benefit of the parties hereto and their respective heirs, administrators, legal representatives, permitted 
successors and assigns, and such terms and provisions shall not otherwise be interpreted and/or constructed 
as conferring any third-party rights, privileges, interests and/or other benefits on any person(s) and/or 
entity(ies) unless otherwise expressly stated to the contrary in this Agreement. Hence, no person(s) and/or 
entity(ies) shall have any third-party claim(s), right(s) of action, standing, nor other rights at any time 
hereunder to enforce (whether for breach of contract or otherwise) in any manner as a third-party beneficiary 
any term and/or provision of this Agreement as the same shall be personal solely between the parties to this 
Agreement unless otherwise expressly stated to the contrary in this Agreement. 

 

25. Medical Records. Imaging Center shall maintain all documentation related to products, transactions 
or services under this contract (no matter by whom provided) for a period of five years from the date of 
final payment. Such records shall be made available by Imaging Center to the New Jersey Office of the 
State Comptroller upon request. 

 

26. Counterparts; Duplicate Originals.  A fully executed facsimile, email and/or other copy of this 
Agreement shall hereby be deemed a legally binding and enforceable duplicate original hereof as well as 
shall be fully valid, admissible, and enforceable without objection for any and all usual and customary 
evidentiary purposes whatsoever in any court, arbitration and/or other legal proceeding of any kind and/or 
nature involving the parties hereto. Each multiple copy shall hereby be deemed an original, but all multiple 
copies together shall constitute one and the same instrument. 
 
Agreed to as of the Effective Date set forth above. 
 
HUDSON COUNTY COMMUNITY COLLEGE 
 
By:  ____________________________________ 
 
Christopher M. Reber, Ph.D 
 
 
LENOX HILL RADIOLOGY & 
MEDICAL IMAGING ASSOCIATES P.C. 
 
 
By: ____________________________________ 
 



EXHIBIT A 

MANDATORY EQUAL EMPLOYMENT OPPORTUNITY LANGUAGE 
N.J.S.A; 10:5-31 et seq. (P.L.1975, c.127) 

N.J.A.C. 17:27 et seq. 

GOODS, GENERAL SERVICES, AND PROFESSIONAL SERVICES CONTRACTS 

Unless otherwise inconsistent with New York law, during the performance of this contract, the 
contractor agrees as follows: 

The contractor or subcontractor, where applicable, will not discriminate against any employee 
or applicant for employment because of age, race, creed, color, national origin, ancestry, marital 
status, affectional or sexual orientation, gender identity or expression, disability, nationality or sex. 
Except with respect to affectional or sexual orientation and gender identity or expression, the 
contractor will ensure that equal employment opportunity is afforded to such applicants in 
recruitment and employment, and that employees are treated during employment, without regard to 
their age, race, creed, color, national origin, ancestry, marital status, affectional or sexual orientation, 
gender identity or expression, disability, nationality or sex. Such equal employment opportunity 
shall include, but not be limited to the following: employment, upgrading, demotion, or transfer; 
recruitment or recruitment advertising; layoff or termination; rates of pay or other forms of 
compensation; and selection for training, including apprenticeship. The contractor agrees to post in 
conspicuous places, available to employees and applicants for employment, notices to be provided 
by the Public Agency Compliance Officer setting forth provisions of this nondiscrimination clause. 

The contractor or subcontractor, where applicable will, in all solicitations or advertisements 
for employees placed by or on behalf of the contractor, state that all qualified applicants will receive 
consideration for employment without regard to age, race, creed, color, national origin, ancestry, 
marital status, affectional or sexual orientation, gender identity or expression, disability, nationality 
or sex. 

The contractor or subcontractor will send to each labor union, with which it has a collective 
bargaining agreement, a notice, to be provided by the agency contracting officer, advising the labor 
union of the contractor's commitments under this chapter and shall post copies of the notice in 
conspicuous places available to employees and applicants for employment. 

The contractor or subcontractor, where applicable, agrees to comply with any regulations 
promulgated by the Treasurer pursuant to N.J.S.A. 10:5-31 et seq., as amended and supplemented 
from time to time and the Americans with Disabilities Act. 

The contractor or subcontractor agrees to make good faith efforts to meet targeted county 
employment goals established in accordance with N.J.A.C. 17:27-5.2. 
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EXHIBIT A (Cont) 

The contractor or subcontractor agrees to inform in writing its appropriate recruitment agencies including, 
but not limited to, employment agencies, placement bureaus, colleges, universities, and labor unions, that 
it does not discriminate on the basis of age, race, creed, color, national origin, ancestry, marital status, 
affectional or sexual orientation, gender identity or expression, disability, nationality or sex, and that it will 
discontinue the use of any recruitment agency which engages in direct or indirect discriminatory practices. 

The contractor or subcontractor agrees to revise any of its testing procedures, if necessary, to assure 
that all personnel testing conforms with the principles of job-related testing, as established by the statutes 
and court decisions of the State of New Jersey and as established by applicable Federal law and applicable 
Federal court decisions. 

In conforming with the targeted employment goals, the contractor or subcontractor agrees to review 
all procedures relating to transfer, upgrading, downgrading and layoff to ensure that all such actions are 
taken without regard to age, race, creed, color, national origin, ancestry, marital status, affectional or sexual 
orientation, gender identity or expression, disability, nationality or sex, consistent with the statutes and 
court decisions of the State of New Jersey, and applicable Federal law and applicable Federal court 
decisions. 

The contractor shall submit to the public agency, after notification of award but prior to execution of 
a goods and services contract, one of the following three documents: 

Letter of Federal Affirmative Action Plan Approval;  

Certificate of Employee Information Report; or 

Employee Information Report Form AA-302 (electronically provided by the Division and distributed 
to the public agency through the Division's website at: http:// 
www.state.nj.us/treasury/contract_compliance/.  

The contractor and its subcontractors shall furnish such reports or other documents to the Division 
of Purchase & Property, CCAU, EEO Monitoring Program as may be requested by the office from time to 
time in order to carry out the purposes of these regulations, and public agencies shall furnish such 
information as may be requested by the Division of Purchase & Property, CCAU, EEO Monitoring Program 
for conducting a compliance investigation pursuant to N.J.A.C. 17:27-1.1 et seq. 
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CLINICAL EDUCATION AGREEMENT 

BY AND BETWEEN 

HUDSON COUNTY COMMUNITY COLLEGE 
NURSING HCCC 

AND 

KEARNY HEALTH DEPARTMENT 

This CLINICAL EDUCATION AGREEMENT (the “Agreement”) is made and entered 
into to be effective as of the 31st day of January, 2025, between HUDSON COUNTY 
COMMUNITY COLLEGE NURSING PROGRAM (the “HCCC”), and KEARNY HEALTH 
DEPARTMENT.  

Background 

A. Kearny Health Department, is committed to participating in the education of
persons seeking to enter the nursing profession; 

B. HCCC has a curriculum leading to an Associate in Science Nursing (the
“Curriculum”); 

C. Clinical education and experience are a required and integral component of the
Curriculum; 

D. HCCC desires the assistance of Kearny Health Department in developing and
implementing the clinical education phase of the Curriculum, which shall include clinical 
education and practical experience;  

E. Kearny Health Department recognizes its professional responsibility to provide
clinical education experiences for students engaged in the Curriculum; and 

F. Kearny Health Department wishes to assist HCCC in developing and implementing
the clinical education experience for students engaged in the Curriculum. 

G. The HCCC and Kearny Health Department acknowledge that HCCC’s students will
not perform any hands-on care or services to students of Kearny Health Department with the 
exception of Blood pressure screenings and height and weight measurements, but will participate 
in structured observation experiences. 

NOW, THEREFORE, in consideration of the mutual agreements set forth herein, HCCC 
and Kearny Health Department agree as follows: 

Item IX., Academic and Student Affairs
Attachment II
Resolution 2
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1. Mutual Responsibilities of HCCC and Kearny Health Department 
 

1.1 HCCC and Kearny Health Department will establish objectives for clinical 
education and devise methods for implementing these objectives and evaluating 
their effectiveness. 

 
1.2 HCCC and Kearny Health Department will determine the number of students to be 

assigned to Kearny Health Department and required to achieve the established 
educational objectives. 

 
1.3 In accordance with applicable law, HCCC and Kearny Health Department will not 

discriminate against any HCCC or Kearny Health Department student because of 
age, race, color, religion, sex, handicap status, veteran status, sexual orientation or 
national origin. 

 
1.4 Each party shall indemnify the other for liabilities and/or damages from third-party 

claims to the extent resulting from their respective negligent acts or negligence 
omissions in the performance of this Agreement. 

 
2. Responsibilities of HCCC   
 

2.1 HCCC will assume responsibility for developing and implementing the educational 
curriculum for HCCC students at Kearny Health Department. 

 
2.2 HCCC will refer to Kearny Health Department only those students who are enrolled 

in the Curriculum and who have satisfactorily completed the academic prerequisites 
for clinical education experience. 

 
2.3 HCCC will designate a person or persons to direct the clinical education experience 

at Kearny Health Department and to act as liaison for HCCC with the Kearny 
Health Department, and the HCCC students. 

 
2.4 HCCC will be responsible for the determination of a student’s final grade for 

clinical education experiences. 
 
2.5 HCCC will notify Kearny Health Department of its planned schedule of student 

assignments, including the dates of clinical experiences, the names of the students, 
and the level of academic and pre-clinical preparation of each student. 

 
2.6 HCCC will provide Kearny Health Department with educational objectives and 

evaluation forms for each clinical education assignment. 
 
2.7 HCCC will maintain communication with Kearny Health Department on matters 

pertinent to clinical education. Such communication may include, but not be limited 
to, on-site visits to Kearny Health Department, workshops, meetings, and the 
provision of educational materials relevant to the clinical education experience. 
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2.8 HCCC will advise students assigned to Kearny Health Department of their 
responsibility for complying with:  (i) all applicable federal, state and commonwealth 
laws, regulations, and rules; and (iii) the administrative policies of Kearny Health 
Department and the Bylaws, Rules and Regulations of Kearny Health Department’s 
healthcare staff,  as such administrative policies of Kearny Health Department and the 
Bylaws, Rules and Regulations of Kearny Health Department’s healthcare staff may 
be reasonably amended from time to time. 

 
2.9 HCCC shall require that Students provide their own professional liability insurance, 

on an occurrence basis, in the amounts of two million dollars ($2,000,000) per 
occurrence and four million dollars ($4,000,000) in the aggregate.  

 
2.10 HCCC reserves the right to terminate the clinical education experience upon thirty 

(30) days’ written notice to Kearny Health Department, if HCCC determines that 
conditions at Kearny Health Department are detrimental to student learning, in 
HCCC’s sole discretion. HCCC also reserves the right to remove any HCCC 
student from the clinical education experience ad Kearny Health Department in 
HCCC’s sole discretion. 

 
2.11 HCCC will enforce a request from Kearny Health Department to immediately 

withdraw from the clinical education experience any student whom Kearny Health 
Department, in its sole reasonable discretion, requests be withdrawn for any reason 
permitted by law, including, without limitation, any student whose performance is 
detrimental to students or Kearny Health Department employee well-being or to the 
achievement of the stated objectives of the clinical education assignment. 

 
2.12 HCCC will attest to the fact that each student assigned to Kearny Health 

Department has been informed of Kearny Health Department’s policy regarding 
fire safety and blood-borne pathogen training, other infection control 
training/exposure management, abuse and neglect reporting requirements, HIPAA 
privacy regulations, and Kearny Health Department’s Standards of Conduct/Ethical 
behavior policies which apply to all staff and volunteers that interact students as 
representatives of Kearny Health Department. 

 

2.13 The HCCC agrees that it shall inform students and any faculty members placed at 
Kearny Health Department of the requirement to furnish proof of immunity against 
communicable diseases, including Rubella, Rubeola and Varicella Zoster.  Each 
student and faculty shall be informed of the requirement to have passed a full 
examination of a scope and within time periods acceptable to Kearny Health 
Department, and each student and faculty at the time of said physical shall have had 
a current TB skin test performed with Purified Protein Derivative, however, if the 
person has not been TB tested within the previous 12 months, then the 2 step TB 
test must be used.  Faculty and students with potential for blood and body fluid 
exposure will be required to furnish evidence of HBV vaccination or evidence they 
have been offered the HBV vaccination by their educational institution and have 
declined.  HCCC also agrees that student and faculty members placed at Kearny 
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Health Department have no disability which even after being accommodated, at the 
sole expense of the HCCC, would prevent them from fulfilling their essential duties 
during the clinical placement. 

2.15 The HCCC will be solely responsible for evaluation of each student’s educational 
experience.  Kearny Health Department will provide any observations its clinical 
care team has made during visits to cooperate with the process whenever possible.  
The HCCC will provide its written evaluations of the students’ educational 
experience to Kearny Health Department, and request that each student complete a 
written evaluation of his/her experience on forms approved by both the HCCC and 
Kearny Health Department.  These evaluations will be shared with Kearny Health 
Department in a timely fashion at the conclusion of the clinical education 
assignment.  Kearny Health Department will consider such evaluations in its overall 
response to School and will complete a general evaluation of the HCCC and provide 
it to the School as soon as it is reasonably possible at the end of each educational 
rotation. 

 
3. Responsibilities of Kearny Health Department 
 

3.1 Kearny Health Department will have ultimate responsibility for Kearny Health 
Department student care at Kearny Health Department and will comply with the 
laws and regulations governing the practice of Nursing. 

 
3.2 Kearny Health Department will provide qualified staff physical facilities, clinical 

equipment and materials in accordance with clinical education objectives as agreed 
upon by Kearny Health Department and HCCC. 

 
3.3 Kearny Health Department will provide each assigned HCCC student with a 

planned, supervised School of clinical experience. 
 
3.4 Kearny Health Department will provide each assigned HCCC student with an 

orientation to Kearny Health Department, including a copy of pertinent rules and 
regulations of Kearny Health Department. 

 
3.5 Kearny Health Department will designate one (1) person to serve as coordinator of 

clinical education for Kearny Health Department and to act as liaison with the 
HCCC. 

 
3.6 Kearny Health Department will advise HCCC at the earliest reasonable time of any 

changes in its operation, policies, or personnel which may affect clinical education. 
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3.7 Kearny Health Department will advise HCCC at the earliest reasonable time of any 

serious deficiency noted in an assigned student’s performance.  It will then be the 
mutual responsibilities of the student, Kearny Health Department and HCCC to 
devise a plan by which the student may be assisted towards achieving the stated 
objectives of the clinical education HCCC. 

 
3.8 Kearny Health Department will provide HCCC with information regarding the 

availability of first aid and emergency care for students while on clinical education 
assignment on the property of Kearny Health Department.  If Kearny Health 
Department provides first aid and/or emergency care to an assigned student, Kearny 
Health Department may charge the student reasonable fees for such services. 

 
3.9  Kearny Health Department certifies that its ability to provide services in any state, 

commonwealth or other jurisdiction has never been revoked, limited, suspended or 
otherwise restricted in any manner. Kearny Health Department further certifies that 
it, and its employees, independent contractors or other agents, who will participate 
in the activities outlined in this Agreement are not currently and have never been 
suspended from participation in or subject to any type of criminal or civil sanction, 
fine, civil money penalty, debarment or other penalty by any private or public health 
insurance HCCC, including Medicare, Medicaid, Tricare or any other federal or 
state health insurance HCCC.  

 
4. Responsibilities of the Student.  HCCC agrees to communicate to each student assigned to 

Kearny Health Department the requirements of this Section 4. 
 

4.1 The student is required to comply with all applicable policies, procedures and rules 
of Kearny Health Department and HCCC, and all applicable federal, state and local 
laws, rules and regulations. 

 
4.2 The student is required to maintain health insurance or be responsible for medical 

expenses incurred during a clinical education assignment. Notwithstanding 
anything to the contrary, Kearny Health Department will send the student to an 
Emergency Room, students and/or faculty members who become ill or injured 
during the clinical experience. The students and/or faculty so treated shall be 
responsible for any and all charges incurred for same. 

 
4.3 The student is responsible for demonstrating professional behavior appropriate to 

the environment of Kearny Health Department, including protecting the 
confidentiality of students’ information and maintaining high standards of students 
care. 

 
4.4 The student is required to provide proof of testing for tuberculosis within twelve 

(12) months of initiating a clinical assignment at Kearny Health Department and 
furnish evidence of good health if requested by Kearny Health Department, 
consistent with applicable law. 
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4.5 The student is required to obtain prior written approval of Kearny Health 

Department before publishing any material relating to the clinical education 
experience, with the exception of student papers that will be shared only within the 
classroom. The student will not post any information on social media. For papers 
or any written communication that will be published outside of the classroom, the 
student must obtain prior written approval of Kearny Health Department before 
publishing such material; provided, however, the student may publish a student 
paper without obtaining Kearny Health Department’s approval if:  (a) the identity 
of Kearny Health Department or Kearny Health Department is removed from such 
student paper; and (b) any attribute that would identify Kearny Health Department 
or Kearny Health Department by association including, but not limited to, physical 
location and identification of key officers and other personnel associated with 
Kearny Health Department or Kearny Health Department, have been removed from 
the paper prior to its publication.   

4.6 The student shall provide services to students of Kearny Health Department 
regardless of students’ race, color, national origin, religion, gender, sexual 
orientation, age or disability (including AIDS and related conditions). 

 
         5.    Consideration.   
 
    The parties will cooperate in administering the clinical education experience 

described herein in a way to increase the benefits realized by both of them, so that 
HCCC can offer its students clinical education of high quality and Kearny Health 
Department can have access to health care advances, can further the development 
of health care professions, and can recruit students for future employment. 

 
7. Term.  This Agreement shall become effective on January 31, 2025 (the “Effective Date”) 

and shall remain in effect for two (2) year unless otherwise sooner terminated as hereinafter 
provided.   Either party may terminate this Agreement at any time upon at least thirty (30) 
days’ prior written notice, provided that any student(s) currently assigned to Kearny Health 
Department at the time of notice of termination shall be given the opportunity to complete 
his/her or their clinical education assignment at Kearny Health Department, such 
completion not to exceed three (3) months. 

 
8. Notice.  Any written communication or notice pursuant to this Agreement shall be made 

to the following representatives of the respective parties at the following addresses: 
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For COLLEGE: 
Name: Catherine Sirangelo 
Title: Dean, School of Nursing and Health Professions 

Hudson County Community College 
870 Bergen Avenue  
Jersey City, NJ 07306 

For KEARNY HEALTH DEPARTMENT: 
Name:  Annarelly McNair 
Title:  Health Officer, Kearny Department of Public Health 

Kearny Health Department 
645 Kearny Avenue 
Kearny, New Jersey 07032 

9. Confidentiality Obligations.

9.1 Obligations of HCCC.

9.1.1 HCCC agrees to keep confidential and not to use or to disclose to others, during 
the term of this Agreement or any time thereafter, except as expressly consented 
to by Kearny Health Department, as required by this Agreement, or as required 
by law, Kearny Health Department’s Information (as defined herein) or any other 
matter or thing learned or acquired by the HCCC through its association with 
Kearny Health Department that is not otherwise available to the public.  In the 
event of a disclosure required by law, HCCC will provide Kearny Health 
Department with at least two (2) business days’ written notice prior to any such 
disclosure.  “Kearny Health Department’s Information” shall mean all 
information of Kearny Health Department, whether written, electronic or oral, 
that contains protected health information (as defined by applicable federal or 
state law or regulations), trade secrets or confidential technology, proprietary 
information, students or customer lists, or other confidential information of 
Kearny Health Department, but will not apply to such information which was 
known by HCCC prior to receipt from Kearny Health Department, was or 
became a matter of public information, or is acquired from a third party entitled 
to disclose the information to HCCC. 

9.2 Obligations of Kearny Health Department.  Kearny Health Department agrees to 
keep confidential and not to use or to disclose to others, during the term of this 
Agreement or any time thereafter, except as expressly consented to by HCCC or as 
required by law, HCCC’s Information (as defined herein) or any other matter or thing 
learned or acquired by Kearny Health Department through its association with HCCC 
that is not otherwise available to the public. “HCCC’s Information” shall mean all 
information of HCCC, whether written, electronic or oral, that contains protected 
health information (as defined by applicable federal or state law or regulations, 
personally identifiable information, any trade secrets, confidential technology, student 
or customer lists, or other confidential or proprietary information or any other matter 



8 
 

or thing learned or acquired by Kearny Health Department through its association with 
HCCC that is not otherwise available to the public.  Kearny Health Department shall 
ensure that any student, employee, subcontractor or agent to whom Kearny Health 
Department may disclose any confidential information of HCCC is bound by the 
confidentiality terms and conditions of this Agreement.  Kearny Health Department 
further agrees that, upon termination of this Agreement for any reason, Kearny Health 
Department will neither take nor retain, without prior written authorization from 
HCCC and except to the extent such information has been incorporated into records 
of Kearny Health Department as required by law or standard business practices, any 
papers, fee schedules, files or other documents, or copies thereof, or other 
confidential information of any kind belonging to HCCC. In the event of a disclosure 
required by law, Kearny Health Department will provide HCCC with at least two (2) 
business days’ written notice prior to any such disclosure.  Kearny Health Department 
shall notify HCCC within two (2) business days in writing of any use or disclosure 
of HCCC’s Information outside the purposes of this Agreement of which Kearny 
Health Department becomes aware. 

9.3 Breach of Confidentiality. 
 
  9.3.1 Right to Terminate.  Either party shall be entitled to terminate this Agreement 

upon seven (7) days’ written notice after learning that the other party has 
breached the provisions of this Section 9. 

 
  9.3.2 Injunctive Relief.  The parties acknowledge that the provisions of this Section 9 

are of particular importance for the protection and promotion of the party’s 
existing and future interests, and that in the event of any breach of this Section 
9, a claim for monetary damages may not constitute an adequate remedy.  The 
parties therefore agree that in the event of a breach or threatened breach of this 
Section 9, either party may apply to any court of competent jurisdiction for 
injunctive or other relief. 

 
  9.4 Survival.  The provisions of this Section 9 shall survive the termination or 

expiration of this Agreement. 
 
10.    Entire Understanding.  This Agreement contains the entire understanding of the 

parties as to the matters contained herein and supersedes any prior oral or written 
discussions, agreements, or negotiations, and it shall not be altered, amended or modified 
except by a writing executed by the duly authorized officials of both HCCC and Kearny 
Health Department. 

 
12. Severability.  If any provision of this Agreement is held to be invalid or unenforceable for 

any reason, this Agreement shall remain in full force and effect in accordance with its 
terms, disregarding such unenforceable or invalid provision. 

 
13. Captions.  The caption headings contained herein are used solely for convenience and shall 

not be deemed to limit or define the provisions of this Agreement. 



9 

14. No Waiver.  Any failure of a party to enforce that party’s rights under any provision of this
Agreement shall not be construed or act as a waiver of said party’s subsequent right to
enforce any of the provisions contained herein.

15. Governing Law.  This Agreement shall be governed by and construed in accordance with
the laws of the State of New Jersey.

16. Assignment.  No assignment of this Agreement or the rights and obligations hereunder
shall be valid without the specific written consent of the other party hereto. Any attempted
assignment or delegation in violation of this provision shall be void and have no binding
effect.

17. Binding Effect.  This Agreement shall inure to the benefit of, and be binding upon, the
parties hereto and their respective successors and permitted assigns.

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed. 

KEARNY HEALTH DEPARTMENT 

By:   

Name:   

Title:   

Date:   

HUDSON COUNTY COMMUNITY COLLEGE 

By:   

Name: Christopher M. Reber, Ph.D.  

Title:  College President 

Date:   
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STUDENT NURSE AFFILIATION AGREEMENT 
BETWEEN 

HUDSON COUNTY COMMUNITY COLLEGE 
AND 

PARADIGM CLINICAL SERVICES 

Agreement, effective January 1, 2025 by and between Hudson County Community College, 
located at 70 Sip Avenue Jersey City, New Jersey 07306, and  

PARADIGM CLINICAL SERVICES 
215 MYRTLE AVENUE, BOONTON, NJ 07005 

1. TERM
This contract shall be for a period of two years commencing January 1, 2025 and
continuing until December 31, 2027 for the following program.

REGISTERED NURSING 

This agreement shall be reviewed at the end of the term and may be renewed by a new 
written agreement of both parties. 

Either party may at any time during the term of this agreement, with or without cause, 
terminate this agreement upon one hundred twenty (120) days written notice to the other 
party. 

Paradigm Clinical Services (PCS) may immediately terminate a student(s) participation in 
the program established under this agreement, if the Agency believes that the continued 
participation of the student(s) is unsafe, disruptive, detrimental to client care, or otherwise 
not in conformity with the Agency’s standards, policies, procedures, or health 
requirements. 

2. COLLEGE RESPONSIBILITIES
The College as the sponsoring agency agrees:
a. To assume full responsibility for the planning and the execution of the curriculum

for its students including the administration, curriculum content, and Faculty
appointments.

b. To provide an assignment schedule of dates for the affiliation periods
throughout the academic year.

c. That students assigned for clinical experience will receive no compensation.

Item IX., Academic and Student Affairs
Attachment III
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d. To assure that students conform to the rules, regulations, and policies of PCS.  
These rules, regulations and policies will be available and reviewed with the 
students/faculty by the Agency. 

 
e. To require student’s statement of health screening to include: 

1. MMR Titers 
2. Hepatitis B Titers 
3. QuantiFERON Results 
4. COVID-19 Vaccination 
5. Current CPR Certification 
 

f. To provide medical documentation of any special physical needs of students and to 
provide for any special allergic needs of the students. 

 
g. To complete criminal background check on students and provide the Agency with 

such evidence upon request. 
 
h. To assure that students have their own malpractice insurance and provide the 

Agency with such evidence upon request. 
 
3. AGENCY CENTER RESPONSIBILITIES 

a. To participate in joint evaluation of the effectiveness of the clinical experiences 
through meetings and/or written evaluations of the students and faculty. 

 
b. To provide necessary supplies, facilities, and supervision as may be required to 

insure quality education for the students without impairing quality client care. 
 

c. To provide an orientation of its facilities, policies, and procedures for the College’s 
faculty and students. 
 

4. MUTUAL OBLIGATIONS 
a. The Agency shall at all times retain sole responsibility for all client care, and the 

extent of participation of the student in assisting with or observing client care.  
(However, the foregoing statement is not meant to address the issue of ultimate 
legal liability in the event of a claim.) 
 

b. Responsibility for planning the clinical experience with the Agency will be jointly 
shared by the Agency’s staff and the College’s instructors, subject at all times to 
the policies, rules, and regulations of PCS. 

c. A student of the College may be assigned to any facilities or programs within the 
Agency system. 

 
d. Student curriculum, attendance, and scheduling shall be under the direction of the 

College as long as they do not conflict with the Agency’s policies, rules, and 
regulations. 
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e. Students are not employees of either party during the hours in which they 
participate in this program. 
 

f. The student of the College will start his/her clinical experience program as 
determined by mutual agreement.  Minor adjustments in the length of service and 
the period during which it shall be rendered may be made with the mutual consent 
of the College and the Agency. 

 
5. INSURANCE 

During the term of this Agreement, the College shall at all times maintain Professional 
Liability Insurance including coverage for any acts of negligence of its students, Faculty, 
officers, or employees with respect to any liability arising out of their participating in the 
program in amounts of not less than $1,000,000 per occurrence and $3,000,000 aggregate 
per year.  The College shall also provide general liability coverage in the minimum amount 
of $1,000,000 for personal injury, or property damage and $3,000,000 in the aggregation.  

 
6. CONFIDENTIALITY 

Both the College and Agency shall at all times comply with standards mandated by state 
and federal law of regulatory agencies and accrediting agencies, including those pertaining 
to confidentiality and documentation. 

 
7. INDEMNIFICATION 

The College agrees to protect, indemnify, and hold harmless PCS, and its respective 
officers, trustees, employees, faculty members, students, house staff, and attending 
physicians from and against any and all claims, demands, causes of action, damages and 
judgments (including, but not limited to, such on behalf of a client or that client’s agent or 
family) which may be imposed upon, incurred, or brought against the Agency as a result of 
any negligent acts of omission or commission by  the College or its officers, directors, 
employees, students or faculty members committed in connection with this Agreement, 
except that such indemnity shall not apply to the extent that a claim, demand, cause of 
action, damage or judgment arises out of the negligent or wrongful acts or omission of the 
Agency. 
 
PCS agrees to protect, indemnify, and hold harmless the College and its officers, trustees, 
employees, faculty members, students, house staff, and attending physicians from and 
against any and all claims, demands, causes of action, damages, and judgments (including, 
but not limited to such on behalf of a client or that client’s agent or family), which may be 
imposed upon, incurred, or brought against the College as a result of any negligent acts of 
omission or commission by the Agency or its officers, directors, employees, or faculty 
members committed in connection with this agreement, except that such indemnity shall 
not apply to the extent that a claim, demand, cause of action, damage or judgment arises 
out of the negligent or wrongful acts or omissions of the College, its officers, directors, 
employees, students or faculty. 
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8. EMERGENCY MEDICAL CARE 
PCS agrees that College personnel assigned the Agency in conjunction with their 
participation in this agreement shall have access to emergency medical care in the event of 
illness or injury requiring medical attention.  However, such medical care shall be at the 
individual’s own expense. 

 
9. REGULATORY REQUIREMENTS 

Both parties agree to meet and fulfill all applicable standards as outlined by the State 
Department of Health and all applicable regulatory requirements. 

 
 
Signed: ________________________________________________ 
  Christopher Reber, President  
  Hudson County Community College           
 
  ________________________________________________ 
  Date 
 
 
Signed: ________________________________________________ 
  Paul Flores 
  Paradigm Clinical Services 
 
   

________________________________________________ 
  Date 
 
 
 

 RN BSN CRNI VABC,IgCN

10/31/24
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MEMORANDUM OF UNDERSTANDING 
February 19, 2025 – February 18, 2026 

Between: 
Hudson County Community College (HCCC) and the Hispanic American Commerce 
Association of Jersey City (HACA JC) 

1. Description
The purpose of this Memorandum of Understanding is for HCCC and HACA JC to
work together to mutually support each organization’s mission.  HCCC and HACA
JC will work collaboratively to support entrepreneurs and small businesses in
Hudson County, as well as the HCCC community. This may include workshops,
business training programs, events to support entrepreneurial and student
initiatives, other collaborative programs, sharing resources, and when available,
cross-marketing opportunities, and sharing information.  HCCC will work with
staff, students, faculty, other college departments, and partners to support
initiatives.  HACA JC will work with staff, businesses, and other partners to support
initiatives.  Both HCCC and HACA JC will share resources to expand their capacity
to support entrepreneurs, small businesses, and the HCCC community.

Furthermore, this Memorandum of Understanding creates a framework for
collaboration that benefits both parties by enhancing educational and business
opportunities, fostering community engagement, and supporting workforce
development initiatives.

2. Roles and Responsibilities
It is agreed that the following will be the roles and responsibilities of the
participating organizations.

HACA JC
a. Promote HCCC programs and events to entrepreneurs and small businesses.
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b. Collaborate on programs, including workshops, business training sessions, and 
events that benefit both HCCC students and HACA JC businesses.  

c. Share and leverage resources, when available. 
d. Engage in cross-marketing initiatives and information sharing.  
e. Engage in planning and evaluation sessions with HCCC to review progress, 

address challenges, plan future activities, and grow the partnership.  
 
HCCC 
a. Promote HACA JC programs and events to students and the college community. 
b. Collaborate on programs, including workshops, business training sessions, and 

events that benefit both HCCC students and HACA JC businesses.  
c. Share and leverage resources when available. 
d. Engage in cross-marketing initiatives and information sharing.  
e. Engage in planning and evaluation sessions with HCCC to review progress, 

address challenges, plan future activities and grow the partnership.  
 

3. Provisions and Amendments 
This Memorandum of Understanding contains all provisions agreed upon by the 
parties.  Any amendments to this Memorandum of Understanding must be in 
writing and signed by either parties or their duly authorized representative.  It is 
further understood that the term of this agreement is for the period: February 19, 
2025 – February 18, 2026.  Any continuation is subject to a new agreement. 
 

4. Logo Usage and Marketing:  
Both the HACA JC and HCCC will be permitted during the term of the collaboration 
to use each other's logos in their respective marketing materials related to 
collaborative activities, events, and initiatives. However, prior approval for logo 
usage shall be obtained from the respective organizations.  
 

5. Confidentiality:  
Except as and to the extent required by law, the parties will not disclose or use any 
confidential information with respect to the other party furnished, or to be furnished, 
or their respective representatives at any time or in any manner other than in 
connection with its evaluation of the transaction proposed in this MOU. For purposes 
of this paragraph, "confidential information" means any information stamped 
"confidential" or  identified in writing as such promptly following its disclosure, and 
is reasonable to be stamped or identified as confidential, unless (a) such information 
is already known to the receiving party or its representatives or to others  not bound 
by a duty of confidentiality or such information becomes publicly available  through 
no fault of the receiving party or its representatives, (b) the use of such  information 
is necessary or appropriate in making any filing or obtaining any consent or  approval 
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required for the consummation of the possible venture, or (c) the furnishing or  use of 
such information is required by or necessary or appropriate in connection with  legal 
proceedings or otherwise required to be disclosed pursuant to applicable law or 
governmental requirement. To the extent permitted by law, upon the written request 
of the disclosing party, the receiving party will promptly return to the receiving party 
or destroy any confidential information in its possession and upon request confirm in 
writing that it has done so. If return or destruction is not feasible, the receiving party 
shall maintain the confidential information in accordance with the terms of this MOU. 

6. Independent Contractors
It is not intended that an employer/employee, joint venture or partnership agreement
be established hereby expressly or by implication between parties.  Rather, in
discharging all duties and obligations hereunder, the parties shall at all times be and
remain in an independent contractor relationship.  Except as required by a party’s
indemnification obligation, each party shall be liable for its own debts, obligations,
acts, and omissions.

7. Assignment
Neither this Agreement, nor the rights or responsibilities of any party under this
Agreement may be assigned by the parties without the prior written consent of the
other party, such consent not to be unreasonably withheld.

8. Choice of Law/Dispute Resolution
This agreement and the performance thereunder shall be governed by the laws of
the State of New Jersey, without regard to New Jersey’s or any other jurisdictions
conflicts of laws rules or provisions. All disputes and claims between the parties
arising out of or relating to this Agreement or the obligations thereunder shall be
subject to the exclusive jurisdiction of the Superior Court of New Jersey, venue in
Hudson County, New Jersey.

_________________________________ __________________________________ 
Aris Paulino 
President  
Hispanic American Commerce 
Association of Jersey City 

Dr. Christopher M. Reber 
Hudson County Community College 

Date ____________________________ Date___________________________ 



CCGE Design Challenge Participation Agreement 

Community College 

THIS AGREEMENT FOR THE COMMUNITY COLLEGE GROWTH ENGINE, (the “Agreement”) is made 
between Hudson County Community College,  an institution of higher education located at , and the 
Education Design Lab, a Virginia nonstock corporation with nonprofit tax status, located at 1200 18th Street 
NW, Suite 710, Washington, DC 20036 (“the Lab”) as of ___________________(the “Effective Date”).  

A. (Institution’s) Performance Requirements

This Agreement establishes the following performance requirements and conditions for participation in the CCGE 
program.  

Section 1: Participation: College agrees to fully participate in the following: 

1. President Forum meetings with college presidents
2. Regularly scheduled team calls with CCGE designers
3. Cross cohort Design Sessions
4. Learn and Share sessions - interactive peer-learning and sharing experience
5. CCGE Convenings
6. Community of Practice activities
7. Data Collaborative activities
8. Impact Evaluation
9. College design team will write one 500-800 word blog each year for 2 years about their CCGE
micro-pathway transformation experience.  The Lab will provide a template and editing resources
and will aim to pitch the story to external outlets.
10. College design team will provide employer testimonials with direct quotes, feedback, and insights
at least once during the design process, at the launch of the micro-pathway(s), and after the hiring
process.
11. College design team will provide learner testimonials with direct quotes, feedback and insights
during each of the learner journey phases (design, outreach, registration, funding, micro-pathway
completion and hiring).
12. College design team will provide other key stakeholders’ testimonials with direct quotes,
feedback and insights at least twice during the design and launch phases.
13. Other topical, stakeholder-specific engagements (e.g. marketing, data)

Section 2: Pilot Implementation and Iteration: College agrees to assemble a design team of cross-functional 
campus leaders to include workforce development and continuing education administrators, faculty members, 
representatives from student services, career and academic advising as well as institutional research and 
advancement, marketing, communications, financial aid, and the college foundation; design and launch a pilot 
program according to a defined set of design criteria; engage with regional ecosystem partnerships that 
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includes employers, economic and workforce development agencies, community-based organizations, K-12 
districts, philanthropy groups, and other relevant organizations; apply human-centered design and the Lab’s 
Learner Engagement Framework; demonstrate consistent presence on regular design calls and sessions, as 
well actively contribute to shared products, such as white papers, webinars, presentations and other 
publications, and be receptive to technical assistance.  

Section 3: Evaluation: College will be required to participate in the learning agenda for the Community 
College Growth Engine. The learning agenda will include a third-party evaluation that will support growth, 
improvement, and evidence-building during CCGE activities. The evaluation will cover the design and 
implementation phase and include an impact evaluation. It may also involve providing access to program and 
partner personnel and participants for data collection, including but not limited to surveys, collecting 
demographic data on learners, baseline and follow-up surveys, quantitative and qualitative research, 
interviews, focus groups and observation as well as documenting and assessing the design and 
implementation outcomes and impacts of the CCGE’s activities using a mixed method evaluation design.  

Section 4: Data Collaborative for a Skills-Based Economy: The Data Collab is designed to support research and 
evaluation projects relating to the Lab’s programs and services, and the impact of micro-pathways on (l)earners’ 
education and career outcomes. The participation in the data collab will help colleges identify new data 
elements they want to collect and track over time to have a more robust understanding of their learners. College 
will be required to execute the Data Contributor and Participation Agreement (DCPA). This document lays the 
groundwork for the data partnership and is structured to address the Family Educational Rights and Privacy Act 
(FERPA) requirements for sharing student-level data to authorized CCGE project representatives. In accordance 
with DCPA, the college will provide two types of data relating to CCGE micro-pathways: (1) student-level 
information, such as student name and identifiers; student characteristics at enrollment, such as race/ethnicity, 
birthdate, and gender; and micro-pathway participation and progress data, such as course outcomes and 
credentials earned, wage, and employment history, and (2) information describing courses, credentials, 
competencies, and pathways. The student-level enrollment and outcome information will cover all coursework 
involved in the college’s micro-pathway programs, whether offered as credit or non-credit coursework, and will 
be provided for an initial term of three years. In addition, the college, with support from the Lab, will design a 
data strategy to gather key elements not included in the registration process at the beginning of each micro-
pathway program and potentially deliver a survey after program completion. Together, the student and micro-
pathway program information will provide valuable insights into micro-pathway designs and student 
enrollments, demographics, outcomes, and insights.  

Section 5: Community of Practice: The CCGE team has developed a robust community of practice to connect 
colleges and foster greater learning and innovation that includes networking opportunities as well as critical 
information and updates for CCGE colleges. Additionally, the CCGE  team will create regular options for 
colleges to continue important conversations cohort wide, post questions and findings important to all cohort 
colleges, and share related research and insights. College is expected to actively contribute to the Lab’s 
community of practice designed to share lessons from the experiences of the Lab staff, college teams, learners, 
community and business partners supporting their efforts, and connect to other colleges within the cohort to 
share best practices and learn from others. As part of building a community of practice, the Lab will convene 
Learn + Share virtual sessions designed as an interactive peer-learning and sharing experience that aims to tell 
the story of the colleges’ innovative work that they created during the design year and share promising 
practices and lessons learned. CCGE will host a variety of other professional development opportunities for all 
CCGE colleges to participate in as they continue their work in micro-pathway development and scaling efforts.  



 
 

 
Section 6: Communications Strategy: College commits to collaborating with the Lab on storytelling to amplify 
learnings from this work to promote adoption and scale. This could include publications, webinars, conference 
presentations, and other opportunities as available at least one year following the official end of the project. 
The Lab retains the right to share and elevate emerging models developed by the institution. The College will 
be expected to follow the Lab’s and CCGE  guidelines related to promotion which will be provided at the 
launch meeting and partner with the Lab in the collection of learner stories/testimonials, dissemination and 
presentation of findings. The Lab reserves the right to promote and use information regarding the initiative 
and this project in news releases, websites, newsletters, mass communications, and other press and public 
media, whether in hard copy or electronic communications format, to report on activities and participants. In 
addition, the College agrees to supply information for press and publication, as requested, for use by the Lab 
in promoting the CCGE.  

Section 7: Partnership development: College agrees to develop a robust regional workforce collaborative. 
The Lab will support the college in developing and enhancing partnerships with stakeholders such as 
employers, K-12 districts, public agencies, community-based and faith-based organizations, economic 
development leaders, and local funders to create seamless pathways to employment. The roles of these 
partners include providing input and feedback on the micro-pathway prototypes and committing to support 
learners along their journey throughout the micro-pathway. This support could include tuition support, 
referrals, career counseling, and work-based learning opportunities. College, with the support of the Lab, is 
expected to seek input and feedback from employers, K-12 systems and other partners on the micro-
pathway prototypes during the CCGE design phase. College will work with employers to obtain their input on 
the technical skills and competencies as well as the 21st century skills for the micro-pathways. College will 
also obtain feedback from employers to validate the micro-pathway prototypes. The Lab expects that the 
existing partnerships will be strengthened through the co-design process.  

Section 8: Marketing: The college will be tasked to promote their local efforts to build the branding for 
micro-pathways to elevate the visibility of the initiative as a whole. The Lab will provide resources, 
templates and strategies on how to design and disseminate appropriate messages regionally and 
nationally.  

B. General Contract Terms and Conditions  
B.1. Term. This Agreement will commence on the Effective Date and will continue until the final completion of 
the CCGE Design Challenge, unless terminated as provided in paragraph B.5 below (“Termination”).  
 
B.2. Confidential Information. “Confidential Information” shall mean any and all information which is disclosed 
by either party to the other by any means (including verbally, electronically, visually, or in a written or other 
tangible form) which is either identified by the disclosing party as confidential or proprietary or should be 
reasonably understood to be confidential or proprietary. Confidential Information includes, but is not limited 
to data, inventions, algorithms, techniques, processes, marketing plans, strategies, forecasts, training 
materials, personnel information, third party confidential information, and the contents of this Agreement.  
 

a. Recipient shall keep Confidential Information in strict confidence and shall not disclose it to any third 
party or use it for purposes other than evaluating the business relationship. Recipient’s internal 
disclosure of confidential Information shall be only to those employees or agents having a need to know 
such information in connection with this Agreement and only insofar as such persons are bound by a 
nondisclosure agreement consistent with this Agreement. Recipient shall promptly notify the disclosing 
party of any unauthorized disclosure or use of Confidential Information by any person.  
 
b. This Agreement imposes no obligation upon the parties with respect to Confidential Information which 
either party can establish by legally sufficient evidence: (a) was in the possession of, or was rightfully 



 
 

 
known by the recipient without an obligation to maintain its confidentiality prior to receipt from the 
disclosing party; (b) is or becomes generally known to the public without violation of this Agreement; (c) 
is obtained by recipient in good faith from a third party having the right to disclose it without an obligation 
of confidentiality; (d) is independently developed by recipient without the participation of individuals who 
have had access to the Confidential Information; or (e) is required to be disclosed by law or court order 
provided the disclosing party is provided with notice prior to disclosure and diligent efforts are undertaken 
to limit disclosure.  

 

B.3. Indemnification. Each party (the “Indemnifying Party”) agrees to defend, indemnify and hold harmless the 
other party and its directors, officers, employees, and agents from and against any and all liabilities, damages, 
costs, and all associated expenses (including reasonable attorneys’ fees and regulatory penalties) from any third-
party claims, demands, suits, proceedings, formal or informal administrative, or regulatory proceedings or inquiries, 
and other actions arising out of or on account of a claimed or alleged: (a) breach by the Indemnifying Party of its 
representations, warranties, covenants, and obligations under this Agreement; (b) breach of confidentiality 
obligations by the Indemnifying Party; (c) violation, infringement, or misappropriation of an intellectual property 
right or other proprietary right by the Indemnifying Party; or (d) injury of any kind to a person or damage to 
property resulting in any way from any act, omission, or negligence on the part of the Indemnifying Party or 
Indemnifying Party’s personnel, in the performance or failure to perform any obligation hereunder. These remedies 
are in addition to any other remedies available to either party at law or in equity.  

B.4. Limitation of Liability.  

a. EXCEPT FOR LIABILITY RELATED TO INDEMNIFICATION AND CONFIDENTIALITY OBLIGATIONS, 
IN NO EVENT SHALL A PARTY BE LIABLE TO THE OTHER PARTY OR TO ANY OTHER PERSON 
OR ENTITY IN CONTRACT, TORT OR ANY OTHER LEGAL THEORY, FOR ANY INDIRECT, 
SPECIAL, INCIDENTAL, CONSEQUENTIAL, PUNITIVE OR EXEMPLARY DAMAGES OR LOSSES OF 
ANY NATURE AND IRRESPECTIVE OF FAULT OR NEGLIGENCE, EVEN IF SUCH PARTY SHALL 
HAVE BEEN INFORMED OF THE POSSIBILITY OF SUCH DAMAGES.  

b. THE LAB’S LIABILITY HEREUNDER, IF ANY, SHALL BE STRICTLY LIMITED TO THE AMOUNT(S) 
PAYABLE OR PAID BY THE LAB TO (Institution) FOR THE SERVICE(S) GIVING RISE TO A 
PROVEN CLAIM, AS ESTABLISHED BY FINAL JUDGMENT.  

B.5. Termination.  

a. This Agreement may be terminated by either party by written notice if the other party materially breaches 
this Agreement and fails to cure such breach within thirty (30) days after receiving written notice from the 
non-breaching party.  

b. In case of termination by a material breach by (Institution), the Lab shall be entitled to the return of a 
prorated incentive award, or a partial completion of the CCGE project, and any other services which 
have been agreed to and completed. 

B.6. Force Majeure. Neither party will be liable for any failure or delay in performance under this Agreement due 
to fire, explosion, earthquake, storm, flood or other weather, a pandemic or epidemic as declared by the U.S. 
Centers for Disease Control and Prevention, unavailability of necessary utilities or raw materials, war, insurrection, 
riot, act of God or the public enemy, law, act, order, proclamation, decree, regulation, ordinance, or instructions 



 
 

 
of government or other public authorities, or a judgment or decree of a court of competent jurisdiction (not arising 
out of breach by such party of this Agreement).  

B.7 Miscellaneous.  
a. Assignment. This Agreement is not assignable by either party in whole or in part without the prior written 
consent of both parties, which such consent shall not be unreasonably withheld. Neither Lab nor (Institution) 
will be relieved of any of their obligations hereunder as a result of any assignment of this Agreement

b. Entire Agreement. This Agreement and the documents referred to herein, constitute the entire Agreement 
between the parties. This Agreement is a complete and exclusive statement of terms and conditions and 
supersedes all prior agreements.  

c. Waivers. No provision of this Agreement may be waived or modified unless reduced to writing and signed 
by authorized representatives of Lab and (Institution). All remedies available to either party for one or more 
breaches by the other party are and shall be deemed cumulative and may be exercised separately or 
concurrently without waiver of any other remedies. The failure of either party to act on a breach of this 
Agreement by the other shall not be deemed a waiver of such breach or a waiver of future breaches, unless 
such waiver shall be in writing and signed by the party against whom enforcement is sought.  

d. Amendments. Except as specifically permitted in this Agreement, no modification, amendment, or waiver 
of any provision of this Agreement will be effective unless in writing and signed by both parties.  

e. Severability. If any provision of this Agreement is held by a court or tribunal to be invalid, illegal or 
unenforceable for any reason or in any respect, the remaining provisions of the Agreement shall not be 
affected and the Agreement shall be construed as if the invalid, illegal or unenforceable provision never 
existed.  

f. Notices. Unless otherwise indicated, any notices required or permitted hereunder will be given to the 
appropriate party at the address specified below or at such other addresses as (Institution) or Lab may specify 
in writing. Such notice shall be deemed given upon personal delivery to the appropriate address or three (3) 
days after the date of mailing if sent by certified or registered mail.  

g Governing Law. Virginia law governs this Contract. The parties agree that any litigation concerning this bid, 
proposal, or this Contract must be brought in the State or Federal Courts of Virginia, and each party shall pay 
its own costs and attorney fees.  

h. Counterparts. This Agreement may be executed in one or more counterparts, each of which shall be deemed 
an original but all of which shall constitute one and the same instrument. For purposes of this Agreement, use 
of a .pdf, facsimile, e-mail, or other electronic medium shall have the same force and effect as an original 
signature.  

IN WITNESS WHEREOF, the parties hereto have executed this Agreement as of the Effective Date.  

(Institution) 



 
 

 
Title 
 
Signature Below  

Date: 

 
 

Education Design Lab
 

Lab Signatory: Signature Below  

Date: 

 

Larry Roth 

1200 18th Street NW # 710 

Washington, DC 20036 

Lroth@eddesignlab.org 

If to Institution: 

Name: 

Address: 

Email address 
 

Title 
 
 Signature Below  

Date: 



 
 

 
 
 
 
 
 
 
 
 
 
 




