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HUDSON COUNTY COMMUNITY COLLEGE
70 Sip Avenue
Jersey City, NJ 07306
Regular Meeting — Board of Trustees
Tuesday, March 11, 2025
5:00 P.M.

Mary T. Norton Board Room and Via Zoom

In-Person: Mary T. Norton Board Room, 4th Floor, 70 Sip Avenue, Jersey City, New Jersey
Members of the public may also use the following link and join the Zoom Meeting Webinar via Audio-only:

https://zoom.us/j/98347157921?pwd=Hnw4NaLmFoxibgpdYjffgQojnDoaBI.1
Passcode: 980112

Telephone: 1 305 224 1968
Webinar ID: 983 4715 7921
Passcode: 980112

Please note that members of the public who dial-in by telephone will not have the ability to speak during
Comments from the Public and will be in listen mode only.

All microphones for public participants are muted except during the Comments from the Public portion of
the meeting. If you wish to make comments and are attending via Zoom, please use the "Raise Hand"
notification icon at the bottom of the screen. When you hear your name announced, you may address the
Board. After the speaker's time ends, their microphone will be muted to allow others the opportunity to
address the Board.

AGENDA
L CALL TO ORDER - FLAG SALUTE Chair Pefia

Il ROLL CALL AND RECOGNITION OF VISITORS
Trustees:

Lisa Camacho, Student Alumni Representative
Edward DeFazio, Secretary/Treasurer
Joseph Doria

Pamela Gardner, Vice Chair

Frank Gargiulo

Stacy Gemma

Roberta Kenny

Vincent Lombardo

Jeanette Pena, Chair

Christopher Reber, President (Ex Officio)
Silvia Rodriguez

Harold Stahl


https://zoom.us/j/98347157921?pwd=Hnw4NaLmFoxibgpdYjffqQojnDoaBI.1

1.

.

V.

Vil

VIIl.

IX.

Xl

COMMENTS FROM THE PUBLIC

CLOSED SESSION (The Board of Trustees will determine whether there is a
need to go into closed session at the beginning of the meeting. If there is such a
determination, an announcement will be made as to where the session will be
placed on the agenda.)

REPORTS

1. Student Government Association President’s Report
2. All College Council Chair’s Report

3. President’s Report

REGULAR MONTHLY REPORTS AND RECOMMENDATIONS

1. Minutes of Previous Meetings

2. Gifts, Grants, and Contracts

FISCAL, ADMINISTRATIVE, LEASE, AND CAPITAL RECOMMENDATIONS
PERSONNEL RECOMMENDATIONS

ACADEMIC AND STUDENT AFFAIRS RECOMMENDATIONS

NEW BUSINESS

ADJOURNMENT

Chair Pefia

Ms. Resurreccion
Dr. Cody

Dr. Reber

Dr. Reber
Dr. Reber
Dr. Reber
Chair Pefia

Chair Penia



HUDSON COUNTY COMMUNITY COLLEGE
BOARD OF TRUSTEES MEETING

Tuesday, March 11, 2025

ll. ROLL CALL

Trustees:

Lisa Camacho, Student Alumni Representative PRESENT
Edward DeFazio, Secretary/Treasurer PRESENT
Joseph Doria ABSENT
Pamela Gardner, Vice Chair PRESENT
Frank Gargiulo ABSENT
Stacy Gemma PRESENT
Roberta Kenny PRESENT
Vincent Lombardo PRESENT
Jeanette Pefia, Chair PRESENT
Christopher Reber, President, Ex Officio PRESENT
Silvia Rodriguez PRESENT
Harold Stahl PRESENT

This meeting is called in conformance with the "Open Public Meetings Act." A notice of the meeting of the
Board of Trustees was transmitted to all Board members; advertised in The Star Ledger; filed with each office
of the Hudson County Municipal Clerks; posted on the College Website and on Public Bulletin Boards of
Hudson County Community College at 70 Sip Avenue, Jersey City, New Jersey, and at the North Hudson
Campus, Union City, New Jersey, stating the date, time and place of said meeting.



MEETING INTRODUCTION

This meeting is called in conformance with the Open Public Meetings Act. Members of the public
will now have an opportunity to address the Board of Trustees. Comments of each person will be limited
to five minutes, including all responses. A member of the public may not provide any portion of his/her
five-minute allotment to any other member of the public. Please be aware that the purpose of the public
portion of the meeting is for the public to express any ideas, concerns or issues they may have concerning
Hudson County Community College. Questions raised to the Board during the public comment period may
be referred to the appropriate administrative person(s) at the College for response at a later time.

Any public comments made to the Board, which the Board considers obscene, harassing, or
meant to incite, will be prevented by the Board. The person making these remarks may be required to
relinquish the remaining time allotted to speak and will be asked to leave the Board of Trustees meeting.

Public comments or questions are open to any matters over which the Board has purview and jurisdiction.



HUDSON COUNTY COMMUNITY COLLEGE
BOARD OF TRUSTEES MEETING

Tuesday, March 11, 2025

lll. COMMENTS FROM THE PUBLIC

None



HUDSON COUNTY COMMUNITY COLLEGE
BOARD OF TRUSTEES MEETING

Tuesday, March 11, 2025

IV. CLOSED SESSION

None



HUDSON COUNTY COMMUNITY COLLEGE
BOARD OF TRUSTEES MEETING

Tuesday, March 11, 2025

V. REPORTS

Student Government Association President’s Report (N. Resurreccion)
All College Council Chair’s Report (C. Cody)

President’s Report (C. Reber)

Presentation of Newly Tenured Faculty

Inez Cruz, Assistant Professor of Radiography

Daniel Ondieki, Assistant Professor of Mathematics



HUDSON COUNTY COMMUNITY COLLEGE

BOARD OF TRUSTEES MEETING

Tuesday, March 11, 2025

VI. REGULAR MONTHLY REPORTS AND RECOMMENDATIONS

1. MINUTES OF PREVIOUS MEETING

The Minutes of the Regular Meeting of February 18, 2025 are herewith submitted to the Board of Trustees for

approval. (Page 9)

Recommendation:

It is the recommendation of the President that the Board of Trustees accept the Minutes of the Regular
Meeting of February 18, 2025.

RESOLUTION:

NOW, THEREFORE, BE IT RESOLVED that the Board of Trustees accept Item VI., Regular Monthly

Reports and Recommendations.

INTRODUCED BY:
SECONDED BY:
DATE:

DeFazio, Edward
Doria, Joseph
Gardner, Pamela
Gargiulo, Frank
Gemma, Stacy
Kenny, Roberta
Lombardo, Vincent
Rodriguez, Silvia
Stahl, Harold

Pena, Jeanette, Chair

Jeanette Peria

Pamela Gardner

March 11, 2025

AYE
ABSENT
AYE
ABSENT
AYE
AYE
AYE
AYE
AYE
AYE

8 Aye 0 Nay

**RESOLUTION ADOPTED***

Signature of Recorder

03/11/2025
Date



HUDSON COUNTY COMMUNITY COLLEGE
BOARD OF TRUSTEES MEETING

Tuesday, March 11, 2025
Vil. FISCAL, ADMINISTRATIVE, LEASE, AND CAPITAL RECOMMENDATIONS
1. Resolution Authorizing Renewal of Nutanix Software

WHEREAS, Hudson County Community College (“College”) needs to renew the Nutanix software that
assists in supporting both Virtual Desktop Infrastructure (“VDI”) and the College’s production servers; and,

WHEREAS, pursuant to N.J.S.A. 18A:64A-25.10a, the service is exempt from public bidding as the
purchase is being made through an approved cooperative; and,

WHEREAS, Aspire Technology Partners (NJEDGE Contract #00278834) submitted a proposal for the
renewal at a total cost of $212,648, which represents no increase from the prior agreement; and,

WHEREAS, the anticipated term is one (1) year; and,
WHEREAS, the cost of these services will be funded from the operating budget; and,
WHEREAS, the Administration and Finance Committee recommend this purchase;

NOW, THEREFORE, BE IT RESOLVED that the Board of Trustees of Hudson County Community
College award a contract to Aspire Technology Partners of Eatontown, New Jersey, for the Nutanix
software renewal as described herein at a cost not to exceed $212,648.

BE IT FURTHER RESOLVED that the Board of Trustees authorize the Administration to take all steps
necessary to effectuate the terms of this resolution.

2, Resolution Authorizing Renewal of Helpdesk ChatBot Platform for the Offices of
Admissions, Financial Aid, and Student Services

WHEREAS, Hudson County Community College (“College”) seeks to renew its Helpdesk ChatBot platform
for the Offices of Admissions, Financial Aid, and Student Services; and,

WHEREAS, pursuant to N.J.S.A.18A:64A-25.11a, the College may, without public bidding, purchase
goods and services through national cooperatives; and,

WHEREAS, GovConnection, Inc. (part of OMNIA Partners/Region 4 ESC Contract #2210402) has
submitted a proposal to provide these services at a total cost of $49,460, which represents no increase
from the prior year; and,

WHEREAS, the anticipated term is one (1) year; and,
WHEREAS, the cost of this service will be funded from the operating budget; and,
WHEREAS, the Administration and Finance Committee recommend this award;

NOW, THEREFORE, BE IT RESOLVED that the Board of Trustees of Hudson County Community

College award a contract to GovConnection, Inc. of Merrimack, New Hampshire, for the renewal of a
Helpdesk ChatBot Platform for the Office of Information Technology Services as described herein for a one
(1) year term at a cost not to exceed $49,460.

BE IT FURTHER RESOLVED that the Board of Trustees authorize the Administration to take all steps
necessary to effectuate the terms of this resolution.



3. Resolution to Approve May 21, 2025 Commencement Date and Venue to be Funded by the
Student Life Fee (SLF)

WHEREAS, Hudson County Community College (“College”) needs to rent space for the annual
Commencement Ceremony to be held at 10:00 a.m. on Wednesday, May 21, 2025; and,

WHEREAS, pursuant to N.J.S.A. 18A:64A-12 (I), the College may acquire, own, lease, use and operate
property, whether real, personal or mixed, or any interest therein, which is necessary or desirable for
college purposes; and,

WHEREAS, Sports lllustrated Stadium (“SIS”) has provided a rental contract for the needed space at a
total cost not to exceed $84,074; and,

WHEREAS, the cost of this rental will be funded from the Student Life Fee; and,

WHEREAS, the Administration and Finance Committee recommend this award;

NOW, THEREFORE, BE IT RESOLVED that the Board of Trustees of Hudson County Community
College approve the rental contract with Sports lllustrated Stadium of Harrison, New Jersey, in accordance

with the terms described herein at a cost not to exceed $84,074.

BE IT FURTHER RESOLVED that the Board of Trustees authorize the Administration to take all steps
necessary to effectuate the terms of this resolution.

4. Resolution Approving Award of “Some College No Degree” Consultant
WHEREAS, Hudson County Community College (“College”) requires the services of a qualified vendor to
create, design, and execute a county-wide marketing campaign to encourage Some College No Degree

(“SCND”) students to attend the College in order to complete their credential (“Services”); and,

WHEREAS, pursuant to N.J.S.A. 18A:64A-25.5 (a) (15), professional consulting services are exempt from
public bidding; and,

WHEREAS, notwithstanding the bid exemption, the College solicited proposals for the Services through a
fair-and-open process and issued a Request-for-Proposal (“RFP”) for the Services for a minimal term of
five (5) months; and,
WHEREAS, the College received the following proposal in response to the RFP:

Vendor Location Cost

Townsquare Media NJ (“TMNJ”) Toms River, NJ $12,500 per month

WHEREAS, the College has determined that the proposal submitted by TMNJ is in the best interests of the
College, price and other factors considered; and,

WHEREAS, the term for these services is at least (5) months with the ability to extend further; and,
WHEREAS, the cost of these services will be grant funded; and,

WHEREAS, the Administration and Finance Committee recommend this purchase;

NOW, THEREFORE, BE IT RESOLVED that the Board of Trustees of Hudson County Community
College award a contract to Townsquare Media NJ of Toms River, New Jersey, for the Services as

described herein for a minimal five (5) month term at a cost not to exceed $12,500 per month with a total
cost of $62,500.

BE IT FURTHER RESOLVED that the Board of Trustees authorize the Administration to take all steps
necessary to effectuate the terms of this resolution.



5. Resolution Authorizing the Approval of a Seven-Credit, Last-Dollar Free Tuition and Fee
Policy for Summer 2025 Courses

WHEREAS, Hudson County Community College (“College”) is committed to helping students achieve their
goals and exercising care and concern for their wellbeing, including increasing their academic persistence
and accelerating their time-to-completion; and,

WHEREAS, it is necessary to set the tuition and fee policy at this time so that the rates are in place for
registration for the Summer 2025 semesters; and,

WHEREAS, the free tuition will apply for up to seven (7) credits; and,

WHEREAS, eligible students must be enrolled in 2024FA and/or 2025SP, credential-seeking, not have an
outstanding balance hold, not have their tuition covered by a third party, eligible to register based on
academic standing, take courses required for their program of study, and not have already completed an
associate’s degree;

NOW, THEREFORE, BE IT RESOLVED that the Board of Trustees of Hudson County Community
College approve complimentary courses for the Summer 2025 terms.

BE IT FURTHER RESOLVED that the Board of Trustees authorize the Administration to take all steps
necessary to effectuate the terms of this resolution.

RESOLUTION:

NOW, THEREFORE, BE IT RESOLVED that the Board of Trustees approve the recommendations of the
President, Administration, and Finance Committee as outlined above in Item VII., Fiscal, Administrative,
Lease and Capital Recommendation 1-5.

1) Resolution Authorizing Renewal of Nutanix Software; 2) Resolution Authorizing Renewal of Helpdesk
ChatBot Platform for the Offices of Admissions, Financial Aid, and Student Services; 3) Resolution to
Approve May 21, 2025 Commencement Date and Venue to be Funded by the Student Life Fee (SLF)
(SLF); 4) Resolution Approving Award of “Some College No Degree” Consultant; and 5) Resolution
Authorizing the Approval of a Seven-Credit, Last-Dollar Free Tuition and Fee Policy for Summer 2025
Courses.

INTRODUCED BY: Pamela Gardner
SECONDED BY: Edward DeFazio
DATE: March 11, 2025
DeFazio, Edward AYE
Doria, Joseph ABSENT
Gardner, Pamela AYE
Gargiulo, Frank ABSENT
Gemma, Stacy AYE
Kenny, Roberta AYE
Lombardo, Vincent AYE
Rodriguez, Silvia AYE
Stahl, Harold AYE
Peria, Jeanette, Chair AYE

8 Aye Nay

**RESOLUTION ADOPTED***
03/11/2025
Signatufe of Recorder Date




HUDSON COUNTY COMMUNITY COLLEGE
BOARD OF TRUSTEES MEETING
Tuesday, March 11, 2025

Vill. PERSONNEL RECOMMENDATIONS

1. RESIGNATION
First Name Last Name Title Salary Grade | Effective Date
Career and Transfer Coach, Career 110
Rimsha Bazaid and Transfer Pathways March 14, 2025
Gunes Senturk Instructor, Physics INST October 3, 2024
RECOMMENDATION: The President, Administration, and Personnel Committee recommend that
the Board of Trustees approve the Resignations above as Personnel
Recommendation Item No. 1.
2. APPOINTMENT OF FULL-TIME STAFF
First Name Last Name Title Salary Grade | Effective Annual
Date Salary
Academic Counselor, Secaucus 113 March 27,
Nancy Ackerman Center 2025 $ 58,000.00
112 March 12,
Christine Han Program Coordinator 2025 $ 55,000.00
113 March 12,
Anna Zielinski Assistant Director, Au Pair Programs 2025 $ 56,576.45
RECOMMENDATION: The President, Administration, and Personnel Committee recommend that
the Board of Trustees approve the Appointment of Full-time Staff above as
Personnel Recommendation Item No. 2.
3. APPOINTMENT OF TEMPORARY FULL-TIME STAFF
Salary Effective Anticipated | Annual
First Name | Last Name Title Grade Date End Date Salary
March 12, March 11,
Aires Gomes Facilities Worker 105 2025 2026 $ 56,804.80
RECOMMENDATION: The President, Administration, and Personnel Committee recommend that
the Board of Trustees approve the Appointment of Temporary Full-time Staff
above as Personnel Recommendation Item No. 3.
4. APPROVAL OF FACULTY TENURE
The criteria for tenure include excellence in teaching, scholarly achievement, service to the College and
community, and fulfillment of professional responsibilities. Applications for tenure are reviewed by a
Tenure Review Board and recommendations are forwarded through the Chief Academic Officer to the
President for approval and presentation to the Board of Trustees.
The following faculty are recommended for tenure effective Academic Year 2025-26.
First Name Last Name Salary Grade Title
Inez Cruz ASSISTANT Assistant Professor, Radiography
Daniel Ondieki ASSISTANT Assistant Professor, Mathematics




RECOMMENDATION:

The President, Administration, and Personnel Committee recommend
that the Board of Trustees approve tenure for the faculty above as
Personnel Recommendation Item No. 4.

5. AUTHORIZATION OF PART-TIME STAFF THROUGH MARCH 2026, AS NEEDED

First Name Last Name Office Title Position ID Supervisor

Katherine Vera Accessibility Notetaker/Reader READER- Karine Davis
Services 150525

Asia Abazeid ADJ Academic Tutor TUTOR- Kenny Fabara
Support Services 252010

Anthony Baskin ADJ Academic Tutor TUTOR- Kenny Fabara
Support Services 252010

Hafeda Benounane ADJ Academic Tutor TUTOR- Kenny Fabara
Support Services 252010

Rosanna Desembrana ADJ Academic Tutor TUTOR- Kenny Fabara
Support Services 252010

Carmine Salerno ADJ Academic Tutor TUTOR- Kenny Fabara
Support Services 252010

Anthony Angelone Continuing PT Instructor PTINST- Anita Belle
Education and 103005
Workforce
Development

Ximena Arenas Valle Continuing PT Instructor PTINST- Anita Belle
Education and 103005
Workforce
Development

Sridevi Ayloo Continuing PT Instructor PTINST- Anita Belle
Education and 103005
Workforce
Development

Kiri Bermack Continuing PT Instructor PTINST- Chastity Farrell
Education and 102010
Workforce
Development

Vincent Borrelli Continuing PT Instructor PTINST- Anita Belle
Education and 103005
Workforce
Development

Maria “Carme” de Sagun Continuing PT Instructor PTINST- Anita Belle
Education and 103005
Workforce
Development

Trinidad Dela Rosa Continuing PT Instructor PTINST- Anita Belle
Education and 103005
Workforce
Development

Emajonite Etienne Continuing PT Instructor PTINST- Anita Belle
Education and 103005
Workforce
Development

Jonathan Goodman Continuing PT Instructor PTINST- Anita Belle
Education and 103005
Workforce
Development




George Haniotis Continuing PT Instructor PTINST- Chastity Farrell
Education and 102010
Workforce
Development
Velia Hoffman Continuing PT Instructor PTINST- Chastity Farrell
Education and 102010
Workforce
Development
Mary Ibrahim Continuing PT Instructor PTINST- Chastity Farrell
Education and 102010
Workforce
Development
Christine Kelly Continuing PT Instructor PTINST- Chastity Farrell
Education and 102010
Workforce
Development
Dionne Kettl Continuing PT Instructor PTINST- Anita Belle
Education and 103005
Workforce
Development
Johanna Mejia Continuing PT Instructor PTINST- Chastity Farrell
Education and 102010
Workforce
Development
Ashley Molina Continuing PT Program PTPRGA- Anita Belle
Education and Assistant 602015
Workforce
Development
Joanne Rivera Continuing PT Mentor MENTOR- Maritza Reyes
Education and 603091
Workforce
Development
Jose Sanchez Continuing PT Instructor PTINST- Chastity Farrell
Education and 102010
Workforce
Development
Norman Smart Continuing PT Coordinator PTCORD- Maritza Reyes
Education and 603095
Workforce
Development
Rene Sorto Continuing PT Instructor PTINST- Chastity Farrell
Education and 102010
Workforce
Development
Kimberly Sumpter Continuing PT Instructor PTINST- Chastity Farrell
Education and 102010
Workforce
Development
Maryam Syed Continuing PT Instructor PTINST- Chastity Farrell
Education and 102010
Workforce
Development
Jessica Wohlstetter Continuing PT Instructor PTINST- Chastity Farrell
Education and 102010
Workforce
Development
Marolla Youakim Continuing PT Mentor MENTOR- Maritza Reyes
Education and 603091
Workforce

Development




Christian Johns Enroliment Enroliment Support ENRSUP- Wajia Zahur
Services Assistant 200525
Eman Dasouky Facilities PT Administrative PTADAS- llya Ashmyan
Assistant 601505-
505455
Darali Garcia Financial Aid PT Office Assistant OFFAST- Sylvia Mendoza
200520
Sidney Soogrim Financial Aid Office Assistant OFFAST- Sylvia Mendoza
200520
Mili Patel Information Instructional Lab ISTLAB- Diana Perez
Technology Assistant 253025
Services
Meghaben Chauhan Information Support Analyst, SUPANL Kenneth Melewski
Technology North Hudson NHC-253025
Services Campus
Destiny Roca Information Customer Service CSASST- Frederick Medina
Technology Assistant 253035
Services
Taryne Castell Nursing and Health | Skills Lab/Tutor PTSLT-101017 | Lori Byrd
Professions
RECOMMENDATION: The President, Administration, and Personnel Committee recommend
that the Board of Trustees approve the Authorization of Part-time Staff
above, as needed, as Personnel Recommendation Item No.5.
6. APPOINTMENT OF NEW HIRE ADJUNCT INSTRUCTORS
First Name Last Name School/Office
Giulia Baldini Humanities and Social Sciences
Joel Hanson Humanities and Social Sciences
Callie Martin Humanities and Social Sciences
Joseph Whelan Humanities and Social Sciences
RECOMMENDATION: The President, Administration, and Personnel Committee recommend
that the Board of Trustees approve the Appointment of New Hire Adjunct
Instructors listed above as Personnel Recommendation Item No. 6.
7. MODIFICATIONS TO STAFFING TABLE
Current New
Current New Title/ Salary Salary Current New Effective
Approved Title | Classification Incumbent Grade Grade Salary Salary Date
Enrollment International
Support Student Sabrina March 12,
Assistant Assistant Bullock 105 105 N/A N/A 2025
Admissions and Manager,
Recruitment Admissions and
Coordinator, Recruitment, Lisa March 12,
Nursing Program | Nursing Program | Cieckiewicz 112 117 $79,016.49 | $86,000.00 | 2025
Junior
Senior Support Systems Malcolm March 12,
Analyst Administrator Kornegay 112 112 $53,120.64 | $54,461.00 | 2025
Director of
Diversity, Equity
and Inclusion for | Director of
Accessibility Accessibility March 12,
Services Services Danielle Lopez | 119 119 N/A N/A 2025




Enrollment

Support Veterans Affairs | Willie March 12,
Assistant Assistant Malone 105 105 N/A N/A 2025

Information
Help Desk Technology Kenneth March 12,
Manager Project Manager | Melewski 113 113 N/A N/A 2025
Academic Lab User Services Diana March 12,
Manager Manager Perez 112 114 $71,605.34 | $78,400.00 | 2025
Vice President Vice President
for Diversity, for Institutional
Equity and Engagement and | Yeurys March 12,
Inclusion Excellence Pujols Ungraded Ungraded | N/A N/A 2025
Executive Executive
Administrative Administrative
Assistant, Office | Assistant, Office
of Diversity, of Institutional
Equity and Engagement March 12,
Inclusion and Excellence Mirta Sanchez 112 112 N/A N/A 2025
Director of
Diversity, Equity,
and Inclusion for | Director of March 12,
Cultural Affairs Cultural Affairs Michelle Vitale 117 117 N/A N/A 2025

Associate

Director of

Institutional
Associate Engagement
Director of DEI and Excellence March 12,
Training Training Richard Walker | 115 115 N/A N/A 2025
Administrative
Assistant, Coordinator, March 12,
Registrar Registrar N/A 108 109 N/A N/A 2025

RECOMMENDATION: The President, Administration, and Personnel Committee recommend
that the Board of Trustees approve the Staffing Table Modifications
listed above as Personnel Recommendation Item No. 7.
RESOLUTION.:

NOW, THEREFORE, BE IT RESOLVED that the Board of Trustees approve the recommendations of the

President, Administration, and Personnel Committee as outlined above in Item VIII., Personnel
Recommendations 1-7.

1) Resignation; 2) Appointment of Full-time Staff; 3) Appointment of Temporary Full-time Staff; 4) Approval

of Faculty Tenure; 5) Authorization of Part-time Staff, as Needed, 6) Appointment of New Hire Adjunct
Instructors; and 7) Modifications to Staffing Table.

INTRODUCED BY:
SECONDED BY:

DATE:

DeFazio, Edward
Doria, Joseph
Gardner, Pamela
Gargiulo, Frank
Gemma, Stacy
Kenny, Roberta
Lombardo, Vincent
Rodriguez, Silvia
Stahl, Harold

Harold Stahl

Vincent Lombardo

March 11, 2025

AYE

ABSENT

AYE

ABSENT

AYE

AYE

AYE

AYE

AYE




Pena, Jeanette, Chair

Loy Cane

Signature of Recorder

AYE

__ 8 Aye _0 Nay

**RESOLUTION ADOPTED***
03/11/2025
Date



HUDSON COUNTY COMMUNITY COLLEGE
BOARD OF TRUSTEES MEETING
Tuesday, March 11, 2025
IX. ACADEMIC AND STUDENT AFFAIRS RECOMMENDATIONS

1. Resolution Authorizing Affiliation Agreement Between Hudson County Community College
(HCCC) and Saint Michael’s Medical Center

WHEREAS, Hudson County Community College (“College”) offers a Registered Nursing Program
(“Program”) through its School of Nursing and Health Professions that is approved by the New Jersey
Board of Nursing and accredited by the Accreditation Commission for Education in Nursing (ACEN); and,

WHEREAS, the Program includes a clinical experience component; and,

WHEREAS, the Program requires additional sites at which its students can fulfill the requisite clinical
experiences; and,

WHEREAS, Saint Michael’s Medical Center has the capacity to meet the needs of the Program; and,

WHEREAS, Hudson County Community College seeks to enter into an Affiliation Agreement
(“Agreement”) with Saint Michael’s Medical Center whereby students enrolled in the Program will be able
to complete clinical experiences; and,

WHEREAS, this Agreement will remain in effect for the term listed in the Agreement unless otherwise
terminated by either party in accordance with the parameters established in the Agreement; and,

WHEREAS, the Administration, and Academic and Student Affairs Committee, recommend the
authorization of the Affiliation Agreement between Hudson County Community College and Saint
Michael’s Medical Center;

NOW, THEREFORE, BE IT RESOLVED that the Board of Trustees of Hudson County Community
College authorize the Affiliation Agreement between Hudson County Community College and Saint
Michael’s Medical Center, effective April 1, 2025.

BE IT FURTHER RESOLVED that the Board of Trustees authorize the College’s Administration to take
all steps necessary to effectuate the terms of this resolution.

2. Resolution Authorizing Affiliation Agreement Between Hudson County Community College
(HCCC) and Firehouse Fitness

WHEREAS, Hudson County Community College (“College”) offers a Proficiency Cettificate in Personal
Fitness Training and an Associate of Science degree in Exercise Science (“Programs”) through its School
of Nursing and Health Professions; and,

WHEREAS, the Programs include an internship experience; and,

WHEREAS, the Programs require additional sites at which students can fulfill the requisite internship
experience; and,

WHEREAS, Firehouse Fitness has the capacity to meet the needs of the Programs; and,



WHEREAS, Hudson County Community College seeks to enter into an Affiliation Agreement
(“Agreement”) with Firehouse Fitness, whereby students enrolled in the Programs will be able to complete
internship experiences; and,

WHEREAS, this Agreement will remain in effect for three (3) years unless otherwise terminated by either
party in accordance with the parameters established in the Agreement; and,

WHEREAS, the Administration, and Academic and Student Affairs Committee, recommend the
authorization of the Affiliation Agreement between Hudson County Community College and Firehouse
Fitness;

NOW, THEREFORE, BE IT RESOLVED that the Board of Trustees of Hudson County Community
College authorize the Affiliation Agreement between Hudson County Community College and Firehouse
Fitness, retroactive to February 1, 2025.

BE IT FURTHER RESOLVED that the Board of Trustees authorize the College’s Administration to take
all steps necessary to effectuate the terms of this resolution.

3. Resolution Authorizing Memorandum of Understanding (MOU) Between Hudson County
Community College (HCCC) and Rutgers University-Newark for the CONNECT Program

WHEREAS, Hudson County Community College (“College”) seeks to optimize community engagement
through the development of seamless academic pathways with K-20 partners and in support of the
College’s mission to provide high-quality educational opportunities that promote student success and
upward social and economic mobility; and,

WHEREAS, Hudson County Community College (“College”) offers credit-bearing academic degree and
certificate programs (“Programs”); and,

WHEREAS, one goal of these Programs is the successful transfer of students to a four-year university to
pursue baccalaureate degrees; and,

WHEREAS, Rutgers University-Newark offers baccalaureate degree programs in fields that align with the
College’s Programs; and,

WHEREAS, the College seeks to enter info a Memorandum of Understanding (“MOU”) with Rutgers
University-Newark to jointly offer the CONNECT Program whereby students who earn an associate
degree at the College will be able to transfer seamlessly into mutually-agreed-upon baccalaureate degree
programs at Rutgers University-Newark, and, among other benefits, will receive robust advisement from
each institution; and,

WHEREAS, this MOU will remain in effect for five (5) years unless otherwise terminated by either party in
accordance with the parameters established in the MOU; and,

WHEREAS, the Administration, and the Academic and Student Affairs Committee, recommend the
authorization of this Memorandum of Understanding;

NOW, THEREFORE, BE IT RESOLVED that the Board of Trustees of Hudson County Community
College authorize this Memorandum of Understanding between Hudson County Community College and
Rutgers University-Newark, effective from the date of signing.

BE IT FURTHER RESOLVED that the Board of Trustees authorize the College’s Administration to take
all steps necessary to effectuate the terms of this resolution.



4. Resolution Authorizing Memorandum of Understanding (MOU) Between Hudson County
Community College (HCCC) and Dimension Energy

WHEREAS, Hudson County Community College (“College”), as one of the nation’s leading and most
diverse urban community colleges, aspires to offer consistently best-practice, transformative educational
and economic opportunities for its students and all residents of Hudson County; and,

WHEREAS, Dimension Energy engages community partners to deliver Solar Training Programs with the
goal of having students obtain gainful employment following completion of the program; and,

WHEREAS, the College seeks to enter into a Memorandum of Understanding (“MOU”) with Dimension
Energy to develop and deliver a Solar Training workforce course; and,

WHEREAS, this Agreement will remain in effect for one (1) year unless otherwise terminated by either
party in accordance with the parameters established in the Agreement; and,

WHEREAS, the Administration, and Academic and Student Affairs Committee, recommend the
authorization of the Agreement between Hudson County Community College and Dimension Energy;

NOW, THEREFORE, BE IT RESOLVED that the Board of Trustees of Hudson County Community
College authorize this Agreement between Hudson County Community College and Dimension Energy,
effective March 12, 2025.

BE IT FURTHER RESOLVED that the Board of Trustees authorize the College’s Administration to take
all steps necessary to effectuate the terms of this resolution.

RESOLUTION:

NOW, THEREFORE, BE IT RESOLVED that the Board of Trustees approve the recommendations of the
President, Administration, and Academic and Student Affairs Committee as outlined above in Item IX.,
Academic and Student Affairs Recommendations 1-4:

1) Resolution Authorizing Affiliation Agreement Between Hudson County Community College (HCCC)
and Saint Michael’s Medical Center; 2) Resolution Authorizing Affiliation Agreement Between Hudson
County Community College (HCCC) and Firehouse Fitness; 3) Resolution Authorizing Memorandum of
Understanding (MOU) Between Hudson County Community College (HCCC) and Rutgers University-
Newark for the CONNECT Program; and, 4) Resolution Authorizing Memorandum of Understanding
(MOU) Between Hudson County Community College (HCCC) and Dimension Energy.

INTRODUCED BY: Pamela Gardner
SECONDED BY: Edward DeFazio
DATE: March 11, 2025
DeFazio, Edward AYE

Doria, Joseph ABSENT
Gardner, Pamela AYE

Gargiulo, Frank ABSENT
Gemma, Stacy AYE

Kenny, Roberta AYE

Lombardo, Vincent AYE

Rodriguez, Silvia AYE

Stahl, Harold AYE




Pena, Jeanette, Chair

Slgnati/ire of éecorder

AYE

8 Aye 0 Nay
**RESOLUTION ADOPTED***

03/11/2025
Date



Supporting Documents

Click Here for Supporting Documents



https://www.hccc.edu/abouthccc/resources/documents/bot-march-supporting-docs-2025.pdf

HUDSON COUNTY COMMUNITY COLLEGE
BOARD OF TRUSTEES MEETING

Tuesday, March 11, 2025

X. NEW BUSINESS

1. Resolution Authorizing Right-Of-Entry Agreement with the City of Jersey City for Sip
Avenue Intersection Safety Improvements

WHEREAS, Hudson County Community College (“College”) seeks to enter into an agreement
(“Agreement”) with the City of Jersey City (“JC”) to allow JC entry onto the College’s property to carry out
JC'’s Sip Avenue Intersection Safety Improvements project (“Project”) for sidewalk and curb reconstruction
at the intersection of Sip Avenue and Newkirk Avenue; and,

WHEREAS, JC will design and construct the Project in accordance with Federal, State, and County
construction specifications and standards; and,

WHEREAS, JC'’s contractors will provide all required and customary insurance for the Project; and,

WHEREAS, JC and/or its contractors will be solely responsible for, and will repair any damage to the
College’s property which may result from the Project and activities associated therewith; and,

WHEREAS, JC will be responsible for oversight and all costs of the Project; and,
WHEREAS, the Administration and Finance Committee recommend this agreement;

NOW, THEREFORE, BE IT RESOLVED that the Board of Trustees of Hudson County Community
College approve the Agreement as described herein with the City of Jersey City.

BE IT FURTHER RESOLVED that the Board of Trustees authorize the Administration to take all steps
necessary to effectuate the terms of this resolution.

INTRODUCED BY: Pamela Gardner
SECONDED BY: Stacy Gemma
DATE: March 11, 2025
DeFazio, Edward AYE

Doria, Joseph ABSENT
Gardner, Pamela AYE
Gargiulo, Frank ABSENT
Gemma, Stacy AYE

Kenny, Roberta AYE
Lombardo, Vincent AYE
Rodriguez, Silvia AYE

Stahl, Harold AYE

Peria, Jeanette, Chair AYE

8 Aye 0 Nay
**RESOLUTION ADOPTED***
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HUDSON COUNTY COMMUNITY COLLEGE
BOARD OF TRUSTEES MEETING

Tuesday, March 11, 2025

XI. ADJOURNMENT
RESOLUTION:

NOW, THEREFORE, BE IT RESOLVED that the March 11, 2025 meeting of the Hudson County
Community College Board of Trustees be adjourned at _5:35 P.M.

INTRODUCED BY: Pamela Gardner
SECONDED BY: Stacy Gemma
DATE: March 11, 2025
DeFazio, Edward AYE

Doria, Joseph ABSENT
Gardner, Pamela AYE
Gargiulo, Frank ABSENT
Gemma, Stacy AYE

Kenny, Roberta AYE
Lombardo, Vincent AYE
Rodriguez, Silvia AYE

Stahl, Harold AYE

Peria, Jeanette, Chair AYE

8 Aye 0 Nay
2 . **RESOLUTION ADOPTED***

W7 03/11/2025

Signature of Recorder Date




Item IX., Academic and Student Affairs
Attachment |
Resolution 1

Prime Healthcare

Saving hospitas. Saving jobs. Saving fives

EDUCATIONAL AFFILIATION AGREEMENT

THIS AFFILIATION AGREEMENT is made and entered into as of this 15 day of April, 2025 by and
between HUDSON COUNTY COMMUNITY COLLEGE (HCCC), hereinafter referred to as
“SCHOQOL” and Prime Healthcare Services SAINT MICHAEL’S MEDICAL CENTER hereinafter
referred to as “HOSPITAL”. SCHOOL and HOSPITAL may be collectively referred to as “Parties” and
individually as “Party”.

RECITALS

A. HOSPITAL owns and operates a general acute care hospital known as Saint Michael’s Medical Center,
as well as various outpatient clinics, located 111 Central Ave., Newark, NJ 07102 and collectively referred
to as HOSPITAL

B. SCHOOL operates an accredited nursing program known as HUDSON COUNTY COMMUNITY
COLLEGE NURSING PROGRAM for educating students to meet the qualifications for practice in the
profession of Nursing, and desires to cooperate with HOSPITAL in providing students a supervised
opportunity to participate in a field educational experience rotation at Hospital (“Field Experience”).

C. HOSPITAL is able to provide the facilities to function as sites for field experiences for students
enrolled in the various degree programs of SCHOOL.

D. HOSPITAL and SCHOOL shall both benefit by making the Field Experience program available to
students at HOSPITAL.

NOW, THEREFORE, in consideration of the covenants, conditions and stipulations set forth herein, and
in consideration of the mutual benefits to be derived therefrom, the Parties hereto agree as follows:

DEFINITIONS

A. “Student” is an individual who is enrolled as a degree (diploma, certificate, etc.) seeking person at
SCHOOL and whose completion of SCHOOL coursework has deemed them eligible to participate in the
Field Experience program as outlined in this Agreement.

B. “Field Experience” is the Nursing program and curriculum received at SCHOOQOL, in conjunction with
HOSPITAL, as outlined in this Agreement.

C. “Faculty” or “Faculty Member” is a SCHOOL employee, instructor, agent, or representative of the
administrative or teaching staff at SCHOOL that has been designated by SCHOOL to participate in the
Field Experience program as outlined in this Agreement.
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ARTICLE I
SCHOOL OBLIGATIONS

1.1 SCHOOL agrees to be obligated by the following terms and conditions:

a.

The number of students allowed to participate under this Agreement shall be mutually agreed
upon by the Parties.

The dates, times, field areas and departments for student placement and the goals and
objectives of each Field Experience shall be mutually agreed upon by the SCHOOL and
HOSPITAL prior to the student's arrival at HOSPITAL.

The field coursework will be completed at SCHOOL and HOSPITAL in accordance with the
field requirements of the Program and Field Experience.

The parties agree that students will participate in providing patient services rendered at
HOSPITAL as part of student’s Field Experience. The parties further agree that HOSPITAL
has final responsibility, authority and supervision over all aspects of patient care and service,
and all students and Faculty Members participating in the Field Experience and SCHOOL will,
at all times, abide by such supervision. Students and Faculty Members assigned to HOSPITAL
for Field Experiences will be subject to the rules and regulations of HOSPITAL including, but
not limited to, all applicable certification and accreditation standards, HIPAA procedures
governing the disclosure of individually identifiable health information, credentialing
requirements, and employee and risk management policies.

SCHOOL shall provide HOSPITAL with a student profile of each student enrolled in the Field
Experience program, including student’s name, address, telephone number, email address, date
of birth, and level of academic preparation. Hospital agrees to keep information confidential
unless disclosure is required by law.

SCHOOL shall assume responsibility for advising all students who participate in the Field
Experience about the requirements for working in a hospital setting, including, but not limited
to the following topics:

1. information contained in HOSPITAL’S employee orientation
program; as applicable

ii. information on HOSPITAL policies and procedures; as applicable

iii. information on confidentiality of patient information;

iv. information on identifying and handling hazardous material;

V. information on universal precautions and procedures regarding
infection control; and

Vi. information on applicable state and federal regulations.
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g. SCHOOL shall assume responsibility for compliance by students with the final regulations
issued by the Occupational Safety and Health Administration governing employee exposure to
bloodborne pathogens in the workplace under Section VI(b) of the Occupational Safety and
Health Act of 1970, which regulations became effective March 6, 1992, and as may be
amended or superseded from time to time (the “Regulations”), including, but not limited to
accepting the same level of responsibility as “the employer” would have to provide all
employees with (1) information and training about the hazards associated with blood and other
potentially infectious materials, (2) information and training about the protective measures to
be taken to minimize the risk of occupational exposure to bloodborne pathogens, (3) training
in the appropriate actions to take in an emergency involving exposure to blood and other
potentially infectious materials, and (4) information as to the reasons the employee should
participate in hepatitis B vaccination and post-exposure evaluation and follow-up. SCHOOL’s
responsibility with respect to the Regulations also shall include the provision of the Hepatitis
B vaccination or documentation of declination in accordance with the Regulations.

h. SCHOOL shall ensure that each student participating in a Field Experience at HOSPITAL will
be provided HIPAA compliance education prior to the start of the Field Experience. The
training will include (i) a general overview of the privacy regulations; (ii) the duty of students
to maintain the confidentiality of patient information; (iii) the uses and disclosures that students
may make; and (iv) patient rights under the privacy regulations. SCHOOL shall provide
HOSPITAL, upon request, evidence of any or all participating student’s training.

i. SCHOOL shall require that all students are appropriately physically identified as students, and
that all students identify themselves appropriately as students in all communications with
HOSPITAL employees, agents, Medical Staff members, and patients. If STUDENT is
provided a Hospital ID STUDENT should wear it at all times and the ID should state
STUDENT. The parties agree that a student may be terminated from the Field Experience
immediately for failure to appropriately identify himself/herself as a student.

J. SCHOOL shall provide or cause each student and Faculty Member participating in the Field
Experience to provide, documentation of appropriate immunization of students and
participating Faculty Members, as required pursuant to Exhibit B (attached hereto and
incorporated herein). Upon request of HOSPITAL, SCHOOL will provide a complete student
health history record. If the record is not provided within a reasonable period of time;
HOSPITAL deems the record unsatisfactory; or, based upon the record, it appears the student
may pose a risk to the health or safety of HOSPITAL personnel or patients, HOSPITAL may
refuse the student access to HOSPITAL.

k. SCHOOL shall notify HOSPITAL of any exposure to disease or illness or injury reported by
or occurring to any student or participating Faculty Member, regardless of whether such event
occurred at HOSPITAL.

1.  SCHOOL shall assume responsibility for ascertaining that students’ health status and physical
condition are in conformance with HOSPITAL health requirements for the Field Experience
program. At a minimum, SCHOOL shall provide to HOSPITAL satisfactory evidence as set
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forth below that each student is free from contagious disease and does not otherwise present a
health hazard to HOSPITAL patients, employees, volunteers or guests prior to his or her
participation in the Field Experience program. Such evidence shall include completion of a
tuberculin skin test (within the last twelve months) or evidence that each student is free of
symptoms of pulmonary disease if the skin test is positive, a chest x-ray following a positive
TB test result, and physical examination and evidence of immunity from rubella, measles and
chicken pox. SCHOOL and/or the student shall be responsible for arranging for the student’s
medical care and/or treatment, if necessary, including transportation in case of illness or injury
while participating in the Field Experience program at HOSPITAL. In no event shall
HOSPITAL be financially or otherwise responsible for said medical care and treatment that is
not due to the fault of the HOSPITAL. SCHOOL shall ensure that all participating students
read, complete, sign and submit the forms attached hereto and listed on Exhibits “A” and “B”.

1.2 Faculty Qualifications. SCHOOL shall assume responsibility for ensuring that all Faculty Members

assigned to participate in the Field Experience are qualified and competent and shall:

a.

Keep on file and furnish to HOSPITAL, upon request, the following items concerning any
Faculty Member who participates in the Field Experience program at HOSPITAL:

1. Proof of educational qualifications;
ii. Documentation of insurance coverage as outlined in this Agreement; and
iii. Licensure for that state specified, if applicable.

Assume responsibility, including the cost, and obtain drug testing and criminal background
verification of all Faculty Members participating in the Field Experience program. Such
background checks shall be kept on file at SCHOOL and made available, upon reasonable
request, to HOSPITAL.

1.3 Student Qualifications. SCHOOL shall assure that students are eligible for the Field Experience

program and shall:

a.

Assume responsibility for the education and field-training program of Students
participating in field experiences and assign to HOSPITAL only those Students who have
satisfactorily completed SCHOOL’s prerequisites for Field Experiences.

Maintain all education records and reports related to its students, and comply with all
applicable statutes, rules and regulations respecting the maintenance of and release of
information from such records.

Pursuant to HOSPITAL policy, SCHOOL shall require Students and Faculty Members
who will be on-site at HOSPITAL, including those conducting research projects on human
subjects (i.e., Hospital patients or employees), to have performed criminal background
checks and drug and alcohol testing (using a HOSPITAL approved screening panel).
SCHOOL shall use a licensed company designated and approved by HOSPITAL to
perform the drug testing and criminal background verification. HOSPITAL will not accept
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drug test and criminal background check results from any company other than the one
approved by the HOSPITAL. SCHOOL shall provide HOSPITAL with a description of
its background investigation processes and shall attest to HOSPITAL that each Student
has submitted to a complete background check. SCHOOL shall provide copies of such
criminal background checks and negative test results to HOSPITAL prior to the beginning
of the clinical rotation at the HOSPITAL. SCHOOL shall ensure that HOSPITAL is
advised of any positive findings for a Student to the extent permitted by law. HOSPITAL
shall keep all results confidential. SCHOOL shall retain results of each Student’s drug
testing and criminal background check and shall provide HOSPITAL or its designee with
information to allow HOSPITAL to access the background screening results upon
reasonable notice. A background check will be considered “completed” if it includes, at a
minimum, all of the following elements: (1) seven (7) year criminal background check in
current and previous counties of residence and employment, (2) confirmation that the
Student is not listed as sexual offender and, if requested by HOSPITAL, in any child abuse
registry (3) evidence that the Student is eligible to participate in all federal and state health
programs and verification that the Student is not on the OIG or GSA exclusion list and (4)
any other element required by HOSPITAL to meet state law requirements. HOSPITAL
shall have the right to require the withdrawal of any Student in the event that Student fails
to meet the standards established by HOSPITAL for acceptable background. Fees for the
criminal background checks and drug and alcohol testing shall be paid by the SCHOOL
or the Student.

d. Obtain student’ signatures on any and all consent/releases, including consent to the drug
test and permission for the results of the drug test to be provided to the HOSPITAL.

e. Take the necessary steps to assure that no student is assigned to HOSPITAL if such student
is known to present a foreseeable harm to patient care or disruption to HOSPITAL
operations. SCHOOL must make a determination as to the student’s ability to perform
activities in the Field Experience and advise HOSPITAL of any requests or needs of the
student for accommodation.

1.4 Professional Fees. SCHOOL shall not bill, or collect any professional fees from HOSPITAL,
HOSPITAL patients, or any other payor for patient care services rendered during the Field Experience
program.

1.5 Equipment and Property Loss. SCHOOL shall assume responsibility for the replacement cost of
equipment and/or property that is broken or damaged due to negligence or misconduct on the part of
SCHOOL, students, or faculty, normal wear and tear excluded.

1.6 Cost of Supplies and Materials. SCHOOL shall be responsible for, or shall ensure that the student
covers, at his or her own expense, the cost of supplies and materials that are required by SCHOOL for the
Field Experience program.
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1.7 Use of Hospital Name. SCHOOL shall obtain prior written approval of HOSPITAL not to be
unreasonably withheld before:

a. publishing material relating to the Field Experience program, and
b. using HOSPITAL’s name in any advertisement or promotional material.
111

HOSPITAL OBLIGATIONS

2.1 Field Experience Program. HOSPITAL shall provide an on-site experience for students that is
pertinent and meaningful.

2.2 Number of Students. HOSPITAL shall accept from SCHOOL the mutually agreed upon number of
students enrolled in the Program, subject to change based on HOSPITAL resources and circumstances.

a. Ultimately, the number of students accepted shall be determined at the sole discretion of
HOSPITAL as building space, patient population, supervisory staff, program, and any
other considerations permit.

2.3 Student Evaluation. HOSPITAL shall periodically evaluate student performance in collaboration with
SCHOOL and provide feedback to SCHOOL regarding the student Field Experience as reasonably
requested by SCHOOL and notify SCHOOL in a timely manner of any unsatisfactory conduct or
performance of student.

2.4 Hospital Orientation. HOSPITAL shall provide SCHOOL with orientation materials related to
HOSPITAL policies, standards and practices; as applicable.

2.5 Student Assignments. HOSPITAL, in collaboration with SCHOOL, shall establish work times, work
locations, and responsibilities for students.

2.6 Access to Facilities. HOSPITAL shall permit students enrolled in the Field Experience program access
to HOSPITAL facilities as appropriate and necessary for their Field Experience program, provided that
the students’ presence does not interfere with HOSPITAL activities.

2.7 Job Specific Requirements. HOSPITAL shall advise SCHOOL of any job requirements or safety
issues that are pertinent to the specific Field Experience program job assignment.

2.8 First Aid. HOSPITAL shall provide necessary emergency health care or first aid to students and
faculty for accidents occurring at HOSPITAL.

a. HOSPITAL is not obligated to assume financial responsibility for such care and may
request reimbursement from student or faculty.
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2.9 Student Supervision. HOSPITAL shall permit students to perform services for patients only when
under the supervision of a clinician or professional of HOSPITAL staff. When appropriate, such clinicians
or professionals shall be certified or licensed in the discipline in which supervision is provided.
HOSPITAL may provide qualified health care personnel to act as preceptors for students participating in
the Field Experience.

2.10 Patient Care Responsibility. HOSPITAL retains responsibility for the care of its patients. Students
and faculty, as trainees and participants in the Field Experience program, will not replace HOSPITAL
staff.

2.11 Administrative Responsibility. HOSPITAL retains administrative responsibility for HOSPITAL
services rendered pursuant to this contract and in accordance with State laws and regulations.

2.12 Mutual Responsibility. Both parties will instruct their respective faculty, staff and participating
student(s) to maintain confidentiality of student and patient information as required by law, including the
Family Education Rights and Privacy Act (FERPA) and the Health Insurance Portability Accountability
ACT (HIPPA) and by policies and procedures of School and HOSPITAL.

2.13 Personal Protective Equipment. HOSPITAL shall provide necessary personal protective equipment
for students while assigned to HOSPITAL in compliance with OSHA Blood-Borne Pathogen Regulations,
the Nuclear Regulatory Commission regulations and other applicable federal and state health and safety
regulations. However, HOSPITAL may require SCHOOL or STUDENT to provide necessary personal
protective equipment for faculty and/or student use when it is necessary for HOSPITAL to conserve
supplies for HOSPITAL staff.

2.14 SCHOOQOL Faculty Members: HOSPITAL shall ensure that each institution’s instructors or Faculty
Members participating in the Field Experience and who will supervise students at the HOSPITAL shall
be duly licensed by the appropriate governmental authority in the state where HOSPITAL is located, and
if required under the Medical Staff Bylaws of the Hospital, have privileges to perform services in the
Hospital as a member of the active Medical Staff in accordance with any and all applicable provision of
the Medical Staff Bylaws.

ARTICLE III
REMOVAL OF STUDENTS

3.1 HOSPITAL reserves the right to immediately remove, either temporarily or permanently, a student
from HOSPITAL for any reason, including but not limited to, the following reasons:

Misconduct;

Inappropriate behavior;

Refusal or failure to follow HOSPITAL policies, procedures, standards and practices;
Violation of federal or state laws or regulations;

Unsafe behavior;

Inappropriate dress;

Unsatisfactory performance; and/or

Detrimental health status.

S e e o
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3.2 Consult with SCHOQL. Prior to any cancellation or termination, HOSPITAL shall consult with
SCHOOL, if feasible, about the proposed action. However, the decision to deny a student access to
HOSPITAL will be made by HOSPITAL at its sole discretion. HOSPITAL shall be responsible for its
decision to remove a student from HOSPITAL.

ARTICLE IV
NON-DISCRIMINATION

4.1 Saint Clare’s Health and SCHOOL shall both comply with Title VI of the Civil Rights Act of 1964,
Title IX of the Education Amendments of 1972 and Section 504 of the Rehabilitation Act of 1973, and

related regulations, and will not discriminate against any person on the basis of race, creed, sex, national

origin, age, sexual orientation, veteran status or handicap under any program or activity receiving federal

financial assistance.

ARTICLE V
INSURANCE REQUIREMENTS

5.1 SCHOOL Liability Insurance. SCHOOL shall procure and maintain in force during the term of this
Agreement, at its sole cost and expense, general and professional liability insurance on an occurrence-based
policy in amounts reasonably necessary to protect SCHOOL and its students, employees, agents, or
representatives against liability arising from any and all negligent acts or incidents occurring in the discharge
of its or their responsibilities and obligations under this Agreement. Coverage under such general and
professional liability insurance shall be not less than one million dollars ($1,000,000.00) for each occurrence
and three million dollars ($3,000,000.00) in annual aggregate. SCHOOL agrees to furnish HOSPITAL with
a Certificate of Insurance evidencing compliance with all applicable insurance requirements prior to the
execution of this Agreement and annually during the term of this Agreement. Such certificate of Insurance
shall state that students are covered by such policy of insurance. In the event of insurance cancellation or
modification SCHOOQOL agrees to provide no less than thirty (30) days’ notice of any insurance cancellation,
reduction, or other material change of the scope of any required insurance coverage.

5.2 Student Liability Insurance. Should SCHOOL elect not to cover students under its professional liability
insurance policy, SCHOOL shall ensure that each student procures and maintains in force during the term
of this Agreement, at their sole cost and expense, general and professional liability insurance on an
occurrence based policy in amounts reasonably necessary to protect student against liability arising from
any and all negligent acts or incidents occurring in the discharge of his or her responsibilities and obligations
under this Agreement. Coverage under such professional liability insurance shall be not less than one million
dollars ($1,000,000.00) for each occurrence and three million dollars ($3,000,000.00) in annual aggregate.

5.3 Hospital Liability Insurance. HOSPITAL shall procure and maintain in force during the term of this
Agreement, at its sole cost and expense, professional liability insurance or a program of self-insurance in
amounts reasonably necessary to protect HOSPITAL and its employees, agents, or representatives against
liability arising from any and all negligent acts or incidents occurring in the discharge of its or their
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responsibilities and obligations under this Agreement. Coverage under such professional liability insurance
shall be not less than one million dollars ($1,000,000.00) for each occurrence and three million dollars
($3,000,000.00) in annual aggregate.

5.4 Workers’ Compensation. SCHOOL shall maintain Workers” Compensation and Disability Insurance
covering all faculty and personnel employed by SCHOOL to perform services pursuant to this Agreement
in accordance with all applicable workers’ compensation laws. If SCHOOL’s faculty or employees files
a Workers” Compensation claim against HOSPITAL, SCHOOL shall immediately indemnify HOSPITAL
and assume the responsibility of the Workers’ Compensation claim.

5.5 Health Insurance. SCHOOL shall ensure that each student in Field Experience program procures and
maintains in force during the term of this Agreement, at the students’ sole cost and expense, health
insurance coverage. Evidence of Health Insurance shall be provided to Hospital, upon request.

5.6 School Faculty or Employee Automobile Insurance. If the SCHOOL provides SCHOOL-owned
automobiles and requires their use by its faculty or SCHOOL employees during the course of carrying
out responsibilities in connection with the AGREEMENT, SCHOOL shall procure and maintain in force
during the term of this Agreement, at its sole cost and expense, business automobile liability insurance or
an equivalent program of self-insurance (owned, non-owned, and hired automobiles included) on an
occurrence based policy for its faculty in accordance with state financial responsibility statutes. If
SCHOOL Faculty Members or employees use a personal automobile during the course of carrying out
responsibilities in connection with the AGREEMENT, and SCHOOL does not provide automobile
liability insurance to the SCHOOL Faculty Member or employee, such SCHOOL Faculty Member or
employee shall procure and maintain in force during the term of this Agreement, at such SCHOOL
Faculty Member or employee's sole cost and expense, automobile liability insurance in accordance with
state financial responsibility statutes.

5.7 Student Automobile Insurance. If student is required to use a personal automobile to complete a
requirement of the Field Experience Program (other than commuting between home and HOSPITAL),
SCHOOL shall ensure that student procures and maintains in force during the term of this Agreement, at
student’s sole cost and expense, automobile liability insurance on an occurrence-based policy in
accordance with state financial responsibility statutes.

5.8 Proof of Insurance. SCHOOL and Students, as applicable, prior to the execution of this Agreement
and annually during the term of this Agreement, agrees to furnish HOSPITAL with certificates of
insurance evidencing compliance with all applicable insurance requirements, including:

a. certificate of professional liability and general liability insurance (covering SCHOOL and/or
student, as applicable);

certificate of Workers” Compensation insurance;

proof of health insurance coverage for students;

proof of automobile insurance (covering SCHOOL faculty and/or student, as applicable); and
Such certificate of insurance shall state that Student is covered by such policy of insurance.

ope o
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5.9 Insurance Cancellation/Modification. Both parties agree to provide for not less than thirty (30) days-
notice of any insurance cancellation, reduction, or other material change in the amount or scope of any
required insurance coverage.

ARTICLE VI
INDEMNIFICATION/HOLD HARMLESS

6.1 (HCCC) SCHOOL shall defend, hold harmless and indemnify HOSPITAL and its affiliates, directors,

trustees, officers, agents, and employees against all third-party claims, demands, suits, judgments,

expenses and costs of any and all kinds, including attorneys’ fees and costs, arising as a result of damages

or injuries caused to any third party through the performance or failure of performance of this Agreement,

including violation of any duty imposed by statute, ordinance, or regulation, on the part of SCHOOL, its

employees, agents, or students provided such damages or injuries have arisen or are claimed to have arisen

out of negligence or Workers’ Compensation claim (pursuant to paragraph 6.4 of this Agreement) or any

other grounds of legal liability, including violation of any duty imposed by statute or ordinance or

regulation on the part of SCHOOL, its students, employees, or agents.

6.2 Saint Clare’s Health (HOSPITAL) shall defend, hold harmless and indemnify SCHOOL and its

affiliates, directors, trustees, officers, agents. students and employees against all third-party claims,

demands, suits, judgments, expenses and costs of any and all kinds. including attorneys’ fees and costs,

arising as a result of damages or injuries caused to any third party through the performance or failure of

performance of this Agreement, including violation of any duty imposed by statute, ordinance, or

regulation, on the part of HOSPITAL, its employees, agents, or students providing such damages or

injuries have arisen or are claimed to have arisen out of negligence or any other grounds of legal liability,

including violation of any duty imposed by statute or ordinance or regulation on the part of HOSPITAL,

its employees, or agents.

6.3 It is agreed that neither termination of this Agreement nor completion of the acts performed under this

Agreement shall release either Party from the obligation to indemnify the other as to any claim or cause

of action, which occurred, or is alleged to have occurred, prior to the effective date of such termination or

completion.
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ARTICLE VII
RELATIONSHIP BETWEEN THE PARTIES

7.1 Independent Entities. Nothing in this Agreement is intended nor shall be deemed or construed to
create any relationship between HOSPITAL, SCHOOL, students, or faculty of SCHOOL, other than that
of independent entities contracting with each other hereunder solely for the purpose of affecting the
provisions of this Agreement.

7.2 Authorization to Speak for Other Party. No Party is authorized to speak on behalf of the other for
any purpose whatsoever without the prior consent in writing of the other.

7.3 No Employer/Employee Relationship. The Parties expressly understand and agree that the students
enrolled in the program are in attendance for educational purposes, and such students are not employees
of either HOSPITAL or SCHOOL. Furthermore, SCHOOL faculty are not employees of HOSPITAL.
SCHOOL faculty and students participating in the Field Experience program are, however, considered
members of HOSPITAL’S “workforce” for purposes of compliance with the Health Insurance Portability
and Accountability Act (“HIPAA”).

a. Benefits. Because SCHOOL faculty and SCHOOL students are not employees of
HOSPITAL, it is understood by SCHOOL, students, and faculty that HOSPITAL shall not
provide employment compensation or employment benefits, including health insurance
benefits, paid leave benefits, disability benefits, workers’ compensation benefits,
unemployment benefits, retirement benefits, or any other employee benefit, for the benefit
of SCHOOL, students, or faculty.

b. Taxes. Because SCHOOL faculty and SCHOOL students are not employees of
HOSPITAL, it is understood by SCHOOL that HOSPITAL shall not be responsible for
withholding federal or state taxes with respect to any compensation that may be paid to
students or faculty by SCHOOL or other source.

ARTICLE VIII
CONFIDENTIALITY OF MEDICAL INFORMATION

8.1 Access to Information. Neither HOSPITAL nor SCHOOL nor students enrolled in the Field
Experience program shall disclose to any third party, except where permitted or required by law or where
such disclosure is expressly approved by HOSPITAL or SCHOOL, as applicable in writing, any patient
or medical record information regarding HOSPITAL patients, or any personally identifiable information,
and SCHOOL and HOSPITAL and students shall comply with all federal and state laws and regulations,
and all bylaws, rules, regulations, and policies of HOSPITAL, SCHOOL and students, regarding the
confidentiality of such information. SCHOOL acknowledges that in receiving or otherwise dealing with
any records or information from HOSPITAL about HOSPITAL’s patients receiving treatment for alcohol
or drug abuse, SCHOOL and Students are fully bound by the provisions of the federal regulations
governing Confidentiality of Alcohol and Drug Abuse Patient Records (42 C.F.R. Part 2, as amended from
time to time).
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In addition, SCHOOL and HOSPITAL shall not use or disclose any protected health information
and individually identifiable health information, as defined in 45 CFR Part 164 (collectively, the
“Protected Health Information”), concerning a patient other than as permitted by this Agreement or
provisions of the federal privacy regulations (the “Federal Privacy Regulations”) and the federal security
standards (the “Federal Security Regulations”) as contained in 45 CFR Part 164.

8.2 Patient Consent. SCHOOL and students shall work with HOSPITAL to obtain patient consent in
appropriate circumstances. In the absence of consent, students shall use de-identified information only in
any discussions about the Field Experience with SCHOOL, its employees, or agents.

8.3 HIPAA. For purposes of this Agreement, Students are trainees and shall be considered members of
the Hospital’s workforce as that term is defined in the HIPAA regulations at 45 C.F.R. Section
160.103. The SCHOOL shall be responsible for curriculum planning, admission, administration,
requirements for matriculation, faculty appointments and promotions and any other requirements of any
academic accrediting agency. Neither the SCHOOL nor its employees or agents shall be granted access
to individually identifiable information unless the patient has first given consent to such access. SCHOOL
shall reasonably assist the Hospital in obtaining patient consent in appropriate circumstances.

8.4 Student Confidentiality Agreement. Student participants in the Field Experience program shall sign
HOSPITAL’S Confidentiality Agreement attached hereto as Exhibit A-2.

ARTICLE IX.
TRADE SECRETS

9.1 During the term of this Agreement, SCHOOL and its students and/or faculty shall have access to and

become acquainted with confidential information and trade secrets of HOSPITAL, including information

and data relating to payer contracts and accounts, clients, patients, patient groups, patient lists, billing

practices and procedures, business techniques and methods, strategic plans, operations, and related data

(collectively, “Trade Secrets”). All Trade Secrets are the property of HOSPITAL and used in the course

of HOSPITAL’S business and shall be proprietary information protected under the Uniform Trade Secrets

Act. Except to the extent required by law, SCHOOL, students, and faculty shall not disclose to any person

or entity, directly or indirectly, either during the term of this Agreement or at any time thereafter, any

Trade Secrets, or use any Trade Secrets other than in the course of providing services under this

Agreement. All documents that SCHOOL., students, and faculty prepare, or Trade Secrets that might be

given to SCHOOL, students, and faculty in the course of providing services under this Agreement, are the

exclusive property of HOSPITAL, and, without prior written consent of HOSPITAL. shall not be removed
from HOSPITAL’S premises.
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ARTICLE X
TERM AND TERMINATION OF AGREEMENT

10.1 Term. This Agreement shall be effective on this 1% day of April, 2025 and shall remain in effect for
(2) two years unless terminated in writing by either party as provided herein.

10.2 Termination. This Agreement may be terminated by either party, with or without cause, upon thirty
(30) days advance written notice to the other party; provided that all students currently enrolled in the
Program at Hospital at the time notice of termination shall be given the opportunity to complete their Field
Program at Hospital, such completion not to exceed three (3) months.

ARTICLE XI
GENERAL PROVISIONS

11.1 Amendment. This Agreement may be amended at any time by mutual agreement of the Parties,
provided that before any amendment shall be operative or valid, it shall have been reduced to writing and
signed by both Parties.

11.2 Assignment. Neither HOSPITAL nor SCHOOL shall assign their rights, duties, or obligations under
this Agreement, either in whole or in part, without the prior written consent of the other.

11.3 Attorneys’ Fees. If either Party brings an action for any relief or collection against the other Party,
declaratory or otherwise, arising out of the arrangement described in this Agreement, each Party shall be
responsible for their own costs and attorneys’ fees, including without limitation fees incurred at
arbitration, at trial, on appeal, and on any review therefrom, all of which shall be deemed to have accrued
upon the commencement of such action.

11.4 Force Majeure. Neither Party shall be liable for nonperformance or defective or late performance of
any of its obligations under this Agreement to the extent and for such periods of time as such
nonperformance, defective performance, or late performance is due to reasons outside such Party’s
control, including acts of God, war (declared or undeclared), action of any governmental authority, riots,
revolutions, fire, floods, explosions, sabotage, nuclear incidents, lightening, weather, earthquakes, storms,
sinkholes, epidemics, or strikes (or similar nonperformance or defective performance or late performance
of employees, suppliers, or subcontractors).

11.5 Headings. The headings in this Agreement are intended solely for convenience of reference and shall
be given no effect in the construction or interpretation of this Agreement.

11.6 Meaning of Certain Words. Wherever the context may require, any pronouns used in this Agreement
shall include the corresponding masculine, feminine, or neuter forms, and the singular form of nouns shall
include plural, and vice versa.

11.7 Notices. All notices or communications required or permitted under this Agreement shall be given
in writing and delivered personally or sent by United States registered or certified mail with postage
prepaid and return receipt requested or by overnight delivery service (e.g., Federal Express).
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Notice shall be deemed given when received (or receipt refused), if sent as specified in this Section, or
otherwise deemed given when received. In each case, notice shall be delivered or sent to:

If to SCHOOL.:

Hudson County Community College
70 Sip Avenue

Jersey City, NJ 07306

If at HOSPITAL:

Saint Michael’s Medical Center
111 Central Ave.

Newark, NJ 07102

Attn: Education Services Attn: Catherine Sirangelo, Dean

11.8 Severability. If any provision of this Agreement is determined to be illegal or unenforceable, that
provision shall be severed from this Agreement, and such severance shall have no effect upon the
enforceability of the remainder of this Agreement.

11.9 Waiver. No delay or failure to require performance of any provision of this Agreement shall
constitute a waiver of that provision as to that or any other instance. Any waiver granted by a Party must
be in writing to be effective and shall apply solely to the specific instance expressly stated.

11.10 Entire Agreement. This Agreement is the entire understanding and Agreement of the Parties
regarding its subject matter, and supersedes any prior oral or written Agreements, representations, or
understandings between the Parties. No other understanding between the Parties shall be binding on them
unless set forth in writing, signed, and attached to this Agreement.

11.11 Governing Law. This Agreement shall be governed in all respects by the laws of the State of New
Jersey.

IN WITNESS WHEREQOF, the parties have caused this Agreement to be signed in their behalf by their
duly authorized representatives on the day and year first above written.

HOSPITAL: SCHOOL.:
By: By:

Signature Signature
Name: Name: Christopher Reber, PhD
Title: Title: President
Date: Date:
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EXHIBIT “A”
CLEARANCE FORMS PACKET

All participating students shall read, complete, sign and submit the following forms:

1. Exhibit A-1: Student Code of Conduct.

2. Exhibit A-2: Student Confidentiality Policy/HIPAA.

3. Exhibit A-3: Agreement for Waiver and Release of all Claims.

4. Exhibit A-4: If Student is an employee of Saint Michael’s Medical Center
5. Exhibit A-5: General Compliance Training Attestation

6. Exhibit B: Student Agreement-Field Experience

PLEASE SIGN AND INITIAL PAGES WHERE INDICATED

STUDENT NAME: SIGNATURE:

SCHOOL NAME: PROGRAM:

FIELD COORDINATOR’S NAME:

SUPERVISING MEDICAL PROFESSIONAL:
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EXHIBIT “A-1”
STUDENT CODE OF CONDUCT
SAINT MICHAEL’S MEDICAL CENTER

This Hospital mandates that there be an environment of mutual understanding, respect and cooperation
and that its affiliated SCHOOL students and/or interns must maintain the highest standards of
personal/professional conduct and behavior. Regardless of the role description, each individual is a vital
link in providing outstanding patient care and customer service.

This is not intended to be a complete list of all code of conduct and performance, but to promote an idea
of what type of conduct and job performance is expected and what behavior may result in corrective action
or discharge. In arriving at a decision, both the nature of the incident and prior record of the employee will
be considered.

The Hospital is committed to Standards of Behavior by the following listed below. Failure to comply will
result in disciplinary action.

The Hospital retains the right to immediately terminate the affiliation of a student and/or intern for any
type of misconduct, including the examples listed below, depending upon the nature and circumstances of
the incident and the any prior performance records. However, examples of other conduct that normally
will result in a warning or suspension prior to termination include the following:

Falsification of any records, such as medical forms, worker’s compensation claims, timecards or
SCHOOL programs applications, or giving false testimony or witness.

Carelessness of violations of Hospital rules and procedures which could jeopardize the safety of self or
others or and/or which could result in bodily injury or damage to Hospital property.

Disorderly conduct including fighting, horseplay, threatening, or abusing any individual, patient,
visitors, or member of the public. Immoral or indecent conduct.

Insubordination including refusal or failure to perform tasks assigned by a supervisor or manager in the
appropriate manner.

Distribution, use, possession, purchase or sale of or being under the influence of alcohol, narcotics,
intoxicants, drugs or hallucinatory agents while on Hospital property or reporting to work under such

conditions.

Use of alcohol or drugs while in a Hospital uniform. Any violation of the Hospital’s Drug-Free
Workplace Program.

Threats of violence, acts of violence, terrorist threats or acts of terrorism against the Hospital, patients,
employees or the general public. Sleeping during Field Experience time.

Student Initials:
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EXHIBIT “A-1”

STUDENT CODE OF CONDUCT
SAINT MICHAEL’S MEDICAL CENTER
(CONTINUATION)

Stealing from the Hospital, employees, patients or members of the public, regardless of the
amount. Soliciting tips, gifts or other gratuities or favors from patients or their families.

Possession of weapons or explosives on Hospital premises.
Field Experience abandonment/Leaving without authorization.

Failure to return to the Field Experience Program by the end of the student or intern’s normal Field
Experience Day, on the date scheduled for return to the Field Experience from an excused absence.

Disclosure (whether negligent or intentional) of confidential information pertaining to patients,
physicians, or other employees, including, but not limited to the violation of the Patient’s Right and
Confidentiality Policies and the Health Information Portability and Accountability Act (HIPAA).

Giving unauthorized medical or health advice.
Altering, falsifying, or making an intentional misstatement of facts on a member or patient record or chart.

Failure to perform assignment as directed.

Inappropriate attitude or behavior to patients, other employees, or members of the public.

Violations of security or safety regulations including unsafe acts, such as improper bending, lifting,
twisting, etc.

Excessive absenteeism or pattern of unexcused absences.

Soliciting for any purpose during working time (working time does not include meal or break periods
during which a student or intern is released from all duties).

Unsatisfactory performance.

Student Initials:
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EXHIBIT “A-1”
STUDENT CODE OF CONDUCT
SAINT MICHAEL’S MEDICAL CENER
(CONTINUATION)

Negligent conduct that causes misuse, waste or damage to any of the Hospital’s property or using such
property for personal reasons or releasing such property to others without proper authorization.

Failure to attend required orientation, in-service sessions or mandatory staff meetings.

Failure to immediately report accidents, theft, abuse, or similar misconduct towards patients, visitors, or
employees.

Smoking, eating, chewing gum or lounging in unauthorized areas or taking or consuming food and
beverages sent for patients, visitors or any other individuals.

Improper or unauthorized parking.

TO BE COMPLETED BY STUDENT

I acknowledge that I have read and fully understand the
Code of Conduct.
Print Name

Signature Date
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EXHIBIT “A-2”
STUDENT CONFIDENTIALITY POLICY /HIPAA
ACKNOWLEDGEMENT

Confidentiality Policy

Disclosure of confidential information gained through your Field Experience Program by the Hospital is
considered an act of prohibited conduct subject to disciplinary action, up to and including student
suspension.

Any information concerning a patient’s illness, family, financial condition, or personal characteristics is
strictly confidential. When a patient’s history or condition is reviewed, it must be done in private only
with those persons involved with the care of the patient. Copying, photographing, replicating in any
manner, videotaping, etc. is strictly prohibited.

I understand and agree to abide by the statement outlined above.

HIPAA Acknowledgement

HIPAA is the Health Insurance Portability and Accountability Act of 1996: Public Law 104-191
("HIPAA"), the Health Information Technology for Economic and Field Health Act, Public Law 111-005
("the HITECH Act"), and regulations promulgated thereunder by the U.S. Department of Health and
Human Services (the "HIPAA Regulations") and other applicable laws. The Privacy Rule (“RULE”) is a
section of this law designed to protect the privacy of certain health information. This information is
referred to as Protected Health Information (“PHI”) that relates to the health of an individual and identifies,
or can be used to identify, the individual. Disclosure of information in violation of the RULE is considered
an act of prohibited conduct subject to disciplinary action, up to and including student suspension.

I understand and acknowledge the above standards regarding patient privacy and protected health
information. Under HIPAA there are penalties both civil and criminal for failure to comply with privacy
requirements.

Student Name (Please Print): SCHOOL Name and Program:

Student Signature: Date:
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EXHIBIT “A-3”
AGREEMENT FOR WAIVER AND RELEASE OF ALL CLAIMS

This AGREEMENT FOR WAIVER AND RELEASE OF ALL CLAIMS (this “Agreement”) is made effective
this day of , 2025 (the “Effective Date”), by and between (INSERT FACILITY NAME)
(“Hospital”) and (“Student”.)

This Agreement is based on the facts hereinafter recited:

1. Student shall be provided access to Hospital’s premises for the purpose of obtaining Field education
via a Field Experience Program for students enrolled in the Nurse Practitioner Education Program or
any professional degree in the healthcare industry.

2. Student understands that the educational institution in which Student currently is enrolled in, and which
has contracted with Hospital to provide Student access to Hospital’s premises Field Experience
Program, does not provide Workers” Compensation coverage for Student.

3. Student also understands and agrees that Hospital’s Workers” Compensation insurance policy does not
cover Student for injuries sustained by Student while engaging in Field Experience Program activities
on Hospital’s premises.

4. Student hereby agrees to waive and release Hospital from any liability or responsibility any injuries
sustained by Student while engaging in Field Experience Program activities on Hospital’s premises that
may otherwise be covered under workers’ compensation insurance.

5. Student further understands and agrees that Students are required to obtain their own health insurance
coverage for any illnesses or injuries sustained while engaging in Field Experience Program activities
on Hospital’s premises.

6. Student hereby agrees to look only to their own health insurance coverage or otherwise retain their own
financial responsibility for any medical services they receive in connection with any injuries sustained
by Student while engaging in Field Experience Program activities on Hospital’s premises.

7. The undersigned represents and warrants that they have the right, power, legal capacity, and authority
to enter into this Agreement, and that no further approval or consent of any person or entity is necessary
for them to enter into and perform such obligations.

8. If any provision of this Agreement is determined by a court of competent jurisdiction to be illegal or
unenforceable, said provision shall be deemed to be severed and deleted and neither such provision, its
severance, or deletion shall affect the validity of the remaining provisions of this agreement.

9. This Agreement shall not be construed against the party or its representative who drafted this
agreement, or any portion hereof.
1. Student Initials:
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EXHIBIT “A-3”
(Continuation)

10. This Agreement shall be and inure to the benefit of the undersigned and their heirs, executors, wards,
administrators, agents, officers, directors, shareholders, successors in interest and assigns.

11. This Agreement is and shall be subject to, governed by, and construed and enforced pursuant to the
laws of the State of New Jersey.

12. This release and agreement is the entire Agreement between the parties hereto with respect to the
subject matter hereof and supersedes all prior and contemporaneous oral and written agreements and
discussions. This release and agreement may be amended only upon an agreement in writing.

Each Party fully understands that if any fact or legal consideration with respect to any matter
released by this Agreement is found hereafter to be other than or different from the facts or legal
considerations now believed to be true, such Party expressly accepts and assumes that this
Agreement and all its terms shall be and will remain effective notwithstanding any such difference.
With respect to the specific releases identified herein, each Party hereby waives any rights it may
have under Civil Code section 1542, which section reads as follows:

A GENERAL RELEASE DOES NOT EXTEND TO CLAIMS WHICH THE CREDITOR DOES NOT
KNOW OR SUSPECT TO EXIST IN HIS OR HER FAVOR AT THE TIME OF EXECUTING THE
RELEASE, WHICH IF KNOWN BY HIM OR HER MUST HAVE MATERIALLY AFFECTED HIS OR
HER SETTLEMENT WITH THE DEBTOR

Each Party hereto represents and warrants that it has been advised to seek advice from independent legal counsel
of its own choosing regarding this Agreement and its terms and language, and understand and acknowledge the
significance and consequence of these Releases, and the specific waivers of Section 1542, and each Party expressly
consents that this Agreement and the Releases set forth herein shall be given full force and effect according to each
and all of their express terms and provisions, including those relating to unknown and unsuspected claims, demands
and causes of action, if any, as well as those relating to any other claims, demands and causes of action herein above
specified.

DO NOT SIGN UNTIL READ AND FULLY UNDERSTOOD

Hospital: Student:
Signature: Signature:
Name: Name:
Date: Date:
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EXHIBIT “A-4”

SAINT MICHALE’S MEDICAL CENTER

HOSPITAL EMPLOYEES ONLY

L employee of Saint Clare’s Health and Student of Hudson
County Community College Nursing Program, acknowledge that I have read, fully understand and

agree to comply to the following terms:

WORKING TIME & OBSERVATION / FIELD ROTATION TIME EXCLUSIVITY:

Student/Observer agrees that his/her Working Time and Observation/Field Rotation Time are exclusive
from one another, and at no point shall Student/Observer be performing Observation/Field Rotation Time
and be allowed to change and perform Working Time. Likewise, at no point shall Student/Observer be
performing Working Time and be allowed to change and perform Observation/Field Rotation Time.

Student/Observer Signature:

Saint Michael’s Medical Center Field Experience Supervisor:

Date:

Signature: Date:
Name: Title:
Approved by:

Signature: Date:
Name: Title:
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Prime Healthcare

Saving hospitals. Saving jobs. Saving lives

General Compliance Training
Attestation Form

I, , hereby confirm that I have reviewed
(Name)

and understand the content of the GENERAL COMPLIANCE TRAINING module on

(Date)

Print Name:

Signature:

Discipline/Specialty:

School Name:

Contact Information:

Please return the completed form to jeanmariechiappa@primehealthcare.com
For questions or concerns, please call: 973.537.3838
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L

EXHIBIT B
STUDENT AGREEMENT - FIELD EXPERIENCE

, a student at ("School") in the

Program desire the opportunity to obtain Field experience through participation in a Field

rotation at Hospital (hereinafter referred to as "Field Experience"), and hereby agree to the following:

I understand and agree to abide by: (i) the applicable terms and conditions of the Educational Affiliation Agreement between
my School and Hospital; (ii) all applicable Hospital policies and procedures; and (iii) the Ethical and Religious Directives for
Catholic Health Care Services as found at www.usccb.org/bishops/directives.shtml. I further understand and agree that failure
to do so may result in the immediate termination of my participation in the aforementioned Field Experience.

1.

10.

I understand and agree that I shall not use or disclose to any third party any trade secrets and/or confidential
information, facts or documents relating in any way to Hospital’s business operations, patients, suppliers, vendors,
personnel, contracts or financial condition or any other confidential or proprietary information except as necessary to
the completion of my Field Experience. I understand the foregoing does not apply to publicly available information
or information required by court order or applicable law.

I have been provided the necessary HIPAA training and understand and agree to: (i) appropriately access and disclose
patient information; (ii) appropriately use the Hospital information system; and (iii) use reasonable safeguards to
prevent unauthorized access to or disclosure of Hospital patient information.

['understand and agree that when I am participating in the Field Experience, I am not, and will not be, an employee of
Hospital and will therefore not be eligible for any of the compensation or benefits that Hospital employees receive.

I authorize all necessary exchanges of information between Hospital and my School related to me and my participation
in the Field Experience.

I agree to clearly identify myself as a student, both visually by the wearing of a name badge and in all written and
verbal communication, to all patients, providers, and staff during my Field Experience.

I agree to act only within the scope of my Field Experience and, at such times as are necessary, will immediately
attempt to resolve any question or doubt I have as to the extent of that scope with the appropriate Hospital supervisor.

I have been appropriately immunized as required under the Educational Affiliation Agreement and agree to submit to
any additional health examinations that might be necessary to my participation in the Field Experience and further
agree to make the results of any such additional examinations available to Hospital upon request.

[understand that Hospital may make emergency care available to me during the term of my Field Experience and that
such emergency care will not be given without charge. I agree that I will be financially responsible for any medical
care provided by any Hospital Facility, including any emergency care.

I understand and agree that Hospital retains the right to remove me at any time, if Hospital deems such removal to be
in the best interests of Hospital and its patients.

I agree to release Hospital from any liability for the loss of or damage to my personal property while on Hospital
property. I agree to be liable for and indemnify Hospital for any claims made against Hospital which are based solely
on any of my activities. By signing this Agreement, I, and my parent or guardian if applicable, acknowledge that I
understand the dangers of participating in the Field Experience and hereby release Hospital, its administration, board
of directors, employees and agents from any and all liability from my participating in the Field Experience. I agree
that this Student Agreement shall be binding and of full force and effect upon my heirs, assigns, executors, personal
representatives, and guardians, including parents, durable powers of attorney or next of kin.
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STUDENT:

Signature Date

Printed Name Program

PARENT/GUARDIAN (If Student is a minor): I hereby agree to the above terms on behalf of the above-named student.

Signature Date
Printed Name Program
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Item IX., Academic and Student Affairs
Attachment I1
Resolution 2

STUDENT PERSONAL FITNESS TRAINING CERTIFICATE
AND
STUDENT EXERCISE SCIENCE A.S. AFFILIATION AGREEMENT
BETWEEN
HUDSON COUNTY COMMUNITY COLLEGE
AND
__FIREHOUSE FITNESS

Agreement, effective February 1st 2025 by and between Hudson County Community
College (“College™), located at 70 Sip Avenue Jersey City, New Jersey 07306, and

Firehouse Fitness (Agency)
520 Palisade Ave
Jersey City, NJ 07307

1. TERM
This contract shall be for a period of three years commencing February 1st , 2025 and
continuing until January 31st , 2028 for the:

Personal Fitness Training Proficiency Certificate Program
and
Exercise Science Associate Degree Program

This agreement shall be reviewed at the end of the term and may be renewed by a new
written agreement or amendment of this Agreement by both parties.

Either party may at any time during the term of this agreement, with or without cause,
terminate this agreement upon one hundred twenty (120) days written notice to the other
party. In the event the agreement is terminated, students taking part in the internship
shall be able to complete the program.

Agency may terminate a student(s) participation at the site established under this
agreement, if the Agency reasonably believes that the continued participation of the
student(s) is unsafe, disruptive, detrimental to client care, or otherwise not in conformity
with the Agency’s standards, policies, procedures, or health requirements. The Agency
must notify the internship Faculty in a timely manner with the cause and date of
termination. The Agency shall be responsible for any and all actions taken in connection
with its termination of a student(s) participation at the site.

2. COLLEGE RESPONSIBILITIES
The College as the sponsoring agency agrees:
a. To assume full responsibility for the planning and the execution of the curriculum




for its students including the administration, curriculum content, and Faculty
appointments.

To provide an assignment schedule of dates for the affiliation periods

throughout the academic year.

That students assigned for internship experience will receive no compensation.
To require that students conform to the rules, regulations, and policies of Agency.
These rules, regulations and policies will be available and reviewed with the

students and Faculty by the Agency.

To require student’s statement of health screening to include:

1. physical exam

2. proof of negative reaction to two (2) consecutive Mantoux tests given
within three (3) weeks, or if positive reaction, negative chest x-ray result
on file

3. rubella, rubeola, varicella and mumps immunity as proven by blood test or
written physician’s confirmation

4. hepatitis B vaccine or signed waiver, if student refuses to be immunized

5. current CPR certification

To provide medical documentation of any special physical needs of students and
to provide for any special allergic needs of the students.

Student curriculum, attendance, and scheduling shall be under the direction of the
College as long as they do not conflict with the Agency’s policies, rules, and
regulations. In the event of such conflict, the parties shall meet in an attempt to
resolve same.

AGENCY CENTER RESPONSIBILITIES

a.

To participate in joint evaluation of the effectiveness of the internship experiences
through meetings and/or written evaluations of the students and Faculty.

To provide necessary supplies, facilities, and supervision as may be required to
insure quality education for the students.

To provide an orientation of its facilities, policies, and procedures for the
College’s Faculty and students.

The Agency shall at all times retain sole responsibility for all client and patient
care, and the extent of participation of the student in assisting with or observing



client care. (However, the foregoing statement is not meant to address the issue of
ultimate legal liability in the event of a claim.)

MUTUAL OBLIGATIONS

a. Responsibility for planning the internship experience with the Agency will be
jointly shared by the Agency’s staff and the College’s instructors, subject at all
times to the policies, rules, and regulations of Agency.

b. A student of the College may be assigned to any facilities or programs within the
Agency system.
C. Students are not employees of either party during the hours in which they

participate in this program. This statement is not meant to imply that students are
employees of either party at any other time.

d. The student of the College will start their internship experience program as
determined by mutual agreement. Minor adjustments in the length of service and
the period during which it shall be rendered may be made with the mutual consent
of the College and the Agency.

INSURANCE

During the term of this Agreement, the College shall at all times maintain Professional
Liability Insurance including coverage for any acts of negligence of its students, Faculty,
officers, or employees with respect to any liability arising out of their participating in the
program in amounts of not less than $1,000,000 per occurrence and $3,000,000 aggregate
per year. The College shall also provide general liability coverage in the minimum
amount of $1,000,000 for personal injury, or property damage and $3,000,000 in the
aggregation.

CONFIDENTIALITY

Both the College and Agency shall at all times comply with standards mandated by state
and federal law of regulatory agencies and accrediting agencies, including those
pertaining to confidentiality and documentation, including student information and other
personally identifiable information. To the extent the services require the Agency to
receive any confidential student information during the provision of the services, Agency
agrees to comply with the requirements of the Family Educational Rights and Privacy
Act (“FERPA”), 20 C.F.R. Part 99. Regardless of format or medium, such information is
considered confidential and protected by FERPA. Such information shall not be
disclosed or shared with any third party by Agency, except as permitted by the terms of
this Agreement or under State or Federal Law.

INDEMNIFICATION
The College agrees to protect, indemnify, and hold harmless Agency, and its respective
officers, trustees, employees, faculty members, house staff, and attending physicians




10.

11.

from and against any and all third-party claims, demands, causes of action, damages and
judgments (including, but not limited to, such on behalf of a client or that client’s agent
or family) which may be imposed upon, incurred, or brought against the Agency as a
direct result of any negligent acts of omission or commission by the College or its
officers, directors, employees, students (only while they are at the internship site and
under the control of the College) or Faculty members (only while they are at the
internship site and under the control of the College) committed in connection with this
Agreement, except that such indemnity shall not apply to the extent that a claim, demand,
cause of action, damage or judgment arises out of the acts or omissions of the Agency.

The Agency agrees to protect, indemnify, and hold harmless the College and its officers,
trustees, employees, Faculty members, students, house staff, and attending physicians
from and against any and all third-party claims, demands, causes of action, damages, and
judgments (including, but not limited to such on behalf of a client or that client’s agent or
family), which may be imposed upon, incurred, or brought against the College as a direct
result of any negligent acts of omission or commission by the Agency or its officers,
directors, employees, or Faculty members committed in connection with this agreement,
except that such indemnity shall not apply to the extent that a claim, demand, cause of
action, damage or judgment arises out of the acts or omissions of the College.

EMERGENCY MEDICAL CARE

Agency agrees that College personnel and students assigned to the Agency in conjunction
with their participation in this agreement shall have access to emergency medical care in
the event of illness or injury requiring medical attention. However, such medical care
shall be at the individual’s own expense. Nothing set forth herein shall serve as a waiver
of any claim by any individual.

REGULATORY REQUIREMENT

Both parties agree to meet and fulfill all applicable standards as
outlined by the State Department of Consumer Affairs and all
applicable regulatory requirements.

RISDICTION AND VENUE
Any controversies or disagreements arising out of, or relating to this
Agreement, or breach thereof, shall be subject to the exclusive
jurisdiction of the Hudson County Vicinage of the Superior Court of
New Jersey.

ERNI LA
This Agreement is governed by and shall be construed in accordance
with the law of the State of New Jersey without regard to New
Jersey’s conflict or choice of law principles or rules.



12.

Signed:

Signed:

NO AGENCY/PARTNERSHIP

This Agreement neither makes nor appoints Agency as an agent of
the College, nor does it create a partnership or joint venture between
the parties. Neither party shall act or represent itself as an agent of
the other or purport to bind or obligate the other in any manner. It is
further expressly agreed and understood that neither Agency nor any
authorized person providing the services on behalf of Agency are, or
shall be considered College employees. Agency shall at all times be
an independent contractor while this Agreement remains in force.

Christopher Reber, President
Hudson County Community College

Date

Martin Kahn or David Jaros, Owners
Firehouse Fitness

Date
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HCCC | RUTGERS UNIVERSITY-NEWARK CONNECT TRANSFER PROGRAM MEMORANDUM OF

UNDERSTANDING

This Memorandum of Understanding (MOU) is entered into by and between Hudson County Community
College (HCCC), hereinafter referred to as "HCCC," and Rutgers University-Newark, hereinafter referred
to as the " Rutgers University-Newark” to establish the HCCC CONNECT Transfer Program, hereinafter
referred to as "CONNECT."

PURPOSE:

The purpose of this MOU is to establish a formal partnership between HCCC and Rutgers University-
Newark to administer the HCCC CONNECT Transfer Program. The CONNECT program will ensure HCCC
graduates in CONNECT programs have a seamless transfer experience from HCCC to Rutgers University-
Newark to facilitate the attainment of a bachelor's degree.

TERMS OF AGREEMENT:

1.

HCCC and Rutgers University-Newark will collaborate to identify program maps that will facilitate
the transfer of credits, limiting excess credit accumulation at both institutions.

HCCC and Rutgers University-Newark will develop joint admission standards for the CONNECT
program.

HCCC and Rutgers University-Newark will develop a plan for academic advising and support at
both institutions for students enrolled in the program.

HCCC and Rutgers University-Newark will establish a timeline and process for the automatic
transfer of credits and other applicable records from HCCC to Rutgers University-Newark.

HCCC and Rutgers University-Newark will work together to promote the CONNECT Program to
prospective and current students.

HCCC and Rutgers University-Newark will establish procedures for the sharing of campus
resources and student support services.

HCCC and Rutgers University-Newark will establish data and information-sharing procedures
among their staff.

HCCC and Rutgers University-Newark will conduct regular evaluations of the program to assess
its effectiveness and make necessary adjustments.

RESPONSIBILITIES:

1.

HCCC and Rutgers University-Newark will be responsible for providing courses and academic
advising to students enrolled in the program based on established academic program pathways.

HCCC and Rutgers University-Newark will dedicate staff to administering the CONNECT program.
The staff will maintain presence on both campuses.

HCCC and Rutgers University-Newark will work together to develop application and
communication processes.



4. Once per year, HCCC and Rutgers University-Newark will review academic program pathways to
ensure their accuracy and make necessary updates.

5. HCCC and Rutgers University-Newark will work together to ensure that students enrolled in the
CONNECT program receive the necessary academic support and resources to succeed.

STUDENT ELIGIBILITY:
1. HCCC and Rutgers University-Newark will jointly develop eligibility requirements.

2. Students who meet the eligibility criteria will be granted joint admission to HCCC and Rutgers
University-Newark.

3. All admission application fees will be waived for CONNECT students.

4. Students who are admitted to Rutgers University-Newark through this agreement will be
required to complete a FAFSA (if applicable) and additional applications for scholarships, grants,
or other financial assistance offered by Rutgers University-Newark.

DURATION:

This MOU will be in effect for a period of five years from the date of signing. Upon the expiration of this
MOU, HCCC and Rutgers University-Newark may renew the agreement in writing.

AMENDMENTS:

This MOU may be amended by mutual written agreement of HCCC and Rutgers University-Newark.
TERMINATION:

This MOU may be terminated by either party upon thirty (30) days written notice to the other party.
SIGNATURES:

This MOU shall be executed in duplicate originals, with each party retaining one original. This MOU shall
become binding upon signature by the authorized representatives of both parties.

Hudson County Community College

By:

Title:

Date:

Rutgers University-Newark

By:

Title:

Date:
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MEMORANDUM OF UNDERSTANDING
Between
Hudson County Community College
and

Dimension Energy
March 12, 2025 — March 11, 2026

Description

Hudson County Community College (HCCC) and Dimension Energy have established a
partnership whereby HCCC will develop and deliver a Solar Training workforce course
(“Course” or “training program”).

Roles and Responsibilities

It is agreed that the following will be the roles and responsibilities of the partner
organizations:

Dimension Energy

a)
b)

c)

d)
e)

f)

Will assign an individual to be the main contact for the training program.

Will consult with HCCC to finalize the workforce training schedule.

Will arrange to have Dimension Energy deliver a module as part of the training
program that is aligned with the training schedule agreed upon HCCC and Dimension
Energy.

Will provide marketing materials to be used for student recruitment.

Will provide introductions to solar employers who are interested in hiring students
who complete the training program.

Will fund one cohort of 10 — 15 students to complete the HCCC Solar Training
workforce course, provide student stipends, and fund a Student Success Coach.
Details to be mutually agreed upon by Dimension Energy and HCCC prior to HCCC’s
commencement of work to develop the training program.

Hudson County Community College (HCCC)

a)
b)

c)

Will assign an individual to be the main contact for the training.
Agrees to consult with Dimension Energy regarding the workforce training program
schedule.
Will develop a customized solar training workforce program based on the Dimension
Energy training needs and requirements as provided by Dimension Energy.
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d) Will provide in-person, virtual, or hybrid instruction for the solar training workforce
program. The ultimate instruction modalities shall be determined in HCCC’s
discretion.

e) Will provide a certificate of completion to students who have successfully completed
the program.

f) Will provide all the materials required for the class, which shall be included in the cost
of tuition.

g) Will adhere to the training schedule, which is planned to begin in late March 2025.
Any changes will be made in consultation with the Dimension Energy.

h) Will provide training for up to 15 students in the solar training workforce course.

1)  Will recruit and hire an instructor(s) for the HCCC portion of the training program.

j)  Will work with students to assist in retention, completion, and job placement.

k) Will disburse the student stipends, based on a schedule mutually agreed upon between
Dimension Energy and HCCC.

Invoicing

a) HCCC will invoice Dimension Energy for the cost of the solar training workforce
program, the cost for the Student Success Coach, and the total amount of student
stipends.

b) Dimension Energy agrees to pay HCCC: 50% of the total cost of the training program
upon signing the agreement and 50% at the end of training, the total amount for
stipends upon commencement of the training program, and the total amount for the
Student Success Coach upon signing the agreement.

¢) HCCC shall not be obligated to provide any services until the initial 50% payment is
made. HCCC shall invoice the second 50% payment upon completion of the training.

d) If the second 50% payment is not made within thirty (30) of the date of the invoice, the
unpaid amounts shall accrue interest at the rate of one percent (1%) per month.

Dispute Resolution

a) Any and all claims, disputes, or other matters in question between the College and the
Client arising out of or relating to this Agreement or alleged breach thereof, or the
services provided thereunder, shall be subject to and determined exclusively by the
Superior Court of New Jersey venue in Hudson County, New Jersey.

Governing Law

a) This Agreement shall be governed by and in accordance with the laws of the State of
New Jersey, without references to any choice of law or conflicts of laws,
and provisions therein.

b) The rights of the College or the Client under this Agreement are personal to each
party, and neither party shall assign, transfer, hypothecate, or otherwise assign its
rights or delegate its duties under this Agreement, whether voluntarily, involuntarily or
by operation of law, without the prior written consent of the other party to this
Agreement.

Notices
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a) Any notices required or permitted to be given pursuant to the terms of this Agreement
shall be sufficiently given when delivered personally, by courier services (such as
Federal Express) or when received (or receipt refused) when sent by certified mail,
return receipt requested, addressed to each party as follows:

Dimension Energy:

Name of Organization
Address
Name of Individual to send notification

As to the College:

Hudson County Community College

26 Journal Square

Jersey City, New Jersey 07306

Attention: Jeff Roberson, Director of Contracts and Procurement

Provisions and Amendments

a) This Memorandum of Understanding contains all provisions agreed upon by the
parties. Any amendment to this Memorandum of Understanding must be in writing
and signed by either parties or their duly authorized representative. It is further
understood that the term of this agreement is for the period of March 12, 2025 — March
11, 2026, and shall not automatically renew. Any continuation, renewal or extension
is subject to a new agreement.

Dimension RE, LLC Hudson County Community College
By: By:
Date: Date:
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