Hudson County Community College

President’s Advisory Council on
Diversity, Equity, and Inclusion

Climate Survey Results: Employees, Trustees, Community Members



Q1 - What type of HCCC member are you?

Answered: 341 Skipped: 0

Staff member

Faculty member

Administrator

Trustee

0.0% 10.0% 20.0% 30.0% 40.0%



Q2 - Administrators: Which type of administrator are you?

Answered: 57 Skipped: 284

Administrator (associate/assistant vice president, Director, executive director, Assistant Dean)

Senior administrator (president, chancellor, provost, vice president, dean)

0.0% 20.0% 40.0% 60.0% 80.0%



Q3 - Administrators: How did you first learn about your job opening?

Answered: 54 Skipped: 287

Job board
Colleague
Newspaper ad
Previous employer
Friend
Recruiter/search firm
Magazine ad

Family member

Conference

o
2
X

10.0% 20.0% 30.0%



Q4 - Administrators: Why did you choose to work here? Check all that
apply.

Answered: 55 Skipped: 286

Student diversity

Location (close to home)

Career advancement opportunities
Employee benefits

Work-life balance

Surrounding community

Campus commitment to diversity
Opportunity to take classes while working
Faculty diversity

Administrator diversity

| am an alumn

Salary

Staff diversity

Size of school

Community service opportunities
Academic reputation

Family member is an alum

Family member works here

o
2
X

10.0% 20.0% 30.0% 40.0%



Q5 - Administrators: How long have you been employed here?

Answered: 61 Skipped: 280

1-5 years

6-10 years

16-20 years

11-15 years

Less than one year

21 years or more

0.0% 10.0% 20.0% 30.0%



Q6 - Faculty: Which type of faculty member are you? Check all that apply.

Adjunct professor

Full-time

Tenured

Assistant professor

Part-time

Instructor

Professor

Lecturer

Associate professor

Tenure-track

Answered: 110 Skipped: 231

0.0%

10.0%

20.0%

30.0%

40.0%



Q7 - Faculty: How did you first learn about your job opening?

Answered: 96 Skipped: 245

Colleague

Friend

Internet

Job board

Newspaper ad

Previous employer

Professional journal

0.0% 5.0% 10.0% 15.0% 20.0% 25.0%



Q8 - Faculty: Which division/area do you teach in?

Answered: 107 Skipped: 234

English and ESL

Humanities and Social Sciences
STEM

Nursing and Health Sciences
Culinary and Hospitality Management

Developmental Math

0.0% 10.0% 20.0% 30.0%



Q9 - Faculty: Why did you choose to teach at Hudson County Community

College?

Strong match to my career interests
Location (close to home)

Student diversity

Faculty diversity

Career advancement opportunities
Tenure process

Work-life balance

Campus commitment to diversity
Academic reputation

Surrounding community
Employee benefits

Staff diversity

Only job | was offered

Wanted to join a union
Community service opportunities
Size of school

Salary

| am an alumnus

Administrator diversity

<
2
=

10.0%

20.0%

Answered: 101 Skipped: 240

30.0%

40.0%
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Q10 - Faculty: How long have you been employed here?

1-5 years

11-15 years

6-10 years

Less than one year

Conference

16-20 years

21 years or more

Answered: 110 Skipped: 231

0.0%

10.0%

20.0%

30.0%
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Q11 - Staff: Which type of staff member are you? Check all that apply.

Answered: 143 Skipped: 198

Full-time

Part-time

Salaried

Hourly

Temporary full time

Contract

0.0% 20.0% 40.0% 60.0%

o

12



Q12 - Staff: How did you first learn about your job opening?

Answered: 123 Skipped: 218

Internet

Colleague

Job board

Friend

Previous employer
Newspaper ad
Family member

Recruiter/search firm

0.0% 10.0% 20.0% 30.0%
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Q13 - Staff: Which area do you work in?

Student Affairs

Finance

Academic Affairs

Technology

Administration

Enrollment Management

Education

Nursing and Health Sciences

Development

Institutional Research

Answered: 115 Skipped: 226

0.0%

5.0%

10.0%

15.0%

20.0%

25.0%

14



Q14 - Staff: Why did you choose to work at Hudson County Community
College?

Answered: 137 Skipped: 204

Position was a close match to my interests
Location (close to home)

Work-life balance

Opportunity to take classes while working
Student diversity

Career advancement opportunities

| am an alumnus

Employee benefits

Surrounding community

Campus commitment to diversity

Staff diversity

Only job | was offered

Community service opportunities

Salary

Faculty diversity

Administrator diversity

Academic reputation

Size of school

Wanted to join a union

Family member works here

Employee resource/affinity groups®

<
=
53

10.0% 20.0% 30.0% 40.0%
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Q15 - Staff: How long have you been employed at HCCC?

Answered: 142 Skipped: 199

1-5 years

6-10 years

Less than one year

21 years or more

11-15 years

16-20 years

0.0% 10.0% 20.0% 30.0% 40.0%



Q16 and Q17: Veteran Status

Answered: 313 Skipped: 28

Are you a U.S. military veteran?

0%

Veterans are treated with respect by
administrators

Veterans are treated with respect by students
Veterans are treated with respect by faculty

Veterans are treated with respect by staff

Veterans are treated with respect by Board Members

As a veteran, | feel welcome on campus

As a veteran, | feel welcome in the surrounding
community

25% 50% 5% 100%
- Yes No
Answered: 7 Skipped: 334

Nviean
"
[
-+

0% 25% 50% 75% 100%

Strongly Agree Agree - Neutral
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Q18 and Q19: Disability Status

Answered: 309 Skipped: 32

Do you have a disability?

0% 25% 50% 5% 100%

Yes No

Answered: 21 Skipped: 320

Medical

Mobility
Psychological*

Other (please specify)
Hearing

Learning

0.0% 10.0% 20.0% 30.0% 40.0%
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Q20 - To what extent do you agree or disagree with the following
statements?

Answered: 20 Skipped: 321

N Mean

As an employee with a disability, | fegLV\éea‘lﬁ"?pmuz 20 4.05

As an employee with a disability, | feel welcome 19 3.95
in the surrounding community

Employees with a disability are treated with 18 3.94

respect by students

Employees with a disability are treated with 19 3.89
respect by faculty ’

Employees with a disability are treated with
18 3.83
respect by staff

Employees with a disability are treated with
= 19 3.68
respect by administrators

Employees with a disability are treated with

respect by Board Members 15 546

Employees with a disability are well-represented
on our President's Advisory Council on Diversity, 14 2.93
Equity, and Inclusion

o
=

25% 50% 75% 100%

. Strongly Agree Agree Neutral Disagree . Strongly Disagree
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Q20 - To what extent do you agree or disagree with the following

statements?

As an employee with a disability, | feel welcome
on campus

As an employee with a disability, | feel welcome
in the surrounding community

Employees with a disability are treated with
respect by students

Employees with a disability are treated with
respect by faculty

Employees with a disability are treated with
respect by staff

Employees with a disability are treated with
respect by administrators

Employees with a disability are treated with
respect by Board Members

Employees with a disability are well-represented
on our President's Advisory Council on Diversity,
Equity, and Inclusion

20

19

18

19

18

19

13

14

Mean

4.05

3.95

3.94

3.89

3.83

3.68

3.46

293

. Administrator

F

\ Facuty [ Staff
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Q21 - The accommodations | received while participating in the following
met my expectations.

The interview process

The application process

The on-boarding process™

Online training

13

12

12

Answered: 15 Skipped: 326

Mean

3.92

3.42

3.17

0% 25% 50% 75% 100%

. Strongly Agree Agree Neutral Disagree . Strongly Disagree
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Q21 - The accommodations | received while participating in the following
met my expectations.

N

The interview process 11
The application process 13
The on-boarding process™ 12
Online training 12

Mean

3.92

342

317

2 3 4 5

. Administrator Faculty . Staff
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Q22 - What is your religion/worldview/spiritual affiliation?

Roman Catholic
Prefer not to answer
Christian (other than Roman Catholic)
Atheist/Agnostic
Muslim

Other

Jewish

Protestant

Hindu

Buddhist

Unitarian Universalist
Coptic Christian
Sikh

Seventh Day Adventist

o
o
=

Answered: 300 Skipped: 41

10.0%

20.0%

30.0%
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Q23 - To what extent do you agree or disagree with the following
statements?

Answered: 278 Skipped: 63

N Mean
My religious/spiritual beliefs are treated with 251382

respect by staff

Religious/spiritual holidays | celebrate are

respected by the campus community 247381

My religious/spiritual beliefs are treated with

respect by students 2283.81

My religious/spiritual beliefs are treated with
respect by faculty 299 5-81

My religious/spiritual beliefs are treated with

respect by administrators Zoaa g

My religious/spiritual beliefs are treated with 194 3.66
respect by Board Members )

| can openly express my religious/spiritual 258363
beliefs in the surrounding community )

| can openly express my religious/spiritual 259 3.59

beliefs on campus

Employees with my religious/spiritual beliefs
are well-represented on our President's Advisory 2003.48
Council on Diversity, Equity, and Inclusion

o
=

25% 50% 75% 100%

. Strongly Agree Agree Neutral Disagree . Strongly Disagree

24



Q23 - To what extent do you agree or disagree with the following

statements?

Religious/spiritual holidays | celebrate are
respected by the campus community

My religious/spiritual beliefs are treated with
respect by faculty

My religious/spiritual beliefs are treated with
respect by students

My religious/spiritual beliefs are treated with
respect by administrators

My religious/spiritual beliefs are treated with
respect by staff

My religious/spiritual beliefs are treated with
respect by Board Members

| can openly express my religious/spiritual
beliefs in the surrounding community

| can openly express my religious/spiritual
beliefs on campus

Employees with my religious/spiritual beliefs
are well-represented on our President's Advisory
Council on Diversity, Equity, and Inclusion

247

233

228

238

251

194

258

259

200

Mean

3.81

3.81

3.81

3.81

3.82

3.66

3.63

3.59

3.48

. Administrator

A Facuty [ Staff
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Q24 - To what extent do you agree or disagree with the following

statements?

My political views/worldviews are treated with
respect by staff

My political views/worldviews are treated with
respect by faculty

My political views/worldviews are treated with
respect by students

My political views/worldviews are treated with
respect by administrators

| can openly express my political views/worldviews
in the surrounding community

Employees with my political views/worldviews
are well-represented on our President's Advisory
Council on Diversity, Equity, and Inclusion

| can openly express my political views/worldviews
on campus

My political views/worldviews are treated with
respect by Board Members

N Mean
2563.57

2503.54

2433.54

2463.48

2683.44

2213.38

2753.36

1913.32

. Strongly Agree . Agree

Answered: 277 Skipped: 64

75% 100%

Neutral . Disagree . Strongly Disagree
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Q24 - To what extent do you agree or disagree with the following

statements?

My political views/worldviews are treated with
respect by staff

My political views/worldviews are treated with
respect by faculty

My political views/worldviews are treated with
respect by students

My political views/worldviews are treated with
respect by administrators

| can openly express my political views/worldviews
in the surrounding community

Employees with my political views/worldviews
are well-represented on our President's Advisory
Council on Diversity, Equity, and Inclusion

| can openly express my political views/worldviews
on campus

My political views/worldviews are treated with
respect by Board Members

256

250

243

246

268

221

275

191

Mean

3.57

3.54

3.54

3.48

3.44

3.38

3.36

3.32

. Administrator

. Facuty [ staff
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Q25 - Do you identify as LGBTQIA+*?

Answered: 298 Skipped: 43

Do you identify as LGBTQIA+*?

0% 25% 50%

. Yes . No |D Not Sure

75%

Prefer not to answer

100%
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Q26 - To what extent do you agree or disagree with the following
statements about your gender identity*?

| can openly express my gender identity in the
surrounding community

My gender identity is treated with respect by
staff

My gender identity is treated with respect by
faculty

| can openly express my gender identity on campus

My gender identity is treated with respect by
students

My gender identity is treated with respect by
administrators

My gender identity is treated with respect by
Board Members

LGBTQIA+ employees are well-represented on our
President's Advisory Council on Diversity, Equity,
and Inclusion

Answered: 30 Skipped: 311

N Mean
- - |
- [ :
- [ I
0% 25% 50% 75% 100%
. Strongly Agree Agree Neutral Disagree . Strongly Disagree
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Q26 - To what extent do you agree or disagree with the following
statements about your gender identity*?

My gender identity is treated with respect by
staff

My gender identity is treated with respect by
faculty

| can openly express my gender identity on campus

| can openly express my gender identity in the
surrounding community

My gender identity is treated with respect by
Board Members

My gender identity is treated with respect by
students

My gender identity is treated with respect by
administrators

LGBTQIA+ employees are well-represented on our
President's Advisory Council on Diversity, Equity,
and Inclusion

29

29

29

29

22

29

29

24

Mean

4.1

4.1

4.1

4.14

4.07

4.03

3.67

. Administrator

. Faculty . Staff
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Q27 - To what extent do you agree or disagree with the following
statements about your sexual identity*?

Answered: 27 Skipped: 314

N Mean
My sexual identity is treated with respect by 26 3.81
staff )
My sexual identity is treated with respect by
faculty 26 3.81
My sexual identity is treated with respect by
students R
| can openly express my sexual identity in the 27 359
surrounding community '
My sexual identity is treated with respect by
administrators 26-3:56
| can openly express my sexual identity on campus 27 3.56 -
My sexual identity is treated with respect by 20 355
Board Members :

0% 25% 50% 75% 100%

. Strongly Agree Agree Neutral Disagree . Strongly Disagree
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Q27 - To what extent do you agree or disagree with the following
statements about your sexual identity*?

My sexual identity is treated with respect by
staff

My sexual identity is treated with respect by
faculty

My sexual identity is treated with respect by
students

| can openly express my sexual identity in the
surrounding community

My sexual identity is treated with respect by
administrators

| can openly express my sexual identity on campus

My sexual identity is treated with respect by
Board Members

26

26

26

27

26

27

20

Mean

3.81

373

®
3.81 y X
o

e

. Administrator /. Faculty . Staff
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Q28 - Are you an Employee of color?

Answered: 298 Skipped: 43

Are you a Person of color*?

0% 25%

50%

. Yes . No

Not Sure

75%

100%
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Q29 - To what extent do you agree or disagree with the following
statements?

Answered: 114 Skipped: 227
N Mean

As an employee of color, | feel welcome in the 113 4.1
surrounding community :

Employees of color are treated with respect by
stisdants 1114.09

As an employee of color, | feel welcome on campus ~ 1144.07

Employees of color are treated with respect by
faculty 1093.92

Employees of color are treated with respect by 1123.91
staff i

Employees of color are treated with respect by 1113.84
administrators .

Employees of color are treated with respect by 90 38
Board Members :

Employees of color are well-represented on our
President's Advisory Council on Diversity, Equity, 95 3.62
and Inclusion

-u...J
2
B

0% 25% 50% 100%

. Strongly Agree . Agree Neutral . Disagree . Strongly Disagree

34



Q29 - To what extent do you agree or disagree with the following

statements?

Employees of color are treated with respect by
students

As an employee of color, | feel welcome on campus

As an employee of color, | feel welcome in the
surrounding community

Employees of color are treated with respect by
staff

Employees of color are treated with respect by
faculty

Employees of color are treated with respect by
administrators

Employees of color are treated with respect by
Board Members

Employees of color are well-represented on our
President's Advisory Council on Diversity, Equity,
and Inclusion

11

114

113

112

109

111

90

95

Mean

4.09

4.07

4.1

39

3.92

3.84

3.8

3.62

. Administrator

A Facuty [ staff

35



Q30 - The following groups should be required to participate in mandatory
diversity training

Administrative leadership

Screening committees

Faculty

*

Trustees

Staff members

Inside/contracted services

Students

Outside vendors

N Mean
290 4.47

282 446

287 44

280 4.37

281 4.35

277 4.19

279 413

268 3.83

Answered: 291 Skipped: 50

0% 25% 50% 75% 100%

. Strongly Agree Agree Neutral Disagree . Strongly Disagree
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Q30 - The following groups should be required to participate in mandatory

diversity training

Administrative leadership

Screening committees

Faculty

Trustees”

Staff members

Inside/contracted services

Students

Outside vendors

290

282

287

280

281

277

279

268

Mean

4.47

4.46

4.4

4.37

4.35

419

413

3.83

2

. Administrator /

3

Faculty . Staff
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Q31 - Have you served on a search/screening committee in the past two
years?

Answered: 294 Skipped: 47

Have you served on a search/screening committee in the past two years?

0% 25% 50% 75%

. Yes No

100%
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Q32 - To what extent do you agree or disagree with the following
statements regarding your search/screening committee and departmental

processes?

My search/screening committee was made up of
diverse members

My search/screening committee required a diverse
pool of candidates

My department/division/unit is accountable for
diversity progress

My department/division/unit participates in an
institutional strategic diversity hiring plan

Members of my search/screening committee
frequented diversity recruitment events

My department/division/unit hosted events for
future diverse employees on our campus

My department/division/unit has pipeline programs
to attract diverse employees

My department/division/unit participates in
diverse employee exchange programs

My search/screening committee had a dedicated
diversity recruitment specialist

A written diversity plan is required in my
department/division/unit

N Mean
1213.96

1183.73
94 3.15
93 3.12
85 2.95
90 2.81
92 2.76
80 2.58
1052.49
88 2.48

0%

. Strongly Agree

25%

Agree

Answered: 122 Skipped: 219

50% 75% 100%

Neutral Disagree . Strongly Disagree
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Q32 - To what extent do you agree or disagree with the following

statements regarding your search/screening committee and departmental

processes?

My search/screening committee was made up of
diverse members

My search/screening committee required a diverse
pool of candidates

My department/division/unit participates in an
institutional strategic diversity hiring plan

My department/division/unit is accountable for
diversity progress

Members of my search/screening committee
frequented diversity recruitment events

My department/division/unit hosted events for
future diverse employees on our campus

My department/division/unit has pipeline programs
to attract diverse employees

My department/division/unit participates in
diverse employee exchange programs

A written diversity plan is required in my
department/division/unit

My search/screening committee had a dedicated
diversity recruitment specialist

121

118

93

94

85

90

92

80

88

105

Mean

3.96

373

3.12

315

2.95

2.81

2.76

2.58

2.48

2.49

. Administrator ::

 Faculty . Staff
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Q33 - Does our campus have a campus-wide strategic diversity plan?

Answered: 293 Skipped: 48

Does our campus have a campus-wide strategic diversity plan?

0% 25% 50% 75%

. Yes No Not Sure

100%
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Q34 - To what extent do you agree or disagree with the following
statements regarding our campus-wide strategic diversity plan

Answered: 69 Skipped: 272

N Mean
Senior leadership shows a visible commitment to 68 4.16
campus diversity )
Senior leadership establishes the campus vision
for diversity 69-4.09
Our governing board is supportive of campus 67 4.03

diversity efforts

Senior leadership creates a culture of 68 4
accountability

Diversity efforts should be led by each school

with oversight by a central office =&

Our diversity committee is effective at engaging 64 3.8
the campus in diversity activities )

A written diversity plan is required in my

department/division/unit 57 3.61
We have a way to effectively measure our 63 3.49
department/division/unit's diversity success :
There is adequate financial support to drive 61 3.49
campus diversity efforts :
0% 25% 50% 75% 100%
. Strongly Agree Agree Neutral Disagree . Strongly Disagree
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Q34 - To what extent do you agree or disagree with the following
statements regarding our campus-wide strategic diversity plan

Senior leadership shows a visible commitment to
campus diversity

Senior leadership establishes the campus vision
for diversity

Our governing board is supportive of campus
diversity efforts

Senior leadership creates a culture of
accountability

Diversity efforts should be led by each school
with oversight by a central office

Our diversity committee is effective at engaging
the campus in diversity activities

We have a way to effectively measure our
department/division/unit's diversity success

A written diversity plan is required in my
department/division/unit

There is adequate financial support to drive
campus diversity efforts

68

69

67

68

67

64

63

57

61

Mean

4.16

4.09

4.03

3.9

3.8

3.49

3.61

3.49

. Administrator /

. Faculty . Staff
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Q35 - How welcoming is our campus to the following groups?

Answered: 269 Skipped: 72

N Mean
Caucasians/Whites 257 4.64

Hispanics/Latinos 260 4.63
First-generation students 258 4.6

LGBTQIA+ people 254 457

Military veterans 246 4.55

Women 263 4.54

Middle Eastern people 254 45
African Americans/Blacks 256 4.49
Muslims 255 4.48

Asian Americans 247 4.46

Native Hawaiians/Pacific Islanders 222 435

Undocumented students 226 4.31

Native Americans 223 43

People with disabilities 254 4.09

25% 50% 75% 100%

o
=S

. Very Welcoming Somewhat Welcoming Neutral Not Very Welcoming . Not at all Welcoming
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Q35 - How welcoming is our campus to the following groups?

Hispanics/Latinos
Caucasians/Whites
First-generation students
Military veterans
LGBTQIA+ people
Women

Middle Eastern people
African Americans/Blacks
Muslims

Asian Americans

Native Hawaiians/Pacific Islanders
Undocumented students
Native Americans

People with disabilities

260

257

258

246

254

263

254

256

255

247

222

226

223

254

Mean
463

4.64

46

4.55

4.57

4.54

4.5

4.49

4.48

4.46

4.35

4.31

4.3

4.09

&

@ Administrator £ Facuty [ staff
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Q36 - How would you categorize the level of racial/ethnic integration on
our campus?

Answered: 271 Skipped: 70
N Mean

On campus 265 4.33

During student activities on campus 236 4.32

During employee events 251 4.16

During meetings with faculty 239 3.98

During meetings with administrators 235 3.77

During meetings with Board Members 192 3.7

0% 25% 50% 75% 100%

. Very Integrated Somewhat Integrated Neutral Not Very Integrated . Not at all Integrated
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Q36 - How would you categorize the level of racial/ethnic integration on

our campus?

On campus

During student activities on campus
During employee events

During meetings with faculty

During meetings with administrators

During meetings with Board Members

265

236

251

239

235

192

Mean

433

4.32

4.16

3.98

JAT

3.7

. Administrator

_ Faculty . Staff
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Q37 - How well does our institution promote racial/cultural interaction
between different groups?

Answered: 282 Skipped: 59

Somewhat

Very well

| don't know

Not very well

Not at all

0.0% 10.0% 20.0% 30.0%
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Q38 - How important, in your opinion, is promoting diversity and inclusion

to the campus leadership?

Very important

Somewhat important

Not that important

Not at all important

| don't know

0.0%

Answered: 283 Skipped: 58

20.0%

40.0%

60.0%

80.0%
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Q39 - Have you experienced/witnessed/heard of any of the following?

Answered: 262 Skipped: 79

None of the above

Bullying

Discrimination/bias/harassment based on lack of
English language proficiency (foreign accent)
Discrimination/bias/harassment based on race/

ethnicity
Discrimination/bias/harassment based on gender

Discrimination/bias/harassment based on age

Retaliation®

Discrimination/bias/harassment based on political
views

Discrimination/bias/harassment based on disability

Discrimination/bias/harassment based on a medical
condition or iliness

An illegal activity

Discrimination/bias/harassment based on religion/
worldview/spiritual affiliation
Discrimination/bias/harassment based on gender
identity*

Discrimination/bias/harassment based on

sexual identity®
Discrimination/bias/harassment based on

socioeconomic status
Other (please specify)

Other

Sexual assault”

Discrimination/bias/harassment based on veteran
status

o
=
ES

10.0% 20.0% 30.0% 40.0% 50.0%
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Q40 - Who caused the offense?

Answered: 131 Skipped: 210

Student

Staff member

Other administrator

Faculty member

Senior administrator (Vice President or Dean)

Member of the surrounding community

Parent of a student

Campus security

Other (please specify)

0.0% 10.0% 20.0% 30.0% 40.0%
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Q41 - Did you report the incident?

Answered: 124 Skipped: 217

Did you report the incident?

0% 25%

No

75%

100%
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Q42 - Who did you report the incident to?

Answered: 31 Skipped: 310

Campus security
My supervisor
Senior administrator
Human resources
Title IX coordinator
Off-campus police
Compliance Officer
Other (please specify)
Faculty member
Counseling center
Friend

Family member

&=
2
R

20.0% 40.0% 60.0%
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Q43 - If you have filed a written bias/discrimination/harassment complaint
in the past two years, what was the result?

Answered: 17 Skipped: 324

My complaint was taken seriously

Nothing was done

My complaint was addressed but not resolved to my
satisfaction

My complaint was resolved to my satisfaction
Other (please specify)
My complaint was dismissed

It's still in process

0.0% 10.0% 20.0% 30.0%

54



Q44 - Why didn't you report the incident?

Answered: 85 Skipped: 256

| feared retaliation

| didn’t think anything would happen

| didn't think the school would support me
Other (please specify)

| feared losing my job

There was not enough evidence

| had no witnesses to support me

| decided it wasn't important enough

The process to file a complaint was not secure
The offender is no longer here

| was embarrassed

There was too much pressure not to

| felt it was my fault
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Q45 - To what extent do you agree or disagree with the following
statements about safety on/off campus?

| feel safe on campus

Employees are supportive of other employees
who have experienced incidences of physical
confrontation

Employees are supportive of other employees
who have experienced incidences of emotional
confrontation (discrimination, sexual harassment,
bullying)

My family feels | am safe on campus

My family feels | am safe off campus

| feel safe off campus

N Mean

268 4

208 3.97

2193.88

2293.84

227-3:5

2623.49

0% 25%

. Strongly Agree Agree

Answered: 269 Skipped: 72
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Neutral Disagree . Strongly Disagree
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Q45 - To what extent do you agree or disagree with the following

statements about safety on/off campus?

Employees are supportive of other employees
who have experienced incidences of physical
confrontation

| feel safe on campus

Employees are supportive of other employees
who have experienced incidences of emotional
confrontation (discrimination, sexual harassment,
bullying)

My family feels | am safe on campus

| feel safe off campus

My family feels | am safe off campus

208

268

219

229

262

227

Mean

3.97

3.88

3.84

3.49

3.5

. Administrator

Faculty . Staff
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Q46 - To what extent do you agree or disagree with the following
statements regarding campus security?

Answered: 269 Skipped: 72
N Mean

Campus security should be required to participate 263 4.41
in ongoing diversity training *

Campus security should be reflective of the

diversity of our students ~ 2054-31

Campus security are qualified/trained to deal with
all aspects of diversity 220549

Campus security should be armed at all times 2622.93

0% 25% 50% 75% 100%

. Strongly Agree Agree Neutral Disagree . Strongly Disagree
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Q46 - To what extent do you agree or disagree with the following
statements regarding campus security?

Campus security should be required to participate
in ongoing diversity training

Campus security should be reflective of the
diversity of our students

Campus security are qualified/trained to deal with
all aspects of diversity

Campus security should be armed at all times

263

263

256

262

Mean

4.41

4.31

3.49

2.93

. Administrator

Faculty . Staff
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Q47 - Which of the following safety measures must exist on campus in

order for you to feel safe?

Ability to anonymously report concerns about a
student or employee (someone who may be suicidal,
mentally unstable, enga

Surveillance cameras

Emergency call boxes

Information about emergency procedures in case of
a campus lockdown, extreme weather, etc.

A policy banning guns on campus

Quick response by administration to campus
emergencies

Parking lot lighting

Walkway lighting

Street lighting

Interior lighting in campus buildings after dark
Emergency services for incidents of sexual assault
Escorts to other buildings on campus

Bike or foot patrol campus police

Maintenance of improperly working safety items
(lightbulbs that are out, call boxes not working,

etc.)
Parking lot attendants

Efforts to keep non-students or non-employees off
campus

Shuttle bus waiting areas

Designated walking/bike paths
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Q48 - To what extent do you agree or disagree with the following
statements about the overall climate on our campus?

Answered: 252 Skipped: 89

N Mean

| am satisfied overall with my interactions with 9514.16
other employees ’

Multiculturalism is a core value of our 2383.87

institution's mission

Public announcements regarding internal
communications and practices are honest and 2213.63

If there were recognitions (awards, ﬁHM‘H|
incentives, etc.) for contributions to campus 2303.62
diversity, | would participate in advancing those *
. _ efforts

| am encouraged to weave d|}':<_er5|ty!cultural 220359
competence”® into my work

There are enough qualified administrators to
enable the president to delegate authority to

establish effective and equitable procedures for 2283:55
our institution
Diverse perspectives can easily be found within 2253 49

our general education programs

Our school engages with external communities to
understand their interests and respond to their 2213.46
needs

All campus personnel are held to the same code of

professional ethics and conduct 241337

The welfare of our institution takes precedence
over donor demands, investment matters, and 2083.34
political interests

0% 25% 50% 75% 100%
. Strongly Agree Agree Neutral Disagree . Strongly Disagree
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Q48 - To what extent do you agree or disagree with the following
statements about the overall climate on our campus? (Continued)

| have received adequate diversity training to
engage with students and employees on campus

Our campus is diverse, but not inclusive

The policy to improve campus climate via diverse
hiring is effective

There are effective measures in place to reduce
the amount of bias in admissions and placement
practices

Processes for budgeting and monitoring diversity
programs receive the same consideration as non-
diversity programs

Our school anticipates the emergence of
demographic shifts and makes adjustments before
crises occur

My contributions to campus diversity efforts have
been recognized (awards, financial incentives,
etc.)

Our campus is inclusive, but not diverse

Our school puts too much emphasis on diversity

N Mean
2343.33

237 3.3

2213.28

2023.26

1773.08

217297

1682.76

2292.52

2302.43

. Strongly Agree

0%

Answered: 246 Skipped: 95

50% 75% 100%

Neutral Disagree . Strongly Disagree
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Q48 - To what extent do you agree or disagree with the following
statements about the overall climate on our campus?

| am satisfied overall with my interactions with
other employees

Multiculturalism is a core value of our
institution's mission

Public announcements regarding internal
communications and practices are honest and

. truthful
If there were recognitions (awards, financial

incentives, etc.) for contributions to campus
diversity, | would participate in advancing those
efforts

| am encouraged to weave diversity/cultural
competence® into my work

There are enough qualified administrators to
enable the president to delegate authority to
establish effective and equitable procedures for
our institution

Diverse perspectives can easily be found within
our general education programs

Our school engages with external communities to
understand their interests and respond to their
needs

All campus personnel are held to the same code of
professional ethics and conduct

The welfare of our institution takes precedence
over donor demands, investment matters, and
political interests

251

238

221

230

220

228

225

221

241

208

Mean

416

3.87

3.63

3.62

3.59

3:95

3.49
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3.37

3.34
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Q48 - To what extent do you agree or disagree with the following
statements about the overall climate on our campus? (Continued)

N Mean
| have received adequate diversity training to :
engage with students and employees on campus 234 333 - -
Our campus is diverse, but not inclusive 237 33 -
The policy to improve campus climate via diverse
hiring is effective 221 3.26 .
There are effective measures in place to reduce
the amount of bias in admissions and placement 202 3.26 .

practices

Processes for budgeting and monitoring diversity
programs receive the same consideration as non- 177 3.08
diversity programs

Our school anticipates the emergence of
demographic shifts and makes adjustments before 217 297
crises occur

been recognized (awards, financial incentives, 168 2.76
etc.)

Our campus is inclusive, but not diverse 229 252

My contributions to campus diversity efforts have ® A
S

Our school puts too much emphasis on diversity 230 243 .

. Administrator /. Faculty . Staff



Q49 - To what extent do you agree or disagree with the following
statements about your work experience here?

Answered: 253 Skipped: 88

N Mean
| love my job 248414

Mentors are important for junior administrators/
faculty/staff

240 41
Professional development is encouraged 2493.98
There are pay disparities here 227 3.96

| am underpaid for the work that | do 247 3.87

There is a great sense of belonging ~ 2433.74

| am utilizing my full range of skills in my 245372
current position ’

My performance evaluations are fair and impartial 2143.71

There are other employees | can get career ac#écr:ﬁ 2463.67

Conference attendance is supported 2363.59

My performance evaluations are done on a regular
basis

My writing is supported 1863.49

227 3.58

| am satisfied with my employee benefits package 233345

Thinking outside the box is rewarded in my

department/division/unit 220 >42

My research is supported 1683.36

0% 25% 50% 75% 100%
. Strongly Agree Agree Neutral Disagree . Strongly Disagree
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Q49 - To what extent do you agree or disagree with the following
statements about your work experience here? (Continued)

Everyone works as a team

Sabbatical leave is supported here
Sabbatical leave is fair and inclusive
My workload is too heavy

There are too many expectations of me

The tenure process is fair and inclusive
Diversity-related research, teaching, and
community service are considered in the hiring
process

My work-life balance is perfect

Hiring practices are not fair

| have experienced microaggressions® in my
department/division/unit

Adequate funding exists for my research

The merit and promotion processes are fair and
inclusive

This is a hostile working environment

| want to quit my job

N Mean
249 3.36

1533.32

1633.22

2453.22

241 31

162 3.08
178 3.04
244299
226 2.99
2302.81
134 2.78
2192.68

2422.08

226 1.81

0%

. Strongly Agree

25%

Agree

Answered: 253 Skipped: 88

50% 75% 100%

Neutral Disagree . Strongly Disagree
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Q49 - To what extent do you agree or disagree with the following

statements about your work experience here?

| love my job

Mentors are important for junior administrators/
faculty/staff

There are pay disparities here
Professional development is encouraged
| am underpaid for the work that | do

There is a great sense of belonging

| am utilizing my full range of skills in my
current position

My performance evaluations are fair and impartial

There are other employees | can get career advice
from

Conference attendance is supported

My performance evaluations are done on a regular
basis

My writing is supported

| am satisfied with my employee benefits package

Thinking outside the box is rewarded in my
department/division/unit

My research is supported

N
248

240

227

249

247

243

245

214

246

236

227

186

233

236

168

Mean
4.14

4.1

3.96

3.98

3.87

3.74

3.72
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Q49 - To what extent do you agree or disagree with the following
statements about your work experience here? (Continued)

N Mean
Everyone works as ateam 249 3.36 .
Sabbatical leave is supported here 153 3.32 .
My workload is too heavy 245 3.22 . .
Sabbatical leave is fair and inclusive 153 3.22 .
The tenure process is fair and inclusive 162 3.08 . .
There are too many expectations of me 241 31 .
Diversity-related research, teaching, and :
community service are considered in the hiring 178 3.04 “
process 3
Hiring practices are not fair 226 299 . .
My work-life balance is perfect 244 2.99 . - .
| have experienced microaggressions™ in my 230 581 .
department/division/unit ! -
Adequate funding exists for my research 134 2.78 ..
The merit and promotion processes are fair and
inclusive 218 2:68 . .
This is a hostile working environment 242 2.08 -
| want to quit my job 226 1.81 . .
1 2 3 4

. Administrator /. Faculty - Staff



Q50 - If you have ever considered leaving HCCC, please tell us why.

Answered: 241 Skipped: 100

Salary/benefits are not adequate

| have not considered leaving

No career advancement opportunities
Other (please specify)

Work not appreciated

Feeling of not belonging

Offered a job elsewhere

Co-worker tension

Harassed or bullied at work

No child care services on campus
Family relocation

No sense of belonging in the surrounding community

Pregnancy

0.
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Q51 - Please rate your level of stress from the following.

Answered: 247 Skipped: 94
N Mean

Trustees 134 3.63

Staff 228 345

Faculty 203 3.43

Human resources 199 3.34

Students 219 3.33

Family 219 3.32

Administrators 223 3.16

Family obligations 219 3.1

Financial obligations 231 2.58

o
=

25% 50% 75% 100%

. Not at all stressful Somewhat stressful Very stressful . Extremely stressful
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Q51 - Please rate your level of stress from the following.

Trustees

Staff

Faculty

Students

Family

Human resources

Administrators

Family obligations

Financial obligations

134

228

203

219

219

199

223

219

231

Mean

4.63

4.45

4.43

4.33

4.32

4.34

4.16

4.1

3.58
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Q52 - What is your gender?

Answered: 254 Skipped: 87

Female

Male

I'd rather not respond

Non-binary

0.0% 20.0% 40.0% 60.0%
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Q53 - What is your race/ethnicity?

Caucasian/White

Hispanic/Latino

I'd rather not respond

African American/Black

Asian American

Multiracial*

Other

Native Hawailan/Pacific Islander

0.0%

Answered: 252 Skipped: 89
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20.0%

30.0%
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Q54 - What is your age?

Answered: 238 Skipped: 103

31-40

41-50

51-60

61 or over

25-30

24 or under

0.0% 5.0% 10.0% 15.0% 20.0%



Q55 - What is your marital status?

Answered: 242 Skipped: 99

Married

Single

Divorced

Separated

Widowed

Partnered/civil union*

0.0% 10.0% 20.0% 30.0% 40.0%



Q56 - What is your citizenship status?

Answered: 251 Skipped: 90

Born in the U.S.

Naturalized U.S. citizen*

Permanent resident

Other

0.0% 20.0%

40.0%

60.0%
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Q57 - What is your highest level of education?

Master's degree

Bachelor's degree

Doctoral degree

Some college

Associate's degree

High school

Post Doctorate

.0%
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Q58 - Where do you live?
Answered: 251 Skipped: 90

Own home

Rental

With relatives

Other

Do not have permanent home

0.0% 10.0% 20.0% 30.0% 40.0%



Q60 - What did you think of this survey?

Answered: 232 Skipped: 109

This survey captures a great deal of information
about important campus issues

This survey is too long

Some of the questions were not clear to me

Some of the questions on the survey made me feel
uncomfortable

Please add any other comments you would like to
make regarding this survey. We appreciate your
feedback!
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