
		  •  Open to all part-time and full-time HCCC employees
		  • Maintains our mission to champion access, fairness, and holistic practices
		  • Explores advocacy principles including collaboration and engagement 

Module 1   Human Nature: Multifaceted Perspectives and Discrimination in the Workplace 
Module 2   Workplace Labeling: Decreasing Stigma at HCCC
Module 3   The Role of Administration: Fostering Fairness and Resolution 
Module 4   Other Types of Discrimination: Challenging Exclusion at HCCC

The Office of Institutional 
Engagement and Excellence 

Presents  

[Virtual Option] 
Earn a Certificate and Two Digital Badges
Employees can complete the training modules in 3 weeks

[Online Option]
Earn a Certificate and Two Digital Badges 
Employees can complete the training modules in 12 weeks of less              
		  •  Self-paced format
		  •  Open to all part-time and full-time HCCC employees
		  •  Maintains our mission to champion access, fairness, and holistic practices
		  •  Explores advocacy principles including collaboration and engagement 
		  •  Optional Q & A virtual sessions with training facilitator
  
Module 1   Human Nature: Multifaceted Perspectives and Discrimination in the Workplace 
Module 2   Workplace Labeling: Decreasing Stigma at HCCC
Module 3   The Role of Administration: Fostering Fairness and Resolution 
Module 4   Other Types of Discrimination: Challenging Exclusion at HCCC

**Employees without CANVAS access must receive permission for access from their 
    supervisor prior to training.

For more information, contact: 
Richard Walker, Associate Director of Institutional Engagement and Excellence 
Training by calling (201) 360-5398 or by email at rwalker@hccc.edu 

Institutional Engagement and Excellence Employee Training (IEE) 


